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PACIFIC COAST

LONGSHORE

AGREEMENT
1951-1953

THIS AGREEMENT, dated June 16, 1951, by
and between the Pacific Maritime Association,
on behalf of its members (hereinafter designated
as the Employer), and the International Long-
shoremen’s and Warehousemen’s Union, on be-
half of itself and each and all of its longshore
locals in California, Oregon and Washington,
and all employees performing work under the
scope, terms and conditions of this Agreement .
(hereinafter designated as the Union).

An employer in a port covered by this Agree-
ment who joins the Employer Association sub-
sequent to the execution hereof and who. is not
a party to any conflicting longshore agreement
becomes subject to this Agreement.

WITNESSETH: o

This Agreement shall become effective on
June 16, 1951, and shall remain in effect, unless
terminated in accordance with other provisions
in the Agreement, or unless the termination
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date is extended by mutual agreement, until
and including June 15, 1953, and shall be
deemed renewed thereafter from year to year
unless either party gives written notice to the
other of a desire to modify or terminate the

same, said notice to be given at least sixty (60) -

days prior to the expiration date. Negotiations
shall commence within ten (10) days after the
giving of such notice.

SECTION 1. DEFINITION OF LONGSHORE
WORK

(a) The provisions of this Agreement shall
apply to all handling of cargo in its transfer
from vessel to first place of rest, and vice
versa, including sorting and piling of cargo on
the dock, and the direct transfer of cargo from
vessel to railroad car or barge, or vice versa,
when such work is performed by Employees of
the companies parties to this Agreement.

The Employers shall have the right to move
heavy lifts, dunnage, lining material, long steel,
booms and-ship repair parts, directly from truck
to ship and/or ship to truck without first placing
on the floor of the dock before it is to be loaded
‘into the ship or placed on the dock in the proc-
ess of dlscharge

(b) It is agreed and understood that if the
Employers, parties to this Agreement, shall sub-
contract longshore work as defined in paragraph
(a) above, provisions shall be made for the ob-
servance of this Agreement.

(¢) The following occupations shall be in- .
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cluded under the scope of this Agreement:
Longshoremen, gang bosses, hatch tenders,
winch drivers, donkey drivers, boom men, bur-
ton men, sack turners, side runners, front men,
jitney drivers, lift jitney drivers and any other
person in other categories doing longshore work
as defined in paragraph (a) above. Existing prac-
tices as of September, 1948, arrived at by mutual
consent under which other workers not affili-
ated with the ILWU perform any of this work
shall not be changed.

(d) The terms and conditions of this Agree-
ment shall apply to cleaning cargo holds, load-
ing ship stores, handling lines, marking lumber,
hauling ship, lashing, ete., when such work is
performed by longshore employees of the com-
panies parties to this Agreement. Existing prac-
tices under which other workers perform any
of the work described in this paragraph shall
not be changed.

SECTION 2. HOURS
(a) Straight and Overtime Hours

Six hours shall constitute a day’s work. Thirty -
hours shall constitute a week’s work, averaged
over a period of four weeks. The flrst six hours
worked between the hours of 8:00 a.m. and 5:00

p-m. shall be designated as straight time, but

there shall be no relief of gangs before 5:00 p.m.
All work in excess of six hours between the
hours of 8:00 a.m. and 5:00 p.m. and all work
during meal time and between 5:00 p.m. and
8:00 a.m. on week days and from 5:00 p.m. on
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Friday to 8:00 a.m. on Monday, and all work on
legal holidays, shall be designated as overtime.

(b) Meal Time

Meal time shall be one hour. Men and gangs
shall go to supper or breakfast when ordere:d
to do so. In such cases the men shall be paid
for or furnished with one meal. When men are
ordered back after such meal hour thqy_shall
be paid the actual time worked with a minimum
of 2 hours.

When men are required fo work more than
five consecutive hours without an opportunity
to eat, they shall be paid time and one-nalf of
the straight or overtime rate as the case may
be, for all time worked in excess of five hours
without a meal hour.

(c). Four-Hour Minimum

Men who are ordered to a job and who report
to work shall receive a minimum of four hours’
work or four (4) hours’ straight or overtime pay
as the case may be. Men who are discharged fqr
cause or who quit shall only be paid for their
actual working time.

When “men are ordered to report to work, or
are ordered back to work from a previous day,
their pay shall commence when they report for
work (but not earlier than the time at vs{hlch
they were ordered to report) and shall continue,
except for meal periods, until they are dis-
missed. In case there is no work or the work
does not last four hours they shall receive four
hours’ pay.
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When men resume or continue work between
the hours of 1:00 a.m. and 5:00 a.m. they shall
receive not less than four hours’ pay at the
overtime rate. v :

In applying paragraphs one and two of this
subsection the Employer shall have the right to
order back only such men and gangs as are
necessary to finish the ship and-to shift such
men and gangs for this purpose.

On a final night shift, when a vessel is shift-
ing or sailing, a gang or gangs, who have been
paid from 7:00 p.m. to midnight, may be re-.
leased and their gear priority shall then be
suspended. Any gang or gangs ordered back
after midnight retain their gear priority, but
shall shift to other gears or hatches as directed.

The final shift, day or night, is that last shift
working when finishing a ship for the purpose
of shifting or sailing or to lay idle for 24 hours
or more. :

~ (d) Nine-Hour Maximum Work Shift

The maximum work shift shall be nine (9)
hours in any twenty-four (24) hour period com-
mencing at 8:00 a.m. The day shift shall start
at 8:00 a.m., except that the initial start may be
made later than 8:00 a.m. The night shift shall
start at 7:00 p.m.; provided that the Port Labor
Relations Committee in any port may by mutual
agreement alter the night shift starting time for
such port to 6:00 or 8:00 p.m.; provided further
that the initial start may be made later than the
regular starting time but not later than twelve
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midnight. '

The following are the extensions or excep-
tions to the nine (9) hour shift:

(1) Travel time, whether paid or unpaid, shall
not be included in computing the nine (9) hour
shift.

(2) A two (2) hour leeway shall be allowed,
thus extending the nine (9) hour shift to an
eleven (11) hour shift, when a vessel is required
to finish, in order to shift from berth to berth.

(3) A three (3) hour leeway shall be allowed,
thus extending the nine (9) hour shift to a twelve
(12) hour shift in order to finish a vessel for
sailing, provided that all time worked in excess
of eleven (11) hours shall be paid for at time
and one-half of the then prevailing rate.

(4) The maximum nine (9) hour shift shall be
extended to work a vessel in case of real emer-
gency, such as fire, or a leaking vessel in danger
of sinking. :

(5) When no replacements are available to
the Employer in the area, men and gangs in
their home port shall work a maximum of twelve
(12) hours. Under these circumstances the 12th
hour will be worked at no premium.

Where men and gangs travel from home port

to another port they shall not work longer than
the maximum provided for in Points No. 2 and

3 above; excepting that such men and gangs

shall work the twelfth hour at time and one-half
of the prevailing rate if no replacements are
available in the area.

8

(6) To meet extraordinary or emergency situ-
ations, Joint Port Labor Relations Committees
may, by mutual agreement of the parties, make
limited exceptions to this rule.

SECTION 3. SCHEDULED DAY OFF

Each registered longshoreman shall be en-
titled to one full day (24 hours) off each payroll
week. This day off shall be scheduled and fixed
in advance and shall be regulated as follows:

(1) Insofar as possible, the work and the
registration list in each port shall be so arranged
and rotated that groups of registered longshore-
men shall have consecutive Sundays off for a
period of two consecutive months and a week
day off each week for a period of each third
month. ' '

(2) Joint Port Labor Relations Committees
shall arrange and direct the scheduling of days
off in each port in accordance with the above
to the extent possible considering needs of the
port and men available.

(8) Days off shall become effective as soon
as scheduled by the Joint Port Labor Relations
Committee and the men so notified. The days
off so scheduled shall remain in effect until
changed by the Joint Port Labor Relations Com-
mittee. ' :
SECTION 4. HOLIDAYS

(@ The following holidays shall be recog-
nized: New Year’s Day, Lincoln’s Birthday,
Washington’s Birthday, Memorial Day, Inde-
pendence Day, Labor Day, Columbus Day,
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Armistice Day, Thanksgiving Day, Statewide
Election Day, Christmas Day, or any other legal
holiday that may be proclaimed by state or
national authority. When a holiday falls on Sun-
day the following Monday shall be observed as
a holiday.

(b) Election Day. On election day the work
shall be so arranged as to enable the men to
vote.

SECTION 5. WAGES
(a) Wage Rates

(1) The basic rate of pay for longshore work
shall not be less than one dollar and ninety-
seven cents. ($1.97) per hour for straight time,
nor less than two dollars and ninety-five and
one-half cents ($2.955) per hour for overtime:
These rates shall become effective 8:00 am.,
Monday, June 18, 1951.

(2) Straight and overtime rates shall be paid
according to the following schedule: .

I. Basic Straight Time Rate
First six hours worked between the hours of
8 am. and 5 p.m., Monday through Friday.

I1. Overtime Rate

1. All work in excess of six hours between
8 am. and 5 p.m.

2. All work between 5 p.m. and 8 a.m. on
week days, and all work on Sundays, Saturdays
and legal holidays except such work as is cov-
. ered by meal hour provisions set forth in III.
3. Payable when working through the noon
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meal hour (except on Saturdays, Sundays and
legal holidays).

4. All work in excess of five consecutive
straight-time hours without an opportunity to
eat.

III. Time and Oune-Half the Overtime Rate

1. Payable when working through other than
noon meal hour.

2. Payable when working through noon meal
hour on Saturdays, Sundays and legal holidays.

3. All work in excess of five consecutive.
hours without an opportunity to eat when the
rate then prevailing is the overtime rate.

4. All work in excess of five hours when also
a meal hour.

5. All work in excess of eleven hours in any
one shift when finishing the ship for sailing. -
This shall apply although the 12th hour may be
worked after 8 a.m.

(b) Skill Differentials

In addition to the basic wages for longshore
work as specified in Section 5(a), additional
wages to be called skill differentials shall be
paid for the types of work specified below. The
skill differentials specified shall be the only skill
differentials payable and none of such differen-
tials shall hereafter be subJect to alteration or
amendment.

During overtime hours, the differential for
these types of work shall be one and one-half
times the straight-time differential.

11



SKILLED GANG MEMBERS

STRAIGHT TIME RATES BY PORTS

B
10c
STATE OF WASHINGTON
(Except Columbia River Ports)
Burton Man ... $2.07
Donkey Driver ... ... 2,07

Winch Driver ...... R ... 2.07
Hatch tender ... . . 2,07
Sack turner ... .. 207
Side runner ... ... 2.07
Boom Man ... 2.07
Blade trucker $2.07 on

the dock; $2.17

(aboard ship).
Stowing mach. driver ............ 2.07
Combination Lift Truck-Jit-

ney Driver ... 2.07
Lift Truck Driver ... ... 2.07

PORTLAND, OREGON AND
COLUMBIA RIVER DIS-
TRICT PORTS (1)—
SOUTHWESTERN ORE.
PORTS.

Gang BoOSS o

Burton man
Winch driver ...
Hatch tender ...
Sack turner ...
Side runner
Boomman ...
Stowing mach. driver (in-

cludes donkey driver, bull

.winch driver) ... 2.07
Combination Lift Truck-Jit-

ney Driver ... 2.07

Lift Truck Driver ... 2.07
12

C
15¢

$2.12 $2.17

D - E
20c 35¢
(Coos Bay)

N

TN

A~

Crane chaser ... 2.07

(1) When an extra man is
employed at the S. P. Sid-
ing Open Dock in Portland,
Oregon, as a utility man
(as defined in the Labor
Relations Committee Min-
utes of March 13, 1945) he
shall receive $2.07 straight

time.
SAN FRANCISCO
Gang Boss ... $2.12
Winch driver ... .. 2.07 ...
Hatch tender ... 2.07
Combination Lift Truck-.ht-

ney Driver ... 207 ...
Lift truck driver ... 2.07 ...

SOUTHERN CALIFORNIA
Burton man .
Winch driver
Hateh tender
Guy man ... ...
Combination Lift Truck Jit-

ney Driver ... ... 2.07
Lift Truck Driver ..
Gang Boss ...

Port Hlieneme)

$2.32

(c) Sklll leferentlal for Combmatlon Lift Truck

and Jitney Drivers

The Joint Port Labor Relations Committees
shall establish and maintain lists of Jitney
Drivers and Combination Lift Truck - Jitney
Drivers, and they shall be dispatched as ordered.

The rate of pay for Jitney-drivers shall be the
basic longshore rate. When a Jitney-driver is
dispatched to drive jitney, he may be assigned
to other work to fill out the four hour minimum

guarantee.
13



The rate of pay for a Combination Lift Truck-
Jitney Driver, when dispatched in this capacity,
shall be 10 cents over the basic longshore rate
for straight time and 15 cents for overtime.
Combination men dispatched to the job, may be
required to work both as Jitney and Lift Truck
Drivers. When a Combination man, dispatched
as such, is required to drive Jitney, he shall be
paid the differential named herein, and shall
not be replaced during the job by a man work-
ing at less than the combination rate.

