PACIFIC COAST
'LONGSHORE
AGREEMENT
1948-1951
0

'WITH WORKING AND
DISPATCHING RULES
- for the
PORTS OF NORTHERN CALIFORNIA
SAN FRANCISCO
CARLOADERS AGREEMENT
and
PACIFIC COAST
MARINE SAFETY CODE

Printed in U.S.A.
s 10



TABLE OF CONTENTS

g

L ==K BN NN ¢

PACIFIC COAsT LONGSHORE AGREEMENT

Drefatory Note to Longshore Agreemient.__
Definition of Longshore Work...

Hours ...

S-Hour Maximum Work Shift,
Scheduled Day Of....
Holidays ...
‘Wages ...
Skill Differentials.._.. .
Combination Lift-Truck and Jitney- Sk
Differentials ____

Subsistence ...
Vacations ...

Hiring Hall, Registration and Preference
Gang Organization and Dispatching...
- Prohibition of Strikes, Lock-Outs and Work

Stoppages ... 70 O W 24
No Discrimination. 25
Sling Load Limits. 25
Labor Saving Devices, 29
Safety ... ... 30
Grievance Machinery. 31
Business Agents.... . 33
Labor Relations Committee.. 34
Arbitrators and Awards.. 35

Discharges ...~ 36
Penalties for Work Stoppages, Pil

Funkenness and other Offens 37
Wage Review. i 39
Wage-Hour Certificati 40
Contract Property Rights_.___ 40
Addendum to Coast: Longshore Agreement.._ 41

~ Table of Longshore Straight ‘Time, Overtime and
. Penalty Hoyy Wage Rates for Working Gerieral
and Penalty RGO e . 43



SAN FRANCISCO CARLOADING AGREEMENT

Definition of Carloading ... .ooeoooooooooee
Hours e

Wages ... .
Coverage
Labor Relations Committee.

Employer’s Rights - .

Work as Ordered. ...
Vacations
Wage Review.
Scheduled Day Off ... .. ..
1000 Hour Clause...........
Effective Date
Working Rules Addendum to the

Carloading Agreement........... oo

WORKING RULES, PORT OF SAN FRANCISCO
Initial Start ... :
Meal Periods ...
Meals ...
Lodgings ..._....
Transportation ... .
General Rules
Minimum Guarantees.. -
General and Specialty 0perat10ns
Gear Priority. .o eoermeeeeceeee .
Lift and Jitney Drivers... ... reeeemeen .
Organization of Gangs SO
Scheduted Day Of.............

Penalty Rates...ioooooee oo

RULES GOVERNING DISCHARGE OF SUGAR
AT C & H REFINERY, CROCKETT, CALIF.
DISPATCHING RULES—
PORT OF SAN FRANCISCO........... .
WORKING RULES—PORT OF STOCKTON......

2

Page

47
47
47

85

- 93

PACIFIC 'COAST MARINE SAFETY CODE

II
114

Vi
viI
VIII

X

XI
XII

Page

Scope, Putpose and Exceptions.......... . 107
Apportiooment of Duties........._..______ 108
First Aid, Sanitation and Personal Protective -

Equipment - 113
Machines and Power Transmxssxou Equipment 115
General Safety Rules.. .. .. __ - 116
Housekeeping and Lighting..... . 118
Access to Vessels and Holds.... .. - 120
Safe Practices in Preparation for and Securing

from Cargo Handling 122
Handling of Cargo and Practices Incident

Thereto e eeen 126
Haulage Equipment:_. 128
Ship’s Gear..oo ‘131
Stevedore Gear..... 133

Index to Safety Code.




PREFATORY NOTE
TO PACIFIC COAST
LONGSHORE
AGREEMENT

The Agreement which follows was initialed
by the parties on December 17, 1948, but the
final form of Agreement has not been signed
and will not be signed until formally ratified
by the parties.

THE PORT OF STOCKTON DOES NOT COME
UNDER THE PACIFIC COAST AGREEMENT &
STOCKTON WORKING RULES ARE PRINTED
IN THIS BOOK FOR PURPOSES OF DISTRIBU-
TION ONLY. '

AGREEMENT

THIS AGREEMENT, dated December 6, 1948,
by and between the Waterfront Employers Associa-
tion of the Pacific ‘Coast, Waterfront Employers
Association of California, Waterfront Employers of
Oregon and Columbia River, Waterfront Employers
of Washington, hereinafter designated as the Em-
ployers, on behalf of their respective members, and
the International Longshoremen’s and ‘Warehouse-
men’s Union, hereinafter designated as the Union.

