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NATIONAL LONGSHOREMEN'S BOARD

IN THE MATTER OF THE ARBITRATION )
Between PACIFIC COAST DISTRICT LOCAL 38 )
OF THE INTERNATIONAL LONGSHOREMEN'S )
ASSOCIATION, ACTING ON BEHALF OF THE )
VARIOUS LOCALS WHOSE MEMBERS )
PERFORM LONGSHORE LABOR and WATER- )
FRONT EMPLOYERS OF SEATTLE, WATER-)
FRONT EMPLOYERS OF PORTLAND, WATER- )
FRONT EMPLOYERS' UNION OF SAN )
FRANCISCO and MARINE SERVICE BUREAU )
OF LOS ANGELES))

ARBITRATORS' AWARD

This award is made pursuant to agreement dated the 7t day of August 1934, between the above named parties, which agreement is
hereby referred to and made a part hereof.

Said agreement provides that the decision of the arbitrators (which shall be in writing and must be by a majority) shall constitute a series of
agreements between the International Longshoremen's Association, acting on behalf of various Locals whose members perform longshore
labor, first party, on the one hand, and Waterfront Employers of Seattle, a list of the members of which is attached to said agreement,
marked Exhibit A, second party, Waterfront Employers of Portland, a list of the members of which is attached to said agreement, marked
Exhibit B, third party, Waterfront Employers' Union of San Francisco, a list of the members of which is attached to said agreement, marked
Exhibit C, fourth party, and Marine Service Bureau of Los Angeles, a list of the members of which is attached to said agreement, marked
Exhibit D, fifth party, separately, on the other hand, which shall be binding upon each of said parties as aforesaid for the period to and
including September 30, 1935, and which shall be considered as renewed from year to year thereafter between the respective parties
unless either party to the respective agreements shall give written notice to the other of its desire to modify or terminate the same, said
notice to be given at least forty (40) days prior to the expiration date. If such notice shall be given by any party other than the International
Longshoremen's Association, first party, then the International Longshoremen's Association shall have fifteen (15) days thereafter within

which it may give written notice of termination of all of said agreements whereon on the succeeding September 30", all of said agreements
shall terminate. If such notice or notices are not so given the agreement shall be deemed to be renewed for the succeeding year.

The arbitrators decide and award as follows:

Section 1 . Longshore work is all handling of cargo in its transfer from vessel to first place of rest including sorting and piling of cargo on the
dock, and the direct transfer of cargo from vessel to railroad car or barge and vice versa.

The following occupations are included in longshore work: longshoremen, gang bosses, hatch tenders, winch drivers, donkey drivers, boom
men, burton men, sack-turners, side runners, front men, jitney drivers, and any other person doing longshore work as defined in this
section.

Section 2 . Six hours shall constitute a day's work. Thirty hours shall constitute a week's work, averaged over a period of four weeks. The
first six hours worked between the hours of 8 a.m. and 5 p.m. shall be designated as straight time. All work in excess of six hours between
the hours of 8 a.m. and 5 p.m., and all work during meal time and between 5 p.m. and 8 a.m. on week days and from 5 p.m. on Saturday to
8 a.m. on Monday, and all work on legal holidays, shall be designated as overtime. Meal time shall be any one hour between 11 a.m. and 1
p.m. When men are required to work more than five consecutive hours without an opportunity to eat, they shall be paid time and one-half of
the straight or overtime rate, as the case may be, for all time worked in excess of five hours without a meal hour.

Section 3.

(a) The basic rate of pay for longshore work shall not be less than $0.95 (ninety-five cents) per hour for straight time, nor less than $1.40
(one dollar and forty cents) per hour for overtime, provided, however, that for work which is now paid higher than the present basic rates,
the differentials above the present basic rates shall be added to the basic rates established in this paragraph (a).

(b) For those classifications of penalty cargo for which differentials are now paid above the present basic rates, the same differentials above
the basic rates established by this award shall be maintained and paid;

(c) For shoveling, shoveling bones in bulk, both non-offensive and offensive, ten cents above the basic rate shall be paid in Los Angeles;



(d) For handling creosote and creosote wood products, green hides, and fertilizer, for which a differential of ten cents above the present
basic rates is now allowed in Los Angeles to foremen, the same differential of ten cents shall also be paid in Los Angeles to men handling
these commodities;

(e) For handling logs, piles and lumber which have been submerged, when loaded from water, ten cents above the basic rates established
by this award shall be paid for thirty tons or over in Portland;

(f) The increases in the rates of pay established by this award shall be paid as of July 31, 1934.