(d) Penalty Cargo Rates

(1) In addition to the basic wages for long-
shore work as specified in Section 5(a), addi-
tional wages to be called penalties shall be paid
for the types of cargoes, conditions of cargoes
or working conditions specified in the table in-
serted at the end of the Agreement.

(2) Changes in the penalty list may be made
by mutual agreement between the parties.

(8) The penalty cargo rates shall apply to all
- members of the longshore gang, including dock-
men except wherein otherwise specified. Where
two penalty rates might apply, the higher pen-
alty rate shall apply and in no case shall more
than one penalty be paid.

(4) During overtime hours the penalty rate
shaill be one and one-half times the straight-time
penalty rate.

(5) The straight-time penalty rate for WOI‘I-{-
ing explosives shall at all times equal the basic
straight-time rate.

14

(6) Where skill differentials and penalties
both apply, the allowance for both the skill and
differential and the penalty shall be added to
the basic rate, and skill differentials and/or
penalties shall be augmented by the normal
overtime allowance during overtime hours.

(7) The table inserted at the end of the agree-
ment sets forth the conditions under which the
basic straight-time rate, overtime rate, and time
and one-half the overtime rate shall be paid
under the terms of this Agreement, and the con-
ditions under which penalties and/or skill dif-
ferentials apply.

(e) Subsistence
Subsistence rates when payable shall be two

dollars and fifty cents ($2.50) per night for

lodging and one dollar and fifty cents ($1.50)
per meal. '

SECTION 6. VACATIONS

(&) Each member of the Pacific Maritime
Association agrees to pay a proportionate share
of the vacation pay of each longshoreman work-
ing in any particular port, the amount of and
the eligibility for such vacation to be fixed in
accordance with paragraph (b) hereof, and the
individual share of each member to be deter-
mined as follows:

(1) The individual employer will be liable for
a share of the vacation pay payable to every
longshoreman working in each port in which the
member has employed any longshore labor.

(2) Each member’s liability for each eligible
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longshoreman’s vacation pay shall bp the pro-
portion of the individual’s pay that is equal to
the proportion that the total number of long-
shore hours of work performed for that member
in that port bears to the total number of long-
shore hours of work performed by all employers
in that port participating in this vacation plan.
It is the purpose of this paragraph to provide
for a several liability for each employer and to
provide for a liability from every employer par-
ticipating in the vacation plan in a port to every
longshoreman in the port who is eligible for
vacation pay under paragraph (b) hereof.

(b) In any payroll year: (1) Longshoremen
who are registered and qualified on December
31, of the calendar year in which they earn their
vacation shall receive a vacation with pay _the
following year at the prevailing straight-time
rates, as follows:

A. One week’s vacation with pay, provided
he has worked at least 800 hours but less than
1344 hours in the previous payroll year; .

B. Two weeks’ vacation with pay, provided
he shall have worked 1344 hours or more in the
previous payroll year; '

C. One week’s vacation with pay shall be
equal to 40 hours at the prevailing straight-time
rate and two weeks’ vacation with pay shall be
equal to 80 hours at the prevailing straight-time

rate.
~ (2) Longshoremen shall be credited vyith
hours of work performed for employers subject
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to this Agreement as longshoremen, carloaders
and unloaders or dock workers under collective
bargaining contracts to which the said employ-
ers are parties, but no worker shall receive two
vacations in the same year, one under this
Agreement and another under a carwork or
dockwork agreement.

(3) In the large ports (as defined by the wel-
fare program) if a man suffers an industrial
injury on the job he shall be given an allowance
up to 100 hours maximum based on 40 hours
per week when off a full week and 8 hours per
day when off part of a week. In order to qualify
for this credit the man must have averaged 27
hours per week for the 4-week period prior to
the injury and 27 hours per week averaged over
an 8-week period after he returns to work. In
the small ports (as defined by the welfare pro-
gram) a man must have worked an average of
14 hours per week for the 4-week period pre-
ceding the injury and 14 hours per week aver-
aged over an 8-week period after he returns to
work. The hours credited up to the maximum
allowance of 100 hours for an industrial injury
on the job shall be used for the purpose of
qualifying for either one week’s vacation or two
weeks’ vacation.

(4) A longshoreman’s vacation pay shall be
calculated on the basic longshore rate prevail-
ing at the time of his vacation, unless during
the second half of the qualifying year he shall
have worked at least half of his eight hundred’
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(800) or thirteen hundred and forty-four (1344)
qualifying hours at a skilled rate, in which event
such skilled rate shall be used.

(5) Qualifying hours shall be limited to work
performed for employers parties to this Agree-
ment and to work in one port only in one year,
provided, however, that hours worked by long-
shoremen in one port shall be transferred to
and added to hours of work in any other port if
such longshoreman shall have been transferred
on the registration list in accordance with the
rules and with the consent of the Joint Port
Labor Relations Committee of the latter port.

Hours worked in various ports in respective
areas shall be totaled for vacation purposes and
all paid time such as standby, minimum pay or
travel time included in qualifying hours.

(6) Vacations will be scheduled to the maxi-
mum extent possible between the months of
May and October, inclusive, by the Joint Labor
Relations Committee of the Port.

(7) Each registered longshoreman entitled to
a vacation shall take a vacation.

(8) A registered longshoreman whose regis-
tration is cancelled after he shall have fulfilled
all requirements for a vacation during the previ-
ous payroll year shall receive vacation pay at
the time agreed to by the parties.

(9 In case a registered longshoreman dies
after he has fulfilled all the requirements for
a vacation with pay, his vacation pay will be
paid to his widow or beneficiary.

18

(¢) The Pacific Maritime Association shall be
the disbursing agent under this Agreement and
shall make vacation checks available in the same
manner as regular pay checks are made avail-
able in each port area.

(d) Any public port or port commission may
become a party to this vacation agreement by
notifying the Union and the Association, prior
to the first day of the calendar year in which
the vacation is to be taken. Similarly any or all
of the armed services may become parties. In
the event that one or more public ports or
armed services becomes a party to the agree-
ment, said port(s) or service(s) shall be placed
in the same status as an individual employer
member of the Pacific Maritime Association for
all the purposes of this Agreement.

SECTION 7. HIRING, DISPATCHING, REGIS-
TRATION AND PREFERENCE

(a) Hiring and Dispatching Halls

(1) The hiring and dispatching of all long-
shoremen shall be through halls maintained and
operated jointly by International Longshore-
men’s and Warehousemen’s Union and the
Pacific Maritime Association. The hiring and
dispatching of all longshoremen shall be
through one central hiring hall in each of the
ports with such branch halls as shall be mutual-
ly agreed upon in accordance with provisions
of Section 16(c). All expense of the dispatching
halls shall be borne one-half by the Interna-
tional Longshoremen’s and Warehousemen’s
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Union and one-half by the Employers.

(2) Each longshoreman registered at any hir-
ing and dispatching hall who is not a member
of the International Longshoremen’s and Ware-
housemen’s Union shall pay to the Union toward
the support of the hall a sum equal to the pre
rata share of the expense of support of the hall
paid by each member of the Union, and shall
pay to the Union a fair proportionate share of
the Union’s cost of negotiating, procurement,
administration and defense of the contract.

(3) Non-association employers shall be per-
mitted to use the hiring and dispatching hall
only if they pay to the Association, for the sup-
port of the hiring hall, the equivalent of the
dues and assessments paid by the Association
members. Such non-member employers shall
have no preference in the allocation of men, but
when there are not sufficient men available to
handle all the needs of the port, shall be allo-
cated men on the same basis as men are allocated
to Association members.

(b) Hiring Hall Personnel

(1) The personnel for each hiring hall, with
the exception of Dispatchers, shall be deter-
mined and appointed by the Joint Labor Rela-
tions Committee of the Port. Dispatchers shall
be selected by the Union through elections in
which all candidates shall qualify according to
standards prescribed and measured by the Joint
Labor Relations Committee of the Port. If they
fail to agree on the appropriate standards or on
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whether a candidate is qualified under the stand-
ards, the dispute shall be decided in accord with
provisions of Section 16(a). The standards for -
Dispatchers shall be uniform among the several
ports insofar as possible. o

(2) All Dispatehers hereafter elected shall be
permitted to hold office for the duration of this
Agreement, excepting only in those ports where
dispatching is done on a part-time basis by a
person holding union office and acting in a dual
capacity.

Neither the constitution nor any rule of the
Union or any of its locals shall abridge the fore-
going provision.

(3) All personnel of the Hiring Hall, including
Dispatchers, shall be governed by rules and
regulations agreed upon by the Joint Port Labor
Relations Committee, and shall be removable
for cause by the Joint Port Labor Relations
Committee.

(4) The employer, when desired, shall be
permitted to maintain a representative in the
Hiring Hall at all times. The Joint Port Labor
Relations Committee shall permit any author-
ized representative of the employers or the
employees to inspect hiring hall records.

(¢) Registration -,

(1) The Joint Port Labor Relations Commit-
tee in any port shall have control over registra-
tion lists in that port, including the power to
make additions to or subtractions from the
registration lists as may be necessary. All regis-
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tration shall be by mutual consent, except that
this section shall not deprive either party to the
agreement from demanding additions to or sub-
tractions from the registration lists as may be
necessary to meet the needs of the port. When
objecting to the registration of any man, mem-
bers of the Joint Port Labor Relations Com-
mittee shall be required to give the reasons
therefor. '

(2) When it becomes necessary to add men
to the registration list, first preference of regis-
tration shall be given to men who now have
partial or limited registration and employment
in the industry; second preference of regis-
tration shall ‘be given to men with previous
registration in the industry who were not de-
registered for cause; third preference of regis-
tration shall be given to men who had partial
or limited registration in the industry and who
were not de-registered for cause.

(3) When it becomes necessary to drop men
from the registration list, seniority on the list
shall prevail. ‘

(4) Longshoremen not on the registration list
shall not be dispatched from the hiring hall or
employed by any employer while there is any
man on the registered list qualified, ready and
willing to do the work.

(@) Preference of Employment

(1) Preference of employment and dispatch-
ing shall be given to registered longshoremen
who were registered and available for employ-
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ment in any of the occupations covered by Sec-
faon 1. of this agreement as of June 1, 1951,
including registered longshoremen absent from
the industry or inactive because of leaves of
absence granted by the Joint Port Labor Rela-
tions Committee or because of illness or other
reasons certified to by the Joint Port Labor
Relations Committee.

(2) Dispatching of men and gangs shall be on
a low-man, low-gang, first-to-be-dispatched basis,
except where local dispatching rules provide for
dispatching of special skilled men and gangs.

({3) 'Ijhere shall be no favoritism or discrimi-
nation in the hiring or dispatching or employ-
ment of any longshoreman qualified and eligible
under the agreement.

(4) Any longshoreman or member of hiring
hall personnel found guilty by the Joint Port
LabOI: Relations Committee of favoritism in dis-
patching because of giving or receiving gifts or
favqrs, shall immediately be discharged from
the job and dropped from the registration list.

SECTION 8. PROMOTIONS

(1) _The principle of promotion from the
ranks is hereby recognized and agreed to by the
parties to the contract.
_ _(2) There shall be established in each port &
joint committee of registered longshoremen and
employgrs. It shall be the responsibility and
obligation of such committee to establish quali-
fications for promotions to classifications cov-
ered by this agreement, and to pass on all such
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promotions.

Such qualifications shall include length of
service in the industry, competency and ability
to perform skilled operations, or to direct work
and skilled operations, ability to handle men
and to secure conformance to the contract and
to maintain and promote harmonious relations
on the job and between the parties to this agree-
ment.

(3) Any longshoremen having records of
habitual drunkenness or whose conduct on the
job or in the hiring hall causes disruption of
normal harmony in the relationship of the par-
ties hereto, or who physically assault anyone
in the hiring hall or on the job, or who have
records of working in a manner that endangers
other workers shall not be hired or dispatched
to operate any hoisting or mechanical equip-
ment or device or to supervise in any way the
operation of such equipment.