WITNESSETH: _
This Agreement shall become effective on Decem-

ber 6, 1948, and shall remain in effect, unless
terminated in accordance with other provisions in
the Agreement, or unless the termination date is
extended by mutual agreement, until and including
June 15, 1951, and shail be deemed renewed there-
after from year to year unless either party gives
written notice to the other of a desire to modify
or terminate the same, said notice to be given at least
sixty (60) days prior to the expiration date, Nego
tiations shall commence within ten (10) days after
the giving of such notice.

SECTION 1. DEFINITION OF LONGSHORE
' WORK .

(a) The provisions of this Agreement shall apply
to all handling of cargo in its transfer from vesse]
to first place of rest, and vice versa, including sorting
and piling of cargo on the dock, and the direct trans.
fer of cargo from vessel to railroad car or barge, or
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vice versa, when such ‘work is performed by Em-
ployees of the companies parties to this Agreement.

(b) It is agreed and understood that if the Em-
ployers, parties to this Agreement, shall sub-coritract
longshore work as defined in paragraph (a) above,
provisions shall be made for the observance of this
Agreement, - _

() The following occupations shall be included
under the scope of this Agreement: Longshoremen,
gang bosses, hatch tenders, winch drivers, donkey
drivers, boom men, burton men, sack turners, side
runners, front men, jitney drivers, lift jitney drivers
and any other person in other categories doing long-
shore work as defined in paragraph (a) above. Ex-
isting practices arrived at by mutual consent under
which other workers not affiliated with the ILWU
perform any of this work shall not be changed. .

(d) The terms and conditions of this Agreement
shall apply to cleaning cargo holds, loading ship
stores, handling lines, marking lumber, hauling ship,
lashing, etc., when such work is performed by long-
shore employees of the companies parties to this
Agreement. Existing practices under which other
workers perform any of the work described in this
paragraph shall not be changed.

SECTION 2, HOURS
(a) Straight and Overtime Hours

Six hours shall constitute a day’s work. Thirty
hours shall constitute a week’s work, averaged over
a period of four weeks. The first six hours worked
between the hours of 8:00'a.m. and 5:00 p.m. shall
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be designated as straight time, but there shall be no
relief of gangs before 5:00 p.m. All work in excess of
six hours between the hours of 8:00 a.m. and 5:00
pm. and all work during meal time and between
5:00 p.m. and 8:00 a.m. on week days and from
5:00 p.m. on Friday to 8:00 a.m. on Monday, and all
work on legal holidays, shall be designated as ovei-
time.

(b) Meal Time -

Meal time shall be any one hour between 11:00
a.m. and 1:00 p.m, When men are required to work
more than five consecutive hours without an opporr
tunity to eat, they shall be paid time and one-half
of the straight or overtime rate as the case may be,
for all time worked in excess of five hours without
a meal hour. '

(¢) Four-Hour Minimum

Men who are ordered to a job and who report -
to work shall receive a minimum of four hours’ work
or four (4) hours’ straight or overtime pay as the
case may be. Men who are discharged for cause or
who quit shall only be paid for their actual working
time.

When men are ordered to report to work, or are
ordered back to work from a previous day, their pay
shall commence when they report for work (but not

- earlier than the time at which they were ordered to

report) and shall continue, except for meal periods,
until they are dismissed. In case there is no work or .
the work does not last four hours they shall receive
four hours’ pay.

When men resume or continue work between the
) .



hours of 1:00 a.m. and 5:00 a.m. they shall receive
not less than four hours’ pay at the overtime rate.

In applying paragraphs one and two of this sub-
section the Employer shall have the right to order
back only such men and gangs as are necessary to
finish the ship and to shift such men and gangs for
this purpose.

(d) Nine-Hour Maximum Work Shift

The maximum work shift shall be nine (9) hours
in any twenty-four (24) hour period commencing
at 8:00 a.m. The day shift shall start at 8:00 am.,
except that the initial start may be made later than
8:00 a'm. The night shift shall start at 7:00 p.m.;
provided that the Port Labor Relations Committee
in‘any port may.by mutual agreement alter the night
shift starting time for such port to 6:00 or 8:00
pm.; provided further that the initial start may be
made later than the regular starting itme but not
later than twelve midnight..

The following are the extensions or exceptions to
the nine (9) hour shift:

(1) Travel time, whether paid or unpaid, shall
not be included in computing the nine (9) hour
shift.

(2) Atwo (2) hour leeway shall be allowed, thus
extending the nine (9) hour shift to an eleven (11)
hour shift, when a vessel is required to finish, in
order to shift from berth to berth.

(3) In order to finish a shift when sailing, addi-

tional hours may be worked, provided that all time
worked in excess of eleven (11) hours shall be paid
for at time and one-half of the then prevailing rate.