Section 4. The hiring of all longshoremen shall be through halls maintained and operated jointly by the International Longshoremen's
Association, Pacific Coast District, and the respective employers' associations. The hiring and dispatching of all longshoremen shall be
done through one central hiring hall in each of the ports of Seattle, Portland, San Francisco and Los Angeles, with such branch halls as the
Labor Relations Committee, provided for in Section 9, shall decide. All expense of the hiring halls shall be borne one-half by the
International Longshoremen's Association and one-half by the employers. Each longshoreman registered at any hiring hall who is not a
member of the International Longshoremen's Association shall pay to the Labor Relations Committee toward the support of the hall a sum
equal to the pro rata share of the expense of the support of the hall paid by each member of the International Longshoremen's Association.

Section 5 . The personnel for each hiring hall shall be determined and appointed by the Labor Relations Committee for the port, except that
the dispatcher shall be selected by the International Longshoremen's Association.

Section 6. All longshoremen shall be dispatched without favoritism or discrimination, regardless of union or non-union membership.

Section 7. The Labor Relations Committee in Seattle, Portland and Los Angeles, where hiring halls now exist, shall decide within twenty
days from the date of this award whether a hiring hall now in use shall be utilized. If in any of said ports no decision is made within such
twenty days, a new hall shall be established in such port within thirty days from the date of this award.

Section 8. The hiring and dispatching of longshoremen in all ports covered by this award other than those mentioned in Section 4, and
excepting Tacoma, shall be done as provided for the ports mentioned in Section 4; unless the Labor Relations Committee in any of such
ports establishes other methods of hiring or dispatching.

Section 9. The parties shall immediately establish for each port affected by this award, a Labor Relations Committee to be composed of
three representatives designated by the employers' association of that port and three representatives designated by the International
Longshoremen's Association. By mutual consent the Labor Relations Committee in each port may change the number of representatives
from the International Longshoremen's Association and the employers' association. In the event that such committee fails to agree on any
matter, they may refer such matter for decision to any person or persons mutually acceptable to them, or they shall refer such matter, on
request of either party, for decision to an arbitrator, who shall be designated by the Secretary of Labor of the United States or by any person
authorized by the Secretary to designate such arbitrator. Such arbitrator shall be paid by the International Longshoremen's Association and
by the employers' association in each port. Nothing in this section shall be construed to prevent the Labor Relations Committee from
agreeing upon other means of deciding matters upon which there has been disagreement.

Section 10 . The duties of the Labor Relations Committee shall be:
(a) To maintain and operate the hiring hall;

(b) Within thirty days from the date of this award to prepare a list of the regular longshoremen of the port, and after such thirty days no
longshoreman not on such list shall be dispatched from the hiring hall or employed by any employer while there is any man on the
registered list qualified, ready and willing to do the work. No one shall be registered as a longshoreman who did not, during a period of three
years immediately preceding May 9, 1934, derive his livelihood from the industry during not less than any twelve months. Pending the
preparation of these lists, no longshoreman who was a member of a gang or who was on any registered list or extra list between January 1,
1934, and May 9, 1934, shall be denied the opportunity of employment in the industry. The Labor Relations Committee, in registering
longshoremen, may depart from this particular rule;

(c) To decide questions regarding rotation of gangs and extra men; revision of existing lists of extra men and of casuals; and the addition of
new men to the industry when needed;

(d) To investigate and adjudicate all grievances and disputes relating to working conditions;

(e) To decide all grievances relating to discharges. The hearing and investigation of grievances relating to discharges shall be given
preference over all other business before the committee. In case of discharge without sufficient cause, the committee may order payment
for lost time or reinstatement with or without payment for lost time;

(f) To decide any other question of mutual concern relating to the industry and not covered by this award.
The committee shall meet at any time within twenty-four hours, upon a written notice from either party stating the purpose of the meeting.
Section 11.

(a) The Labor Relations Committee for each port shall determine the organization of gangs and methods of dispatching. Subject to this
provision and to the limitations of hours fixed in this award, the employers shall have the right to have dispatched to them, when available,
the gangs in their opinion best qualified to do their work. Subject to the foregoing provisions gangs and men not assigned to gangs shall be
so dispatched as to equalize their earnings as nearly as practicable, having regard to their qualifications for the work they are required to



do. The employers shall be free to select their men within those eligible under the policies jointly determined, and the men likewise shall be
free to select their jobs;

(b) The employees must perform all work as ordered by the employer. Any grievance resulting from the manner in which the work is ordered
to be performed shall be dealt with as provided in Section 10;

(c) The employer shall have the right to discharge any man for incompetence, insubordination or failure to perform the work as required. If
any man feels that he has been unjustly discharged, his grievance shall be dealt with as provided in Section 10;

(d) The employer shall be free, without interference or restraint from the International Longshoremen's Association, to introduce labor saving
devices and to institute such methods of discharging and loading cargo as he considers best suited to the conduct of his business, provided
such methods of discharging and loading are not inimical to the safety or health of the employees.
(Signed) Edward J. Hanna, Chairman
Edward F. McGrady

| concur except as to the provisions of Section 3.

O.K. Cushing

Dated this 121" day of October 1934

At San Francisco, California.