SECTION 9. ORGANIZATION OF GANGS
AND METHODS OF DISPATCHING

The Joint Labor Relations Committee for
each port shall determine the organization of
gangs and methods of dispatching. Standard
gangs shall uniformly consist of ship gangs
only, and the constitution of ship gangs shall
follow presently established port practices. All
gangs larger than a standard gang and all long-
shoremen who are not members of regular
gangs shall be dispatched only as ordered by
the employer. Subject to this provision and the
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limitation of hours fixed in this Agreement, the
employers shall have the right to have dis-
patched to them, when available, the gangs in
their opinion best qualified to do their work.
Subject to the provisions of this Agreement,
gangs and men not assigned to gangs shall be
so dispatched as to equalize their work oppor-
tunities as nearly as practicable having regard
to their qualifications for the work they are
required to do. The employers shall be free to
select their men within those eligible under the
policies jointly determined and the men like-
wise shall be free to select their jobs.
SECTICN 10. NO STRIKES, LOCKOUTS AND
WORK STOPPAGES
(a) There Shall be No Strike, Lockout or Work
Stoppage for the Life of the Agreement

The Union or the Employer, as the case may
be, shall be required to secure observance of
the Agreement.
(b) How Work Shall Be Carried On

In the event grievances or disputes arise on
the job, work shall be performed in accordance
with the specific provisions of the Agreement,
or if the matter is not covered by the Agree-
ment, work shall be continued as directed by
the employer.

There will be no unilateral ‘“hip pocket”
working or dispatching rules.
(¢) Exeeptions for Health and Safety

Longshoremen shall not be required to work
when in good faith they believe that to do so is

25



to immediately endanger health and safety.

(d) Picket Lines

Refusal to cross a legitimate and bona fide
picket line as defined in this paragraph shall
not be deemed a violation of this Agreement.
Such a picket line is one established and main-
tained by a union, acting independently of the
ILWU longshore local unions, about the prem-
ises of an employer with whom it is engaged in
a bona fide dispute over wages, hours or work-
ing conditions of employees, a majority of whom
it represents as the collective bargaining agency.
Collusive picket lines, jurisdictional picket lines,
hot cargo picket lines, secondary boycott picket
lines, and demonstration picket lines are not
legitimate and bona fide picket lines within the
meaning of this Agreement.

If an ILWU longshore local union located
within the confines of the United States or its
Territories whose members are not covered by
this contract is engaged in a legitimate, bona
fide, non-jurisdictional and non-collusive strike
concerning wages, hours or working conditions
of its members, no longshoreman under this
Agreement shall be required to perform work
hereunder respecting cargo that normally, with-
out such strike, would be handled by members
of such ILWU longshore local but which has
been handled or is destined to be handled by
other workers engaged in strike-breaking activi-
. ties under established and legitimate trade union
principles.
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SECTION 11. MEETINGS FOR REGISTERED
LONGSHOREMEN

In addition to other qualifications specifically
set forth in this Agreement, all registered long-
shoremen in order to remain qualified and eli-
gible for dispatch through the hiring hall must
be familiar with all the provisions of this con:
tract, including all working, dispatching and
safety rules, and the requirements of conform-
ance and performance under this Agreement. _

To this end it shall be the responsibility and
obligation of the union to inform all registered
union longshoremen of their collective and indi-
vidual responsibilities under this Agreement
and to arrange periodic meetings for such pur-
poses. Similarly it shall be the responsibility
and obligation of the Joint Port Labor Relations
Committee to inform all registered non-union
longshoremen of such responsibilities and to
arrange periodic meetings of such men for such
purposes.

Any registered longshoreman refusing to at-
tend such respective meetings or creating a
disturbance which frustrates the purpose of the
same shall be suspended or dropped from the
registration list at the discretion of the Joint
Port Labor Relations Committee.

SECTION 12. NO DISCRIMINATION

There. shall be no discrimination by the Em-
ployers or by anyone employed by the Employers
against any registered longshoreman and/or any
member of the Union because of union mem-
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bership and activities, race, creed, color, national
origin, or religious or political beliefs.

SECTION 13. SLING LOAD LIMITS

Loads for commodities covered herein han-
dled by longshoremen shall be of such size as
the employer shall direct within the maximum
limits hereinafter specified, and no employer
shall direct and no longshoreman shall be re-
quired to handie loads in excess of those here-
inafter stated. The following standard maximum
sling loads are hereby adopted:

Commodity "~ Sling Load

(1)—Canned Goods
2421 talls, 6—12’s tall and 48—1 talls
(including salmon) ... ... 35 cases

When loads are built of 3 tiers of 12 ... 36 cases
241 talls o ... 60 cases
24 s talls .. ... B0 cases
6—10’s talls ... ... 40 cases

Miscellaneous cans & 3ars——Max1mum 2100 1lbs.

(2)—Dried Fruits and Raisins (Gross Welght) ]
22 to 31 1bs. . ... 2 cases

32to391bs. .. e R 60 cases
40 10 50 IbS. o e 40 cases
24—2 1DS. oo 35. cases
48—16 0Z. . .. . 40 cases

(3)—Fresh Frults-—-Standard Boxes
QOranges-—Standard ..
Oranges—Mammum
Apples and Pears
(4) —Miscellaneous Products

Case 0il—2—>5 gal. cans (hand hauled to

boxes
boxes
boxes

or from ship’s tackle) . . .. ... 18 cases

Power hauled to or from ship’s tackle ....... 24 cases

COCOANUE oot e 12 cases

Tea—Standard ... . .12 cases
28
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Commodity Sling Load
Tea—Small ... ... .. 16 cases
Copper slabs (large) 5 slabs
Copper slcbs (small) . 6 slabs
Copper (bars) ... © 9 bars
Copper (Ingots), Approximately 43 1bs.

PerIngot ...l 48 ingots
Cotton, under standard condltlons ..... .~ 3 bales
Rubber (1 tier on sling), maximum .. .. 10 bales
Gunnies, large ... 2 bales
Gunnies, medium ... 3 bales
Gunnies, small ... 4 bales
Rags, large (above 700 1bs) ................ 2 bales
Rags, medium (500 to 700 lbs.) ......... 3 bales
Rags, small (below 500 1bs.) ........... 4 bales
Sisal, large ... ... ... 3 bales
Hemp, ordinary ... ... 5 bales
Jute, 400 1b. bales ... ... 5 bales
Pulp, bales weighing 350 1bs. or more ... 6 bales
Pulp, bales weighing 349 1bs. or less........ 8 bales
Steel drums, containing Asphalt, Oil, ete.,

weighing 500 lbs. or less ... 4 drums

(When Using Chine Hooks)
Steel drums, containing Asphalt, Oil, etc.,

weighing 500 lbs. or less on board (ca-

pacity of board—1' tier), maximum of .. 5 drums
Barrels, wood, heavy,

containing wine, lard,

ete., maximum of .. ... ... 4 bbls.

(When Using Chine Hooks)
Barrels, wood, heavy, containing wine, lard,

ete. (capamty of board—1 tier), on board

maximum of . 4 bbls.
Barrels, wood, contammg dry mllk sugar

ete. 6 bbls.

(Present port plactlce or gear in han—
dling drums of asphalt or barrels shall
ilotdb)e changed in ordér to increase the
oa
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Commodity Sling Load.

Commodity Sling Load 24— 2% s talls oo 40
Newsprint, rolls ... ... o e ... 2rolls c 610’ talls 20
Newsprint, rolls (when weight is 1800 Ibs. ) 612 talls 20
OF OVEL) . oooieieieeroeeeeeereereesessemveecaecameeacee e 1 TOIL ‘ : _ .
(5)—Sacks § The packages described in the foregoing
Flour—140 1bs. oo 15 sacks schedule for maximum load limits are for the
Flour—100 Ibs. ... ig Sa‘ﬂés { standard sizes by weight and measurement usu-
o 20 The. (in balloon sitng) 50 sacks ally moving. If any commodities named are
gé(r)::é‘; 50 Ibs. (in batloon Sung)....--- sacks { found to be moving of a size as to weight and
Wheat oo oo oo oo e sacks measurement different from that which hereto-
Barley ... oo o 15 sacks fore moved, the maximum load limit will be
Coffee—Power haul from and to ship’s 19 sacks / moved accordingly for any such commo dity, by
taCkIe - o f v s \‘ ~mutual agreement, from time to time as re-
Coffee—Hand pulled from and to ship’s ‘ ired
" tackle (bags weighing approximately 136 ‘ } qu re. . . .
BS.) e hins 8 sacks C It is agreed that the Employers will not use
Cotfce—Hand pulled from and to ship’s 8 sach | the maximum loads herein set forth as a subter-
tackle (bags walghing 137 and over).... 30 T fuge fo establish unreasonable speed-ups; nor
Other sacks—maximum ... ... . 2100 Ibs. ’ L8 P ps; no
(6)—When flat trucks are pulled by hand A will the ILWU resort to subterfuge to curtail
between ship’s tackle and place of rest 1400 1 production.
on dock load not to exceed . .. ... ... S. ?
(7)—Number of loaded trailers (4 wheel- { SECTION 14. LABOR SAVING DEVICES AND
er)—to be hauled by jitney as follows: METHODS
Within the f“tnﬁltsvgis g‘e ordinary berth- 9 trailers : J There shall be no interference by the Union
ing space of the S . ) L
Long hauls to bulk head warehouses or to ) with the Employers’ right to operate efficiently
adjoining docks o berths ............... 3 trailers and to change methods of work and to utilize

Extra long haul to separate docks or
across streets—4 trailers providing that
four (4) trailers shall be used only
where it is now the port practice.
(8)—When cargo is transported to or frqm
the point of stowage by power equip-
ment, the following loads shall apply:
48—1 talls
241 talls ......
24—2’s talls

40
60
48
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labor saving devices, including handling of ship-

pers’ packaged loads as units, and to direct the
work through employer representatives while
explicitly observing the provisions and condi-
tions of the Agreement protecting the safety
and welfare of the employees.

In order to avoid disputes, the Employer shall
make every effort to discuss with the Union in
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advance the introduction of any major change
in operations.

If at any time the Union shall notjfy the
Employers that it contends that earnings of
registered longshoremen and their employment
have suffered materially from the introduction
and use of such labor saving devices and meth-
ods in addition to those already used and prac-
ticed in the past, then it is agreed that proposals
relative to the conditions under which labor
‘saving devices and practices shall be coptinued
will be a proper and appropriate subject for
negotiation and, if the parties cannot agree, for
arbitration before the Coast Arbitrator, upon the
establishment that there is reasonable compli-
ance with this Agreement and that the following
conditions then exist:.

(1) That the use of labor saving devices has
been materially increased beyond the uses here-
tofore practiced,; _

" (2) That such increased use has materially
and adversely affected the earnings and employ-
ment of registered longshoremen on the Pacific
Coast;

. (3) That the Union and its members hqve not
interfered with and are not interfering with the
introduction of labor saving . devices by em-
ployers; -

(4) That efficiency in longshore work has
been materially improved as a result of such use.
SECTION 15. SAFETY )

(a) Recognizing that prevention of accidents
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is mutually beneficial, the responsibility of the
parties in respect thereto shall be as follows:

(1) The Union and the Employers will abide
by the rules set forth in the existing Pacific
Coast Marine Safety Code which shall be ap-
plicable in all ports covered by the Agreement:

(2) The Employers will provide safe gear and
safe working conditions and comply with all
safety rules.

(3) The Employers will maintain, direct and
administer an adequate accident prevention pro-
gram, :

(4) The Union will cooperate in this program
and develop and maintain procedures to influ-
ence all longshoremen to cooperate in every way
that will help prevent industrial accidents and
minimize injuries when accidents occur.

(5) The employees individually must comply
with all safety rules and cooperate with man-

agement in the carrying out of the accident pre-
vention program.

(b) To make effective the above statements
and promote on - the - job accident prevention,
employer - employee committees will be estab-
lished in each port. These committees will con-
sist of equal numbers of employer and employee
representatives at the job level. Each category
of employees such as deck men, hold men, dock
men and lift and jitney drivers should be repre-
sented. Employers’ representatives should be
from the supervisory level. The purpose of the
committees will be to obtain the interest of the
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men in accident prevention by making them
realize that they have a part in the program,
to direct their attention to the real causes of
accidents and provide a means for making prac-
tical use of the intimate knowledge of working
conditions and practices of the men on the job.
It is further intended that this program will

produce mutually practical and effective recom- .

mendations regarding corrections of accident-
producing circumstances and conditions.

SECTION 16. GRIEVANCE MACHINERY
(@) Procedure for Handling Grievances and
Disputes

Grievances arising on the job shall be proc-
essed in the following manner:

(1) The gang steward and his imrpediate
supervisor, where the grievance is'conﬁned‘ to
one gang, or any one steward who is a Work.lng
member of an affected gang where the griev-
ance involves more than one gang or a dock
operation, shall take the grievance to the walk-
ing boss, or ship or dock foreman in immediate
charge of the operation. _

{2) If the grievance is not settled as provided
in the foregoing paragraph, it shall be referred
for determination to an official designated by
the Union and to a representative designated
by the Employer. o

(3) If the grievance is not settled in steps _(1)
and (2) above, it shall be referred to the Joint

Port Labor Relations Committee. Pending in- -

vestigation and adjudication of such disputes
34
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work shall continue and be performed as pro-
vided in Section 10.

(4) The Joint Port Labor Relations Commit:
tee shall have the power and duty to investigate
and adjudicate all disputes arising under this
Agreement, including grievances referred to it
under paragraph (3) above. In the event that
the Employer and Union members of any Joint
Port Labor Relations Committee shall fail to
agree upon any question before it, such ques-
tion shall be immediately referred at the request
of either party to the appropriate Joint Area
Labor Relations Committee for decision. In the
event that the Employer and Union members
of any Joint Area Labor Relations Committee
fail to agree on any question before it, such
question shall be immediately referred at the
request of either party to the Area Arbitrator
for hearing and decision, and the decision of
the Area Arbitrator shall be final and conclu:
sive except as otherwise provided in subsee-
tion (6). : o

(5) Should there be a failure on the part of
either party at the Local or Area level to par-
ticipate in any of the steps of the grievance
machinery, the matter shall automatically move
to the next higher level.

(6) Any decision of a Joint Port or Joint Area
Labor Relations Committee or of an Area Arbi-
trator claimed by either party to conflict with
this Agreement shall immediately be referred
at the request of such party to the Joint Coast
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Labor Relations Committee, and, if the Joint
Coast Labor Relations Committee cannot agree,
to the Coast Arbitrator, for review. The Joint
Coast Labor Relations Committee, and if it can-
not agree, the Coast Arbitrator shall have the
power and duty to set aside any such decision
found to conflict with this Agreement and to
finally and conclusively determine the dispute;
provided, however, that neither the Joint Coast
Labor Relations Committee nor the Coast Arbi-
trator shall have any power to review decisions
relative to the methods of maintaining registra-
tion lists, or the operation of hiring halls, or the
interpretation of port working and dispatching
rules, or the interpretation or enforcement of

contract provisions relative to continuance of .

work pending determination of disputes, or dis-
charges, or pay (including travel pay and pen-
alty rates), or the interpretation or enforcement
of slingload limits. It shall be the duty of the
moving party in any case brought before the
Coast Arbitrator under the provisions of this
paragraph to make a prima facie showing that
the decision in question conflicts with this
Agreement, and the Coast Arbitrator shall pass
upon any objection to the sufficiency of such
showing before ruling on the merits.

Nothing in the above paragraph shall prevent
individual non-union registered longshoremen
claiming discrimination by the union because
of non-membership in the union from exercis-
ing his option, or the union, at the union’s
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expense, from exercising its option to have such -
complaints adjudicated by the Joint Coast Labor -
Relations Committee.

(7).A11 meetings of the Joint Coast Labor -
Relaf:lons Committee and all arbitration pro-
ceedlpgs before the Coast Arbitrator shall be
held in the City and County of San Francisco,
State of California, unless the parties shall
otherwise stipulate in writing, -

(b) Business Agents

To aid in prompt settlement of grievances and
to obse;ve contract performance, it is agreed
thgt Union Business Agents as Union represent-
atives shall have access to ships and wharves of
the employers to facilitate the work of the busi-
ness agent, and in order that the employer may
cooperate with the Business Agent in the settle-
ment of disputes the Business Agent shall notify
the representative designated by the employer
before going on the job.

(¢) Joint Labor Relations Committees

(1) The parties shall immediately establish
and shall maintain during the life of this Agree:
ment, a Joint Port Labor Relations Committee
fox" each-port affected by this Agreement, a
Joint Area Labor Relations Committee for ea’lch
of the four port areas (Southern California
Northern California, Columbia River and Ore:

gon Coast Ports, and Washington), and a Joint
Coast Labor Relations Committee at San Fran-
cisco, .California, each of said labor relations
committees to be comprised of three represent-
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atives designated by the Union and three repre-
sentatives designated by the Employers. By
mutual consent any labor relations corr}mlttee
may change the number of representatives of
the respective parties.

(2) Subject to provision of Sectioq 16(a) the
duties of the Joint Port Labor Relations Com-
mittee shall be: .

A. To maintain and operate the hiring hall.

B. To have control of the registration lists of
the port, as specified in Section 7_(c). .

C. To decide questions regarding rotation of
gangs and extra men. o )

D. To investigate and adjudicate all griev-
ances and disputes according to the procedure
outlined in Section 16(a). )

E. To investigate and adjudicate any com-
plaint against any longshoreman whose ¢opduct
on the job, or in the hiring hall, causes disrup-
tion of normal harmony in the relationship _of
the parties hereto or the frustration and/or vio-
lation of the provisions, working or dispatching
rules of this Agreement.

Application of preceding Qaragraph shall not
negate procedure for penalties as provided for
in Section 16(f). _

F. Any individual non-union reglstere_d long-
shoreman may choose fo present any grievance

as an individual through the applicable griev--

ance machinery of the agreement as set forth in
Section 16 and in such event he shall pay to the

union its cost of participating in the investiga--
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tion, adjudication and any arbitration of his
grievance.

(d) Arbitrators and Awards

(1) The parties shall immediately select an
arbitrator for each of the said four port areas
and a Coast Arbitrator. If the parties fail to
agree upon an Area Arbitrator or upon the
Coast Arbitrator, he shall be appointed at the
request of either party by Mr. E. D. Conklin.
The several arbitrators shall hold office during
the life of this Agreement. If any arbitrator
shall at any time be unable or refuse or fail to
act or shall resign, the same procedure shall
govern for the selection of his successor or sub-
stitute.

(2) Powers of arbitrators shall be limited

- strictly to the application and interpretation of

the Agreement as written. Subject to the limi-
tations contained in Section 16(a)(6) limiting the
types of cases subject to review by the Coast
Arbitrator, the arbitrators shall have jurisdic-
tion to decide any and all disputes arising under
the Agreement, including cases dealing with the
resumption or continuation of work.
Arbitrators’ decisions must be based upon the
showing of facts and their application under the
specific provisions of the written Agreement
and be expressly confined to, and extend only
to, the particular issue in dispute. The arbitra-
tors shall have power to pass upon any and all
objections to their jurisdiction. If an arbitrator
holds that a particular dispute does not arise
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under the Agreement, then such dispute shall

be subject to arbitration only by mutual consent.

(3) In the event the parties agree that an
arbitrator has exceeded his authority and juris-
diction, he shall be disqualified for further serv-
ice under the Agreement, ,

All decisions of the Coast Arbifrator and of
any Area Arbitrator, except as provided in Sec-
tion 16(a)6), shall be final and binding upon all
parties. Decisions shall be in duplicate and shall
be in writing signed by the Arbitrator and de-
livered to the respective parties.

(4) All expense of the several arbitrators, and
their respective compensations or salaries, shall
be borne equally by the parties except as other-
wise provided herein. The several joint labor
relations committees and arbitrators shall at all
times be available for the performance of their
respective functions and duties under the pro
visions of this Agreement.

(e) Discharges

(1) The employer shall have the right to dis-
charge any man for incompetence, insubordina-
tion or failure to perform the work as required
in conformance with the provisions of this
Agreement. : . :

(2) Such longshoreman shall not be dis-
patched to such employer until his case shall
have been heard and: disposed of before the
Joint Port Labor Relations Committee, and no
other employer shall refuse employment to such
longshoreman on the basis of such discharge.
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' (3) If any man feels that he has been un-
justly discharged or dealt with, his grievance
shall be taken up as provided in Section 16;
provided, however, that no grievance relating
to discharge shall be processed beyond the Area
Arbitrator. - . - :

(4) The hearing and investigation of griev-
ances relating to discharges shall be given
precedence over all other business before the

Joint Port and Joint Area Labor Relations Com- -

mittees and before the Area Arbitrator. In case

of' discharge without sufficient cause, the Com-

mittee may order payment for lost time or re-

instatement with or without payment for lost

time. : '

(f) Penalties for Work Stoppages, Pilferage,
Drunkenness and Other Offenses.

All members of the Union shall perform their
work conscientiously and with sobriety and with
due regard to their own interests shall not dis-
regard the interests of their employers. Any
member of the Union who is guilty of deliberate
bad conduct in connection with his work as a
longshoreman or through. illegal stoppage of
work shall cause the delay of any vessel shall
be fined, suspended, or for deliberate repeated

. offenses, expelled from the Union. Any em-

ployer may: file' with the Union a complaint
against any member of the Union and the Union
shall act thereon and notify the Joint Port Labor
Relations Committee of its decision within fif-
teen (15) days froin the date of receipt of the
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complaint. An employer shall not be required
to appear nor shall he participate in discipline
by the union of its members beyond the filing
of complaints.

If within thirty (30) days thereafter the Em-
ployers are dissatisfied with the disciplinary
action taken under the foregoing paragraph, then
the following independent procedure may be
followed which procedure shall also be appli-
cable in the case of longshoremen not members
of the Union.

The Joint Port Labor Relations Committee
shall have the power and duty to impose penal-
ties on longshoremen who will be found guilty
of stoppages of work, refusal to work cargo in
accordance with the provisions of this Agree-
ment, or shall leave the job before relief is
provided, or who shall be found guilty of pil-
fering or broaching cargo, or be found guilty
of drunkenness, or shall in any other manner
violate the provisions of this Agreement or any
award or decision of an Arbitrator.

The penalties for pilferage, drunkenness or
smoking in prohibited areas shall be as follows:

For pilferage, first offense: Minimum penalty,
sixty days suspension. Maximum penalty, dis-
cretionary.

For pilferage, second offense: Mandatory can-
cellation from registration list.

For drunkenness or smoking in prohibited
areas:

First offense, suspension for 15 days; second
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offense, suspension for 30 days; succeedmg of-
fenses, minimum penalty, 60- days suspension,
maximum penalty, discretionary.

Suspensions under the foregoing provisions
shall follow convictions by either the union
grievance machinery or by the Joint Port Labor
Relations Committee, either of whom will accept
a prior court demsmn Any man suspended un-
der these provisions shall not be dispatched for
work in any port covered by this Agreement
until the suspension penalty has been served.

Prior pilferage offenses committed while ex-
pired agreements were in effect shall have no
bearing in respect to offenses committed under
this agreement. Men now suspended under the
expired agreement shall fulfill their suspensions.
(g) Other Means of Settling Grievances

Nothing in this section shall prevent the
parties from mutually agreeing upon other
means of deciding matters upon which there
has been disagreement.

SECTION 17. STEAM SCHOONERS
(a) The provisions of this agreement shall
apply to all longeshoremen’s work, as defined
in Section 1, on or in connection with steam
schooners, with the exceptions as set forth
below:
(1) A steam schooner is any dry cargo ves-
sel plying in the steam schooner trade.
(2) The steam schooner trade is hereby de-
fined as the operation of steam schooners
between the ports of California, Oregon
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®3)

@

(5)

(6)

and Washington and between these ports

‘and British Columbia and Alaska; pro-

vided that such definition does not in-
clude vessels operating between Seattle
and Puget Sound ports and Alaska.

Longshoremen shall perform all dock
work, subject to Section 1(c), and shall
work aboard ships in accordance with the
following:

Steam schooners are Class A when long-
shoremen are being assigned all of the
longshore work by the employer in ac-
cordance with agreed practices except
the work being performed at one hatch
or gear, or the work being performed in
the handling of certain cargoes requiring
the use of two gears, such as piling, poles,
logs, ete.

LSM-type vessels are Class A provided
that longshoremen perform the following
work at all times they are available; two
hook-on men, one utility man, one hatch
tender and, subject to Section 1(c), one
crane operator, both in loading and dis-
charging. Longshoremen shall perform
work aboard these vessels only when
called upon to do so.

When an employer fails to assign suffi-
cient work to longshoremen at any hatch
or hatches to meet the qualifications for
Class A, then a vessel is Class B and in
connection therewith longshoremen shall
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perform work aboard ship only when

called upon to do so. _

(b) No arbitrator may consider or determine
any issue regarding the scope of work of long-
shoremen or others to perform cargo work on
steam schooners or make any decision denying
the right of crew members to perform such
cargo work, but the arbitrators may determine
any other question or issue arising in connec-
tion with the steam schooner trade, including
issues arising under Section 10 and issues re-
garding classifications A and B, where properly
presented under the grievance machinery.

(¢) In addition to the other provisions for
wages in this Agreement, the following penalties
apply with respect to only the steam schooner
trade as defined in paragraph (a) above.

A penalty rate of 28 cents per hour
straight time and 42 cents per hour over-
time while handling landed packaged lum-
ber Class A;

A penalty rate of $1.00 per hour straight
time and $1.50 per hour overtime, ship and
‘dock, while working Class B.

The foregoing penalties shall be added to the
basic rates of pay but these two penalties shall
not be pyramided where landed packaged lum-
ber is handled Class B.

SECTION 18. WAGE REVIEW

(a) Basic straight and overtime rates shall be
subject to review on June 15, 1952, at the re-
quest of either party. Welfare contributions
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shall be subject to review on June 15, 1952, on
the same basis as basic straight and overtime
wage rates. The party desiring wage review shall
give notice of such desire not less than thirty
(30) days prior to the review date. If no agree-
ment is reached through negotiation in fifteen
(15) days, the issue shall be referred to the
Coast Arbitrator, the award to be rendered by
the review date. Any adjustment in the basic
straight or overtime rates or the welfare con-
tributions agreed to by the parties, or if the
matter is referred to the Coast Arbitrator, any
award rendered by the Coast Arbitrator shall
become effective with the day shift on the Mon-
day nearest the wage review date. ‘

(b) In the event the pension plan set forth
in the Pension Understanding of June 15, 1951,
or any modification thereof is not approvable
as required by Section 4(b) of the Pension Under-
standing, the basic straight time wage rate of
$1.97 shall be increased by 11 cents to $2.08,
effective on the day following determination by
the parties that the required approval cannot
be obtained. This increase shall be subject to
WSB - approval.

{c) At the June 15, 1952, wage review, the
above 11 cent increase, if put into effect, shall
be considered as effective on June 18, 1951.

SECTION 18. PENSION AND WELFARE
PLANS
As a result of negotiations and collective bar-
gaining, the parties hereto have reached agree-
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ment on the subjects of welfare and pension
plans for longshoremen covered by this Agree-
ment as set forth in the Supplementary Agree-
ment and Declaration of Trust, both dated June
16, 1951, respecting the Welfare Plan and the
JLWU-PMA Pension Agreement and ILWU-
PMA Pension Fund-Declaration of Trust, both
effective July 1, 1951, respecting the Pension
Plan.

SECTION 20. MODIFICATION

The Parties realize that from time to time
after agreements similar in part to this Agree-
ment have been executed, one party thereto will
contend that the other party has at some time
during the term of agreement orally agreed to
amend, modify, change, alter or waive one or
more provisions of the Agreement, or, that by
the action or inaction of such other party, the
Agreement has been amended, modified,
changed or aitered in some respect. With this
realization in mind and in order to prevent such
contention being made by either party hereto,
insofar as this Agreement is concerned, the
parties have agreed and do hereby agree that
no provision or term of this Agreement may be
amended, modified, changed, altered or waived
except by a written document executed by the
parties hereto.
SECTION 21. CONTRACT PROPERTY

RIGHTS

All property rights in and to the Coast Long-

shore Agreement when ratifed by the parties
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are entirely and exclusively vested in the Pacific
Maritime = Association and the International
Longshoremen’s and Warehousemen’s. Union,
respectively, and their respective members. In
the case of the International Longshoremen’s
and Warehousemen’s Union, a majority of the
members of both the individual and combined
locals covered.by this Agreement shall be neces- -
sary to designate any successor organization
holding property rights and all benefits of this
Agreement, and if an election is necessary to
determine a majority of both individual and
combined locals in order to establish the pos-
sessors of all rights and benefits under this
Agreement, such election shall be conducted
under the auspices and the supervision of the
coastwise arbitrator provided for in the Coast
Longshore Agreement, provided that such desig-
nation or election is not in conflict with any
paramount authority or lawful or statutory
requirements.
In Witness Whereof, the parties hereto have
signed this Agreement, November 15, 1951.
PACIFIC MARITIME ASSOCIATION,
On behalf of its members.
/s/ J. P. CRIBBIN.
INTERNATIONAL LONGSHOREMEN’S

& WAREHOUSEMEN’S UNION,

On behalf of itself and each and all of its
longshore locals in California, Oregon and
Washington and all employees performing
work under the scope, terms and condi-
tions of this Agreement.

/s/ HARRY BRIDGES.
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n) are not shown in the

y be easily figured as follows: Add the followin,

g amounts
1M1
1%x0. T.
3375

and when work-

II
225

0. T

)

15

I
S. T.

gang members who receive a 10c per
For men with 15¢ skill differential............................c......

d
See Section 5 (b) of the agreement for a list-

ge rates payable under various conditions of

, overtime and time and one-half of overtime

ing the various penalty

cargoes. (See Section 5 (a) of the agreement for a list-

HOUR WAGE RATES FOR WORKING GENERAL AND PENALTY

CARGOES—PACIFIC COAST

The table below shows wa

straight time
The rates shown under the heading “Schedule A. No Skill Differéntial”

are the rates applying to all men who receive no skill differential.
The rates shown under the heading “Schedule B. 10c¢ Skill Differential”

" are the rates applying to those skille
The rates applicable to skilled men who receive skill differentials of 15¢

20c and 35c¢ (see Section 5 (b) for a list of these me

ing of the conditions under which the overtime rate and time and one-half
table. Their rates ma

TABLE OF LONGSHORE STRAIGHT TIME, OVERTIME AND PENALTY
the overtime rate are payable.)

to the amounts shown in “Schedule A. No Skill Differential.”*

hour straight time differential. (
ing of these men in each port area.)
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PACGIFIC MARITIME ASSOCIATION

16 CALIFORNIA STREET

PHONE DOUGLAS 2-7973

SAN FRANCISCO 11, CAL.

June 16, 1951.

International Longshoremen’s and.
Warehousemen’s Union,

150 Golden Gate Avenue,

San Francisco, California.

Gentlemen:

During the recent negotiations between us
culminating in agreement on the new basic
longshore contract executed concurrently
herewith, we also agreed the understanding
we reached on several questions would be set
forth in a separate letter agreement. We con-
firm our agreement on such questions as
follows: ‘

I

In the event that any outside authority
(e.g., Court, NLRB) attempts to nullify the
contract in whole or in part, the parties agree
as follows:

1. If the hiring, dispatching and regis-
tration procedures under the contract are

actually suspended by any court order or .

injunction that cannot be promptly removed
54

or remedied the parties agree to immediately
commence negotiations to meet such emer-
gency to the end that the performance of
work under the contract shall not be dis-
rupted.

2. In this connection the parties agree to
take such joint action as they deem necessary
to protect their common interests.

3. Either party, however, shall be free to
take any action it deems necessary to best
protect its interests, provided any such action
does not prevent negotiations taking piace or
occur until a reasonable negotiating period

~ has elapsed.

4. The parties shall resist by legal means
and other reasonable, practicable and agree-
able methods such attempted nullification
when based on alleged invalidity of contract
provisions.

5. If the union desires in such event, a
union shop provision in accordance with law
shall be incorporated in the contract with
other amendments that may be agreed upon,
and, if legally possible, shall operate during
the period of negotiations and beyond, unless
the parties at the time agree otherwise.

1L

The ILWU and the PMA in negotiations
looking toward the consummation of a new
Pacific Coast Longshore Agreement agree
that the supplementary agreement covering
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the ILWU-PMA Welfare Fund will be
amended so as to provide that the trustees
shall be empowered and instructed to pur-
chase insurance.or other form of contract
providing group hospitalization, surgical and
medical benefits for the family dependents of
eligible employees.

The trustees are instructed to purchase on
behalf of eligible employees additional group
hospitalization, surgical and medical benefits
for those ports where such benefits are pres-
ently less adequate than those in the large
ports, as is necessary to achieve greater
equalization of benefits with those in the
large ports.

The trustees are authorized in purchasing
the additional benefits referred to.above not
to deplete the Fund below an approximate
level of between $50,000 and $75,000 by June
15, 1952.

III.

During the recent negotiations the em-
ployers proposed to add language to the con-
tract as follows:

“The Employers shall be free to select
their men within those eligible under the
policies jointly determined and the men,
at the time of their dispatch, likewise
shall be free to select their jobs. After
having selected a job at time of dispatch
no man shall, unless sick or injured or
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by consent of employer leave his job be-
fore his replacement arrives.”

The union stated this proposal of the em-
ployers was already contained in the agree-
ment under the third paragraph of Section
16(f). Both parties promised cooperation in
this regard and with this understanding the
employers dropped their proposal.

Iv.
- The employers proposed to add to Section
7(c) of the Pacific Coast Longshore Agree-
ment the following boldfaced words which
would cause the section to read as foliows:
“The Joint Port Labor Relations Com-
mittee in any port shall have control over
registration lists in that port, including
the power and obligation to make addi-
tions to or subtractions from the regis-
tration lists as may be necessary.”

The union representatives stated that the
Joint Port Labor Relations Committees clearly
have the obligation to correct an inequity in
the registration lists and that the contract as
written means there should be encugh long-
shoremen on the registration list to do the
work in the port. In reliance upon this state-
ment by the union the employers agreed to
drop their proposal.

V. .
The parties agreed that current disputes
57



now being processed, through the grievance
machinery, would continue to their conclu-
sion under the new machinery of the contract.

Will you kindly indicate your approval and
acceptance of the foregoing and the ratifica-
tion of the same by your locals by signing the
enclosed copy of this letter in the piace pro-
vided and returning the same to us.

Yours very truly,
PACIFIC MARITIME ASSOCIATION,
By /s/ HENRY W. CLARK,
President, November 15, 1951.
Approved:

/s/ HARRY BRIDGES.

INTERNATIONAL
LONGSHOREMEN’S & WAREHOUSEMEN’S
13¢ GOLDEN GATE AVENUE, SAN FRANCISCO 2, CALIFORNIA, PROSPECT 3.0533 UNION

HARRY. BRIOGES I R. ROBERTSON GERMAIN BULCKE
v Firwt Vice-President Second Vice-Presidest

October 22, 1951.

Pacific Maritime Association,
16 California Street, ‘
San Francisco, California.
Attention: Mr. Robertson—

Gentlemen:

This is to confirm the understanding be-
tween the International Longshoremen’s &
Warehousemen’s Union and the Pacific Mari-
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time Association, with respect to working
practices to be continued on steam schooners.

The steam schooner agreement now be-
comes part of the basic longshore agreement -
and subject to interpretation in accordance
with the Master Agreement. We understand
it will be numbered as Section 17 of that
Agreement.

We have agreed that the following clari-
fications and interpretations shall apply,
whether or not they are provided for in the
contract or in local working rules:

1. The Joint Port Labor Relations Com-
mittee of the port of Portland by mutual
agreement may decide upon a method
of discharge of bulk salt under which
sailors may switch from hatch to hatch,
and such an operation shall not change
a vessel from CLASS A.

2. A longshore gang may be required to
relieve the sailor gang at the start of
a regular longshore shift.

3. Gear up or down and hatches off or on
by the sailors is permitted on CLASS A
vessels. The time for starting longshore-
men shall not be delayed beyond the
regular starting time for starting a
shift in order to permit sailors to do
such work.

4. The union will request no change in the
$1.00 straight time and $1.50 overtime
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CLASS B differentials for a period of
five years commencing June 16, 1951.

. The union will not use the grievance
machinery of the agreement to attempt
resolving any question relative to the
dock work on the bulk salt operation at
Redwood City.

. Gang bosses shall be used on steam
schooners in accordance with the port
practice of using gang bosses on “off-
shore” vessels. )
. Tidewater ports that have a working
arrangement which depends on condi-
tions of the tide rather than the hours
of the day should define such practices
by a local working rule or rules, and
until they are placed in writing such
past practices shall continue.
. The term “landed packaged lumber” is
limited to loads of lumber which are
landed directly in place of stowage by
use of only the ship’s cargo hoisting
gear and the hand labor of removing
the sling and releasing the hook, and
loads which are discharged from their
place of stowage aboardship by use of
only the cargo hoisting gear and the
hand labor of placing the sling around
the load and hooking same on to the
ship’s cargo hook.

The premium for “landed packaged
lumber” is paid in consideration of the
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development of an operation for han-
dling lumber that differs from the tra-
ditional operation under which lumber
is hand stowed and loads are built
aboard the ship with interspersed key
loads and trunk loads which are hapd}ed
without hand stowage or hand building
of loads. The premium is because of
the highly mechanized character of the
new operation and is payable only
where many consecutive loads of lum-
ber can be landed stowed directly in
place or can be hoisted directly from
their place aboardship without delay
between movement of loads for hand
stowage or hand building of loads, but
not to key loads or trunk loads handled
in connection with traditional opera-
tions. It therefore shall apply only
where at least 25M feet is handled in
consecutive loads at a gear without any
intervening hand stowage or hand build-
ing of loads.

No employer shall order unnecessary
hand stowage or the use of unnecessary
additional equipment to supplement the
ship’s gear for the purpose of avoiding
the landed packaged lumber differen-
tial.

. A vessel may switch from CLASS A to

CLASS B or from CLASS B to CLASS
A on an hour by hour basis.
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We further understand that this letter and
Section 17 of the Pacific Coast Longshore
Agreement as arrived at on October 22, 1951,
now replace our previous joint understand-
ings dated June 18, 1951, and July 6, 1951.

Please confirm your agreement to this by
signing one copy and returning it to us.

Very truly yours,
/s/ H. J. BODINE,

H. J. Bodine,
Coast Labor Relations
Committee.
HJB:mpc
uopwa 34

/s/ J. P. CRIBBIN,
J. P. Cribbin,
Vice President, Pacific
Maritime Association.
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ILW U.-PMA
PENSION
AGREEMENT

This Agreement entered into as of the 1st
day of July, 1951, by and between the Interna-
tional Longshoremen’s & Warehousemen’s Union
on its own behalf and on behalf of its locals,
and Pacific Maritime Association representing
its member companies in whose behalf the
Pacific Coast Longshore Agreement effective
June 16, 1951, was executed;

WITNESSETH:

WHEREAS, the parties hereto, after conduct-
ing negotiations entered into a PENSION UND-
ERSTANDING effective June 15, 1951, agreeing
to establish the ILWU-PMA Pension Plan, are
desirous of carrying out said Pension Under-
standing: )

NOW, THEREFORE, the International Long-
shoremen’s & Warehousemen’s Union and the
Pacific Maritime Association do hereby agree as
follows:

1. The Pension Agreement

The Pension Understanding entered into be-
tween the parties hereto and the further terms
agreed upon by the parties as of August 23,
1951, are merged in the within Agreement and .
in the ILWU-PMA Pension Fund Declaration
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of Trust made simultaneously with this Agree-
ment. The mutual rights and obligations of the
parties shall be governed exclusively by this
Agreement and said Declaration of Trust,

2. Definitions

The terms used in this Agreement and in the
said ILWU-PMA Pension Fund-Declaration of
Trust wherever they shall appear, unless spe-
cifically provided to the contrary, shall be
taken to mean and are defined as follows:

a. “Union”—the International Longshore-

- men’s & Warehousemen’s Union.
. b. “Locals”—Locals of the Union which are
parties to any of the Collective Bargaining
Agreements listed below in 2 (u) or in whose
behalf any of the Collective Bargaining Agree-
ments were made.

c. “Association”—the Pacific Maritime Asso-
ciation.

d. “Employers”-—members of Pacific Mari-
time Association in whose behalf the Collective
Bargaining Agreements were executed.

e. “Parties”—the Union and the Association
as defined above.

f. “Longshoreman” or “Longshoremen” —a
- person or the persons employed (as longshore-
men, clerks, carloaders, dockworkers, gearmen,
sweepers and in any other capacity) within the
collective bargaining units covered by Collec-
tive Bargaining Agreements as defined herein,
whether prior to or subsequent to the period
of such agreements.
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g. “Employee” or “Employees’”—is synony-
mous with “Longshoreman” and “Longshore-
men.” '

h. “Eligible Longshoremen” or “Pensicners”
—Longshoremen meeting the requirements
herein for a Pension Payment.

i. “Agreement” —this Agreement, otherwise
designated as ILWU-PMA Pension Agreement.

j. “Pension Understanding”—the Pension
Understanding entered into between the parties
under date of June 15, 1951.

k. “Trust Declaration” or “Trust” or ‘“Dec-
laration of Trust”—the ILWU-PMA Pension
Fund-Declaration of Trust made simultaneously
with this Agreement.

1. “Plan” or “Pension Plan”—the ILWU-
PMA Pension Agreement, the ILWU-PMA
Pension Fund-Declaration of Trust and the
ILWU-PMA Pension Fund shall constitute the
Plan. ’

m. “Fund”—the ILWU-PMA Pension Fund
established by this Agreement and by the
Declaration of Trust.

n. “Contributions” —the sums contributed
to the Fund by Employers in accordance with
the provisions hereinbelow.

0. “Trustees”—the Trustees who originally
sign the Trust Declaration and their successors.

p.- “Union Trustees”—the Trustees apppmted
by the Union as provided herein and their suc-
Cessors.

g. “Association Trustees”’—the Trustees ap-
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pointed by the Association as provided herein
and ‘their successors.

r. “Pension Payments”-—the payments to the
Eligible Longshoremen or Pensioners.

s. ‘“Pension List”-—the list of Longshoremen
referred to in Paragraph 6 hereof.

t. “Registration List”—the list of registered
Longshoremen under the Collective Bargaining
Agreements.

u. “Collective Bargaining Agreements”—the
following agreements:

Pacific Coast Longshore Agreement
dated June 16, 1951.

Pacific Coast Master Agreement for
clerks and checkers dated June 16, 1951,
together with port supplements thereto.

Agreement for car loaders in San Fran-
cisco Bay, between the Association and
ILWU Local 10, dated June 16, 1951.

Agreement for car loaders in Los An-
geles Harbor Area between Waterfront
Employers of California (predecessors to
the Association) and ILWU Local 13, dated
June 16, 1951.

Portland and Vancouver Dock Agree-
ment between Waterfront Employers of
Oregon and Columbia River (predecessors
of the Association) and ILWU Locals 8
and 4 dated June 16, 1951.

Portland Gear and Lockermen’s Agree-
ment between Waterfront Employers of
Oregon and Columbia River (predecessors
of the Association) and ILWU Local 8,
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dated June 16, 1951.

Dock Workers’ Agreement for port of
. Seattle between Waterfront Employers of
Washington (on whose behalf the Asso-
ciation is acting herein) and ILWU Local
19, dated June 16, 1951.

Sweepers Agreement for the Los An-
geles-Long Beach Harbor -Area between
the Waterfront Employers Association of
California (predecessors of the Association)
and ILWU Local 13, dated June 16, 1951.

3. Purpose of the Plan

The purpose of the Plan is to provide a
method whereby a Fund will be created from
Contributions by Employers as hereinafter pro-
vided, which Fund will constitute an irrevo-
cable trust for the exclusive benefit of Eligible
Longshoremen or Pensioners. The Plan, includ:
ing the Fund, shall be administered by the
Trustees. :
4., Contributions

a. Contributions to the Pension Fund shall
be made by the Employers on a tonnage basis.
The Trustees shall determine the amount of
contribution per assessment ton, which amount
shall be the equivalent of 15 cents per man-
hour based on the hours worked and tons
handled during the years 1948, 1949, 1950, and
1951. This determination shall be made as soon
as statistical data concerning manhours worked
and tonnage handled during 1951 are available.
The amount thus arrived at shall remain un-
changed until the review in 1956.
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Each Employer bound by this Pension Agree-
ment shall pay his proportionate share of the
contributions to the Fund while bound by said
agreement, the individual share of each Em-
ployer to be determined and paid as follows:

(1) Each individual Employer shall be liable
for a share of the pension contributions to pay
the pension of every eligible Employee in view
of the interchangeable nature of the employ-
ment subject to this Pension Agreement.

(2) Each individual Employer’s liability shall
be determined by (a) the manhours for which
such Employer pays wages to Longshoremen
between July 1, 1951, and June 30, 1961, in-
clusive, and (b) the “current manhour equiva-
lent” provided for below.

(3) On the basis of the “amount of contribu-
tion per assessment ton” determined in accord-
ance with the first paragraph of this subsection,
a “current manhour equivalent” shall be com-
puted each quarter by the Association from the
tonnage and manhours statistics for the pay
roll periods in the previous calendar quarter,
subject to review by the Trustees. It shall be
the rate that bears the same relationship to
15¢ per manhour as the tonnage per manhour
during the preceding quarter bears to the ton-
nage per manhour during the base period of
1948 through 1951, inclusive. The Association
shall compute and give notice of the “current
manhour equivalent” each quarter on the last
day of the month following the close of the
calendar quarter.
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(4) The rate of 15¢ per manhour shall be
the “current manhour equivalent” with respect
to all pay roll periods beginning prior to the
giving of notice of the “current manhour
equivaleat” based on the statistics for the last
calendar quarter of 1951. Thereafter, each
quarterly “current manhour equivalent” an-
nounced shall govern contributions with re-
spect to all pay roll periods beginning after the
giving of the notice thereof and prior to the giv-
ing of the next succeeding such notice.

(5) As to all work done after August 31,
1951, each Employer agrees to pay the pension
fund contributions measured by work done in
any pay period at the time of the payment of
wages therefor; each Employer agrees to pay,
on or before Deceinber 31, 1951, its total con-
tributions for the months of July and August
of 1951. Payment of any and every contribution
shall be accomplished and completed by trans-
mitting such contribution to the Pacific Mari-
time Association.

(6) The Association agrees to notify the
Union of any failure to transmit pension con-
tributions on time with respect to any wages
paid through its cenfral pay agencies. The
Association in no way guarantees, warrants,
insures or otherwise gives surety that any
member or other employer will make the
pension . fund contributions called for by this
agreement and is under no financial obligation
hereunder except to transmit the contributions
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received by it. No Employer or Employers
shall have any-obligation hereunder, whether
in the nature of a guaranty, warranty, surety,
indemnification or otherwise, with respect to
payment of contributions by any other Em-
ployer or Employers.

b. In computing the tonnage equivalent of

. 15¢ per manhour, the following rules shall be
applied:-

(1) One ton of general cargo, including scrap
metal and pig iron, shall be equal to 2000
Ibs. or 40 cu. ft. as manifested.

(2) One ton of lumber shall be equal to 1000
bd. ft. as manifested.

(3) One ton of bulk dry cargo shall be equal
to 2000 lbs. or 40 cu. ft. as manifested,
and shall be assessed and contributions
made thereon at one-fifth the rate of gen-
eral cargo.

(4) Coastwise cargoes shall be included in
the computation both in loading and in
discharging where such occurs in the
States of California, Oregon, and Wash-
ington. The tonnage of such cargoes re-
ported for ILWU pension purposes shall
be based on the percentage of ILWU
manhours worked of total manhours
worked in the handling of that cargo on
ship and dock.

(5) The tonnage of trans-shipped cargoes will
be included in the computation at the
full rate for each handling.

(6) Bulk fluid cargoes shall be exempt.
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c. Commencing in October, 1951, the Asso-
ciation will pay monthly into the Pension Fund
all contributions received by it from Employers
during the preceding month; it will continue
in like manner to transmit such contributions
each month until the contributions for all
months through June, 1961, and for the months
of July and August, 1951, are transmitted.

d. It is the intention of this Agreement that
Contributions shall constitute deductible busi-
ness expences by the Employer for income tax
purposes and that the Trust Fund and any
interest or increment accruing thereto from
investment or otherwise shall not be subject to
tax under the provisions of the Internal Reve-
nue Code. The Plan shall be submitted to the
Bureau of Internal Revenue for approval for
such tax purposes.

The parties agree to make amendments to
this Agreement and to authorize and direct the
Trustees to make amendments to the Declara-
tion of Trust to obtain such approval initially
and in the same manner attempt to get approval
from time to time during the life of the trust;
provided, however, that no amendment shall be
made to obtain approval which would alter the
intent of the Parties as incorporated in this
Agreement and in the Declaration of Trust.
Should it become impossible to amend the Plan
to meet the requirements of Section 165a of
the Internal Revenue Code as amended for
qualifying the Plan or for allowing the con-
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tributions as income tax deductions under Sec-
tion 23(p) of the Internal Revenue Code as
amended, this Agreement shall be amended so
that the Employers shall be obliged to pay no
‘urther contributions.

The Plan shall also be submitted to the Fed-
eral Wage Stabilization Board for approval.
Pending approval of the Pension Plan by the
Wage Stabilization Board, Contributions shall
not become part of the Fund but shall be placed
in escrow with such escrow agent or agents as
shall be selected by the Trustees.

e. In the event approval of the Wage Stabili-
zation Board shall not be obtained for the Plan
or any modifications thereof adopted by the
Parties: '

(1) No Contributions shall be paid into
escrow after determination of the Parties that
such approval cannot be obtained, or if the
Parties do not make such determination prior
thereto, no Contributions will be paid into
escrow after June 15, 1952, unless that date is
extended by agreement of the Parties.

(2) All sums in escrow, including interest
thereon, after expenses are deducted, shall be
delivered by the escrow agent to the Associa-
tion to be returned to the Employers.

f. It is the understanding of the Parties that
Contributions shall not constitute or be deemed
wages to the Employees. Should such Contribu-
tions be determined by any court or other
governmental authority to be wages to the Em-
ployees, it is agreed that the Contributions to the
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Fund theretofore or thereafter made shall be re-
duced by the amount of resulting additional
unemployment and social security taxes.

g. Neither the Association nor an individual
Employer shall be liable to the Union or to the
Trustees or to anyone else for Contributions
due from any other individual Employer.

5. Eligibility Formula for Pension Payments

a. A Longshoreman shall be eligible to re--
ceive monthly Pension Payments commencing
on or after July 1, 1952, upon meeting each of
the following requirements:

(1) His name is included in the Pension List.

(2) He has reached the age of 65.

(3) He has been employed as a Longshore-
man for at least 25 years in the preced-
ing 28 years. '

(4) He has been employed as a Longshore-
man in each of the 5 years preceding his
retirement.

(5) He has retired.

b. A Longshoreman who on July 1, 1952, is
68 years of age or older and who but for
retirement would be eligible for a Pension
Payment shall retire as of that date. A Long-
shoreman who but for retirement becomes
eligible for a Pension Payment at any time
before his 68th birthday shall retire no later
than his 68th birthday in order to qualify for
a pension. A Longshoreman who becomes eligi-
ble after his 68th birthday shall retire upon
becoming eligible.

c. The retirement age may be changed by
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amendment.
6. Pension List

a. The Pension List shall include all Long-
shoremen who meet each of the following re-
qguirements:

(1) He must be on the longshore Registra-
tion List as of June 1, 1951.

(2) He must have attained his 55th birthday
on or before June 1, 1951. Social Security
records shall be conclusive with respect to
birthdates.

(3) He must have been employed as a Long-
shoremen for at least:

25 out of the past 28 yrs. 1f he is 65 or older on or before 6- 1 51
: ! 63 but not yet g5 )

22 25 62 63
21 24 61 62
20 23 60 61
19 22 53 60
18 21 58 59
17 20 57 58
16 19 ¢ 56 57
15 18 55 56

(4) His pr1nc1pal source of earnmgs through-
\ out his years of such qualifying employment as

a Longshoreman as set forth in 6a (3) above
must have resulted from employment as a
Longshoreman.

b. A Longshoreman shall be dropped from
the Pension List if:

(1) He is dropped from the Registration
List; or

(2) His principal source of earnings ceases to
be from employment as a Longshoreman; for
such length of time that it would be impossible
for him to complete 25 years of employment
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as a Longshoreman during the 28 years pre-
ceding the date he would otherwise be eligible

_ for retirement.

c. A Longshoreman who is on the Pension
List but who is unable to work because of
government security regulations shall not be
dropped from the Pension List for that reason.

d. The following rules shall be adopted in
computing qualifying years of service under
Paragraphs 5a and 6a above:

(1) Service as a coast committeeman or as
an officer of the Union or a Local shall be con-
sidered as employment as a Longshoreman.

(2) Continuous absence from employment as
a Longshoreman for a year or more because
of industrial iliness or injury arising out of
employment as a Longshoreman compensated
for under a State or Federal Compensation Act
shall be considered as employment as a Long-
shoreman.

(3) The following shall not be considered as
employment as a Longshoreman:

(a) Continuous absence from employment as
a Longshoreman for a year or more because of
illness or injury, other than those spemfled in
6d (2) above;

(b) Serv1ce in the Armed Forces of the
United States or employment by the United
States as a civilian in longshore operations dur-
ing World War II.

Provided, however, in computing whether the
minimum number of years of employment as a
Longshoreman for the purposes of Paragraphs
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5a (3), 6a (3) and 6b (2) have been completed
within the required minimum number of years,
there shall be added to the required number of
years during which such employment must have
been completed any time lost from employment
for reasons specified in (a) and (b) above.

e. Preparation of the Pension List:

(1) Prior to January 1, 1952, each Loecal shall
prepare a list of men who meet the require-
ments specified in Paragraph 6a and shall sub-
mit such list to the Union. In preparing the list
the Locals shall provide every man who be-
lieves he meets the qualifications reasonable
opportunity to present his case for inclusion
in the list. A man ruled ineligible to be placed
on the list shall be entitled to appeal his case
to a committee of at least 25 men who are
already on the list in his Local, or a lesser
number to be determined by the Trustees if
there are not 25 men on the list in his Local.

(2) The Union shall review the list and when
assured of its accuracy, but not later than Feb-
ruary 1, 1952, shall submit the list to the
Trustees for approval.

(3) Upon approval of such list by the Trus-
tees, but not later than April 1, 1952, the list
shall be posted in a public, accessible place in
the respective Locals. At that time any indi-
vidual not included on the list who contends
that he should be included on the list shall
‘have the right to appeal to the Trustees within
30 days after the list is posted, subject to such
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terms, proceedings, conditions and expenses as
the Trustees in their discretion may prescribe.
In all such cases the decision of the Trustees
shall be final.

7. Amount of Pension Payments

a. All eligible longshoremen shall receive
equal pension payments for any month.

b. The rate of Pension Payment shall be $10
per month.

c. The purpose of this Agreement is to pro-
vide monthly pensions to eligible longshoremen
from July 1, 1952, or such later time as he be-
comes eligible, until his death or until final
liquidation payments, as provided below, have
been made to him. The rate of $100.00 is based
on the following actuarial assumptions:

(1) Contributions during the life of the Agree-
ment will on the average be the same as those
that would have been made if the plan had been
in effect for the four years, 1947, 1948, 1949,
and 1950.

(2) Interest will be earned at the rate of not
less than 2% % annually on invested funds.

(8) The administrative cost will be not more
than 3% of annual Contributions.

(4) The mortality of Longshoremen covered
by the Agreement will follow the 1937 Standard
Annuity Table at the true ages.

(5) All Longshoremen on the Pension List
will continue their employment as Longshore-
men until their retirement or prior death.

d. The Trustees annually shall compare the
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actual experience of the Plan with the actuarial
assumptions stated in Paragraph 7c and shall,
based on the report of a qualified actuary re-
tained by the Trustees, make a determination of
corrected actuarial assumptions. They shall also
make a determination with regard to amend-
ments to the Plan. Such determination may re-
late to changes in the rate of Pension Payments
above a minimum of $100.00 per month, to the
cessation of Pension Payments and to the post-
ponement of requirements. The determination
shall recommend the amendments that would be
required under such corrected actuarial assump-
tions and the principles set forth hereinbelow

with respect to amendment of the Plan in order -

to exhaust exactly the total contributions into
the Fund with minimum danger of ever discon-
tinuing Pension Payments of $100.00 per month.
The Parties agree to make amendments to the
Plan, on the basis of such determination and
said actuary’s report, to change the rate of Pen-
sion Payments above a minimum of $100.00 per
month. The Parties further agree that an emer-
gency may arise or circumstances may exist
under which it would become impossible to con-
tinue to pay the Pension Payments to all eligible
Longshoremen and otherwise meet the obliga-
tion of the Fund, and that, in such case, they
shall make amendments to the Plan in the order
listed below and to the extent necessary to pay
Administrative Expenses and resume payment
of Pension Payments of $100 per month:
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(1) Any payment in excess of $100 per month
will cease;

(2) Eurther retirements as a qualification for
becoming eligible for Pension Payments will
cease for a period of one year or such time as

said determination and report indicates to be

necessary in order to permit the resumption
of Pension Payments of $100 per month fo all
eligible Longshoremen, provided, however, that
deferments from retirement shall not extend
beyond July 1, 1961;

(3) Pension Payments to Longshoremen re-
ceiving Pension Payments at the time the emer-
gency arises will cease until such time as the
Fund is increased to the point where Pension
Payments of $100 per month can be resumed
for such Longshoremen; no Pension Payments
of less than $100 per month shall be paid under
the foregoing principles.

All amendments shall be submitted to the
Bureau of Internal Revenue for approval in
accordance with the procedure of Paragraph 4d.

e. The Fund and the Trust Declaration will
continue to function after July 1, 1961 (when
contributions cease), and until all liabilities are
satisfied. No part of the Fund shall be re-
turned to the Employers, but the Fund shall
be exhausted by Pension Payments. The Trus-
tees shall investigate and shall propose to the
parties hereto for their approval, methods, in-
cluding the purchase of individual or group
annuity contracts, by which pensions to exist-
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ing eligible longshoremen may be liquidated
in lieu of continuation of the Fund until the
death of the last eligible Longshoreman.

8. Administration of the Fund

a. The Fund shall be administered in ac-
cordance with this Agreement and with the
Trust Declaration by six Trustees who shall be
of good moral character and able to obtain an
appropriate fidelity bond as provided for in
the Trust Declaration. Three Trustees shall
be appointed by the Union and three Trustees
shall be appointed by the Association. The Trus-
tees shall serve for the duration of the Trust
Declaration unless they die, become disabled
or incapacitated, resign, or are removed for
cause. Vacancies of the Union designated
Trustees shall be filled by the remaining Union
Trustees. Vacancies of Employer designated
Trustees shall be filled by the Association. No-
tification of appointment as Trustee shall be
made in writing to each Trustee by the party
making the appointment, with a signed copy to
the other party. The Trustees so appointed shall
immediately meet and sign the ILWU-PMA
Pension Fund—Declaration of Trust.

b. In the event a disagreement shall arise
resulting in a deadlock among the Trustees
over the administration of the Fund or any
determination which the Trustees are author-
ized or empowered to act by this Agreement
or by the Trust Declaration, the Trustees shall
agree upon an impartial umpire or arbitrator
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to decide such dispute. In the event that the
Trustees cannot within a reasonable time agree
upon such impartial umpire or arbitrator, or in
the event that the impartial umpire or arbi-
trator chosen by the Trustees is for any reason
unwilling or unable to act as such and decide
the dispute, either the Trustees appointed by
the Union or the Trustees appointed by the
Association may petition the United States Dis-
trict Court for the Northern District of Cali-
fornia to appoint such an impartial umpire or
arbitrator to decide the dispute.

¢. The Trustees’ power, authority and ad-
ministration procedure shall be as provided in
this Agreement and in the Trust Declaration.

d. The Trustees shall not be compensated
for their services but may be reimbursed for
authorized expenses as provided in the Trust
Declaration. Administrative costs of the Plan
shall be kept to. a minimum and shall in no
case exceed 3% of the annual contributions to
the Fund.

9. Additional Participation in the Plan

Employers of Longshoremen as defined
hfarein, whether or not members of the Asso-
ciation, as well as Employers of Walking Bosses
and their Employees may, under such terms
as the Union and the Association shall agree
upon and upon such Employers signing a
statement agreeing to be bound by this Agree-
ment and the Declaration of Trust and any
amendments or supplements -to either docu-
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ment, participate in the Plan. In such event,

such Employers shall be deemed to be included
in the definition of Employer herein and such
‘Employees shall be deemed to be Longshore-
men within the meaning of the terms specified
herein.

10. Integration with Existing Company
Pension Plans

It is recognized that certain Employers have
existing company pension plans for their em-
ployees. Such company pension plans are not
uniform. The Trustees shall, prior to July 1,
1952, determine upon an equitable procedure
to integrate with this Plan such company pen-
sion plans. In doing so the Trustees shall, so
far as possible, place the Employers and Em-
ployees participating in such company pension
plans on an equality with the Employers and
Employees participating only in this Plan. The
integration shall be accomplished by an amend-
ment or amendments to this Agreement.

11. Amendment of Plan, Termination of Agree-
ment, and Review

a. The contributions required by this Agree-
ment or any supplement or amendment thereto
shall cease July 1, 1961. The Plan shall con-
tinue in effect thereafter until the then existing
Fund has been exhausted.

b. This Agreement and the Declaration of
Trust shall terminate if and when the contri-
butions in escrow are disbursed as provided in
Paragraph 4e (2) hereof.
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c. The Plan, but not the amount of contribu-
tions per assessment ton, shall be subject to
annual review July 1 of each year of its exist-
ence. .

d. As of July i, 1956, the amount of con-
tribution per assessment ton and Pension Pay-
ments provided for herein shall be subject to
review, at which time the parties may agree to
increase or decrease such contributions. Any in-
crease or decrease in the amount of contribution
per assessment ton shall be by amendment to
this Pension Agreement which shall be submitted
to the Bureau for its approval in accordance
with Paragraph 4d of this Agreement.

e. Except as provided herein no other or
additional pension plan shall become effective
before July 1, 1961.

f. This Agreement and the Trust Declara-
tion shall be communicated to the Employees
as provided by Internal Revenue Code Regula-
tion 111, Sec. 29,165-1, as amended.

g. This Agreement may be amended by
mutual consent of the parties or their succes-
sors at any time, and all amendments will be
submitted to the Bureau of Internal Revenue.

Signed this 26th day of December, 1951.

For the Association:
/s/ HENRY W. CLARK
/s/ J. P. CRIBBIN

For the Union: -
/s/ HARRY BRIDGES
/s/ H. J. BODINE
/s/ L. B. THOMAS
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ILWU-PMA Pension Plan—
Declaration of Trust

This Declaration of Trust made as of the 1st
day of July, 1951, by and between all of the
Trustees who are signatories hereto;

WITNESSETH:

WHEREAS, the International Longshoremen’s
& Warehousemen’s Union on its own behalf and
on behalf of its locals and the Pacific Maritime
Association representing its member companies
in whose behalf the Pacific Coast Longshore
Agreement, effective June 16, 1951, was exe-
cuted, after extended negotiations entered into
a Pension Understanding effective June 15,
1951, by which they agreed to establish an
ILWU-PMA Pension Plan consisting of a pen-
sion agreement, pension fund and a trust dec-
laration, and

WHEREAS, pursuant to said Pension Undef'-
standing the said International Longshoremen’s
& Warehousemen’s Union and Pacific Maritime
Association have simultaneously herewith en-
tered into the ILWU-PMA Pension Agreement
and provided for the establishment of a pension
fund, and trust declaration for the purpose of
making pension payments to certain eligible
longshoremen, ]

NOW, THEREFORE, in consideration of the
premises the Trustees. hereby declare this to
be an irrevocable trust for the sole and exclu-
sive benefit of eligible longshoremen or pen-
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sioners and do further declare as follows:
1. Purpose

The purpose of this Declaration of Trust is
to establish the aforesaid irrevocable trust and
the ILWU-PMA Trust Fund (which together
with the Agreement constitutes the Pension
Plan), and to provide the means to and method
of administering the Plan. The Trustees shall
be bound by the Agreement insofar as it per-
tains to. them and shall perform the duties and
obligations required of them by the Agreement
and this Trust Declaration.
2. Definitions

The terms used in this Trust Declaration
wherever they shall appear in such Trust Dec-
laration shall be as defined in paragraph 2 of
the ILWU-PMA Pension Agreement entered
into simultaneously herewith which paragraph
is specifically incorporated herein by reference.
3. Receipt and Investment of Funds

a. The Trustees declare that they will, as

- Trustees, receive, hold and disburse the Con-

tributions, the increments therefrom, or any
money or property which may come into their
hands, as Trustees, in accordance with the
terms of the Agreement and of this Trust
Declaration, and further declare that all such
funds and property shall constitute the ILWU-

PMA ‘Trust Fund which is hereby created.

b. The Trustees shall deposit all moneys
when received in a reputable bank or banks
which "shall' be designated by them for that
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urpose. _
P c,p The Trustees shall invest and reinvest all

funds not required for current administration -

expenses and Pension Payments in such man-
ner as best to safeguard the interest of the
Longshoremen who are Beneficiaries of tl_ns
Trust, and in accordance with competent advice
with respect to types of investment, current
market conditions, and future investment possi-
bilities. In general, the powers of the Trustees
to invest the trust funds shall be the same as
provided by California Civil Code Sectlon‘2261
for the investment of trust funds.

4. Disbursement of the Fund.

The Trustees shall use and apply the Fund
for the following purposes: :

a. To provide Pension Payments as are auth-
orized and provided for in the Agreement and
this Trust Declaration.

b. To pay or provide for the payment of all
reasonable and necessary expenses of 'admln-
(istering the affairs of the Plan, including re-
imbursing the Union and the Association for
any extra expenses authorized by ti}e Trustees
incurred in furnishing statistical information
or otherwise assisting the Trustees, also in-
cluding any expenses incurred by either tl}e
Trustees, the Union or the Assoc1a_t10n_» in
efforts to enforce payment of Cont_rlbutn_)ns
whether by suit or otherwise, also mcludur}g
the employment by the Trustees of such auqlt-
“ing, accounting, administrative, legal, actuarial,
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investment counselling, expert and clerical as-
sistance, the renting of such suitable office
space, the purchase or lease of such materials,
supplies and equipment as the Trustees, in
their discretion, find necessary or appropriate
in the performance of their duties and the
administration of the Plan, provided, however,
that all such expenditures and the expendi-
tures provided for by paragraph 4d below shall
be kept to a minimum and shall not exceed
3% of annual Contributions to the Fund.

¢. To establish and accumulate such reserve
funds as may be necessary to take care of the
possibility of subsequent periods of reduced
tonnage and such reserve funds as the Trustees,
in their discretion, otherwise deem necessary
or desirable for the proper execution of the
Trust herein created.

d. To provide fidelity bonds for each of the
Trustees and all other persons authorized to
handle, deal with or draw upon the moneys in
the Fund for any purpose whatsoever, said
bends to be in such reasonable amount and to
be secured from such companies as the Trus-
tees shall determine.

5. Title to and Control of the Fund

a. Title to and control of all of the moneys
paid into the Fund and all of its property shall
be vested in and remain exclusively in the
Trustees and neither the Association, the
Union nor any Employer or Employee or any
Longshoreman who is or expects to be eligible

87



or entitled to Pension Payments shall have any
right, title or interest in any of the moneys or
property of the Fund. No benefits or moneys
or property of this Fund shall be subject in
any manner to anticipation, alienation, sale,
transfer, assignment, pledge, encumbrance or
charge by any person other than the Trustees
for any purpose, or by the Trustees for any
purpose other than as herein provided, and any
attempt to do so shall be void.

b. The Employers’ Contributions to be paid
into the Fund shall not constitute or be deemed
wages due to Employees. The Contributions
and all money and property in the Fund shall
not in any manner be liable for or subject to
the debts, contracts or liabilities of the Asso-
ciation, Union, Employers or Longshoremen.

c. No Longshoreman shall have the right to
receive any part of the Contributions instead
of monthly Pension Payments, nor to assign his
Pension Payments, nor to receive a cash con-
sideration in lieu of such monthly Pension
Payments, either upon the termination of this
Trust or his withdrawal through severance of
employment or otherwise.

6. Appointment, Qualification and Substitution
of Trustees »

a. There shall be six Trustees each of whom
shall be of good moral character and qualified
to obtain an appropriate fidelity bond. Three
Trustees are to be designated by the Union and
three Trustees are to be designated by the
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Association. The Trustees shall serve for the
duration of the Trust Declaration unless they
die, become disabled or incapacitated, resign
or aré removed for cause. Vacancies of the
Union designated Trustees shall be filled by
the remaining Union Trustees. Vacancies of
Employer designated Trustees shall be filled
by the Association. Notification of appointment
as Trustee shall be made in writing to each
Trustee by the party making the appointment,
with a signed copy to the other party. The
Trustees so appointed shall immediately meet
and sign the ILWU-PMA Pension Fund-
Declaration of Trust.

b. The Trustees shall have the duty to re-
quire that each Trustee and all other persons
authorized to handle, deal with or draw upon
the Fund, prior to being placed in a position
to, or to being given an opportunity to handle,
deal with or draw upon the Fund, shall obtain
a fidelity bond in such amount and to be
secured by such surety or sureties as the
Trustees shall determine; the cost of such
bonds to be paid as provided in paragraph 4d
above. The Trustees shall, from time to time,
review the amount of said bonds as compared
with the total of the Fund and require such
adjustments in the amount of such bonds as
are appropriate.

c. Any successor Trustee, designated as
herein provided, shall upon signing this Trust
Declaration and without further act, become
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vested with all the estate, rights, powers, dis-
cretion and duties but not the liabilities of his
predecessor Trustee with like effect as if orig-
inally designated as a Trustee herein.

d. Any Trustee who for any of the reasons
specified above shall cease to be a Trustee
shall forthwith turn over to the remaining
Trustees at the office of the Plan any and all
records, books, documents, moneys and other
property in his possession owned by the Trus-
tees or incident to the administration of the
Plan.

e. The powers of the Trustees to act as pro-

vided herein shall not be impaired or limited
in any way, pending the designation of a suc-
cessor Trustee to fill any vacancy.

7. Procedure for Action by the Trustees

‘a. Each Trustee may be required to serve a
term as chairman of the Trustees according to
a plan of rotation agreed upon by the Trustees,
which shall provide that Association and Union
Trustees shall serve alternately for set terms.

b. Decision of the Trustees shall be made
by concurring vote of a majority of all the
Trustees.

c. The vote of the Trustees may be cast by
them in person at a meeting or may be evi-
denced by written instruments signed by or
telegrams from the requisite number of Trus-
tees, after written notice to all the Trustees
of the question to be decided. The Chairman
or any two Trustees may call a meeting of the
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Trustees at any time by giving at least five (5)
days written notice of the time and place
thereof to each Trustee. Meeting of the Trus-
tees may also be held at any time without
notice if all of the Trustees consent thereto.

d. In the event a disagreement shall arise
resulting in a deadlock among the Trustees
over the administration of the Fund or any
determination which the Trustees are required
to make, or any issue upon which the Trustees
are authorized or empowered to act by this
Trust Declaration or by the Agreement, the
Trustees shall agree upon an impartial umpire
or arbitrator to decide such dispute. In the
event that the Trustees cannot within a reason-
able time agree upon such impartial umpire or
arbitrator, or in the event that the impartial
umpire or arbitrator chosen by the Trustees is
for any reason unwilling or unable to act as
such and decide the dispute, either the Trustees
appointed by the Union or the Trustees ap-
pointed by the Association may petition the
United States District Court for the Northern
District of California to appoint such an impar-
tial umpire or arbitrator to decide the dispute.

e. The Trustees shall not receive compen-
sation for the performance of their duties as
Trustees, but shall be reimbursed for all rea-
sonable and necessary expenses which they
incur in the performance of such duties. The
cost and expense, including counsel fees, of
any suit or proceeding brought against the
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Trustees or-against an individual Trustee aris-
ing out of acts within the course and scope of
the powers and duties of the Trustees shall be
paid from the Fund.

f. All checks, drafts, vouchers or other with-
drawals of money from the Fund shall be
authorized in writing or countersigned by at
least one Union Trustee and at least one Asso-
ciation Trustee.

g. An annual audit of the Fund shall be
made by competent auditors to be designated
by the Trustees. A statement of the results of
said annual audit shall be made available for
inspection of interested persons at the principal
office of the Plan and at such other places as
may be designated by the Trustees. More fre-
quent audits may be made at the discretion of
the Trustees. The Trustees shall furnish to the
Association and to the Union from time to time
at regular intervals, reports representing the
status of the Fund, application of the Contri-
butions received and other pertinent informa-
tion regarding the operation of the Fund and
- the Plan, but the Trustees shall not be re-
quired to furnish such reports more often than
quarterly.

8. Exemptions from Liabilities

a. No Trustee acting hereunder shall be
liable for any action taken or omitted by him
in good faith, nor for the acts or omissions of
any agent, employee or attorney selected by
the Trustees with reasonable care, nor for the
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act or omission of any other Trustee; nor shall
any Trustee be individually or personally liable
for any of the obligations of the Trustees act-
ing as such or of the Fund.

b. Neither any Employer, the Association
nor the Union shall be liable in any respect
for any of the obligations of the Trustees be-
cause such Trustees are officers of, or in any
way associated with any Employer, the Asso-
ciation or the Union, it being understood that
each of the Trustees designated acts as a rep-
resentative in a statutory sense only and not
as agent of any person, firm, corporation or
organization.

c. Neither any Employee, Employer, the
Association nor the Union shall be responsible
or liable for any debts, obligations, liabilities,
acts or omissions suffered incurred or com-
mitted by the Trustees.

9. Amendments

‘The provisions of this Trust Declaration may
be amended and supplemented at any time by
an instrument in writing executed by the
Trustees and approved by the Association and
the Union, provided that no amendment shall
alter the primary purpose of the Trust to pro-
vide Pension Payments for Eligible Longshore-
men.

10. Determinations Regarding Pension
Payments

The Trustees annually shall compare the ac-
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tual experience of the Plan with the actuarial
assumption stated in Paragraph 7c of the Agree-
ment and shall, based on the report of a qualified
actuary retained by the Trustees, make a. de-
termination of corrected actuarial assumptions.
They shall also make a determination with
respect to amendments to the Plan. Such deter-
mination may relate to changes in the rate of
Pension Payments above a minimum of $100
per month, to the cessation of Pension Payments
and to the postponement of retirements. The
determination shall recommend the amendments
that would be required under such corrected
actuarial assumptions and the principles set
forth in Paragraph 7d of the Agreement with re-
spect to amendment of the Plan. The Trustees
shall be charged with the duty of so far as pos-
sible maintaining the Fund at such a level as to
be able to pay the Pension Payments provided by
the Agreement to those eligible and to exhaust
exactly the total contributions into the Fund.
11. Termination

a. As provided in the Agreement, Contribu-
tions to the Pension Fund shall cease July 1,
1961.

b. As provided in Paragraph 7e of the
Agreement, the plan shall continue after July
1, 1961, until the trust fund has been expended
for the purposes provided for and all liabilities
and responsibilities of the Plan have been sat-
isfied. It shall not be possible at any time for
any part of the corpus or income of the Fund
to be used for or diverted to purposes other
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than for the exclusive benefit of Eligible Long-
shoremen. '

c. This Declaration of Trust and the Agree-
ment shall terminate if and when the contribu-

- tions in escrow are disbursed as provided in

paragraph 4e (2) of the Agreement.
12. Place of Business

The place of business of the ILWU-PMA
Pfension Plan shall be San Francisco, Califor-
nia. Each Trustee shall deposit with the Trus-
tees a written designation of his address and
notices sent by registered mail to such address
shall be proper notice to the Trustee.

13. Communication to Longshoremen

The Plan shall be communicated to the Long-
shoremen.

In Witness Whereof, the Trustees have exe-
cuted this instrument to evidence their accept-
ance of the trust hereby created and their
agreement tc be bound thereby as of the day
and year first above written.

/8/ GEO.B. SCHIRMER 12/27 /51

/s/ K. F. SAYSETTE

/s/ BENT DAMSGAARD
12/26/51

/s/ HARRY BRIDGES

/s/ H. J. BODINE

/s/ L. B. THOMAS

g5