8

- (4): The maximum nine (9) hour shift shall be
extended to work a vesse! in case of real emergency,
such as fire, or a leaking vessel in danger of sinking,

(5) When no replacements are available to ‘the
Employer in the area, men and gangs in their home
port shall work a maximum of twelve (12) hours.

. Where men and gangs travel from home port to
another port they shall not work longer than the
maximum provided for in Points No. 2 and 3 above;
excepting that such men and gangs shall work the
twelfth hour at time and one-half of the prevailing
rate if no replacements are available in the area,

(6) To meet extraordinary or emergency - situa-
tions, Port Labor Relations Committees may, by
mutual agre¢ment of the partics, make limited ex-
ceptions to this rule: -

(e) 1000 Hour Clause , h

Deleted July 26, 1949, by an exchange of letters
between the parties.

' SECTION 3. SCHEDULED DAY OFF

Each registered longshoreman shall be entitled to
one full day (24 hours) off each payroll week, This
day off shall be scheduled and fixed in advance and
shall be regulated as follows:

(1) Insofar ag possible, the work and the registra-

~ tion list in each port shall be so arranged and rotated

that groups of registered longshoremen shall have
consecutive Sundays off for a period of two consecu-
tive months and a week day off each week for a
period of each third month, :
(2) Local Labor Relations Committees shall ar-
range and direct the scheduling of days off in each
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port in accordance with the above to the extent
possible considering needs of the port and men
available.

(3) Days off shall become effective as soon as
scheduled by the Labor Relations Committee and the
men so notified. The days off so scheduled shall
remain in effect until changed by the Labor Rela-
tions Committee.

SECTION 4. HOLIDAYS

(a) The following holidays shall be recognized:
New Year's Day, Lincoln’s Birthday, Washington’s
Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Armistice Day, Thanksgiving
Day, Statewide Election Day, Christmas Day, or
any other legal holiday that may be proclaimed by
state or national authority. When a holiday falls
on Sunday the following Monday shall be observed
as a holiday.

(b) Election Day. On election day the work shall
be 5o arranged as to enable the men to vote.

SECTION 5. WAGES
(a) Wage Rates B

(1) The basic rate of pay for longshore work shall
not be less than one dollar and eighty-two cents
($1.82) per hour for straight time, nor less than
two dollars and seventy-three cents ($2.73) per hour
for overtime.

(2) Straight and overtime rates shall be paid ac-
cording to the following schedule:

L. Basic Straight-Time Rate

lst six hours worked between the hours of 8 a.m.
and 5 p.m., Monday through Friday.

10

II. Overtime Rate o

1. All work in excess of six hours between 8 a.m.
and 5 pm. S

2. All work between 5 p.m. and 8 a.m. on week
days, and all work on Sundays, Saturdays and legal
holidays except such work as is covered by meal hour
provisions set forth in TIT. . '

3. Payable when working through the noon meal
hour (except on Saturdays, Sundays and legal holi-
days).’ .

. 4. All work in excess of five consecutive straight-
time hours without an opportunity to eat.

IIL Time.and One-Half the Overtime Rate

1. Payable when working through other than noon
mea] hour.

2. Payable when working through noon meal hour
on Saturdays, Sundays and legal holidays.

3. All work in excess of five consecutive hours
without an opportunity to eat when the rate then
prevailing is the overtime rate.

4. All work in excess of five hours when also a
meal hour,

3. All work in excess of eleven hours in any one
shift when finishing the ship for sailing. This shall
apply although the 12th hour may be worked after
8 a.m.

(b) Skill Differentials

In addition to the basic wages for longshore work
as specified in Section 5(a), additional wages to be
called skill differentials shall he paid for the types of
work specified below. Except as pravided by Sections
9 and 16, the skill differentials specified shall be the
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only skill differentials payable and none of such dif-
ferentials shall hereafter be subject to alteration or
amendment.
" During overtime hours, the differential for these
types of work shall be one and one-half times the
straight-time differential,
SKILLED GANG MEMBERS
STRAIGHT TIME RATES BY PORTS
B C D E
10c  15c 20c 35¢c
State of Washington (except Columbia River ports)

Burton man $1.92 ... et aaeema -
Donkey driver... 192 el -~
Winch driver 1.92
Hatch tender. ... 1.92 ... e e
Sack tuiner........... 192 .
Side runner.. — 192 . SO
Boom man ... ... 192 . B
Blade trucker $1.92 on

the dock; $2.02 .

(aboard ship)..
Stowing mach, driver 192 ... . _. .
COMBINATION =

LIFT TRUCK- v

JNTNEY DRIVER 192 .o o
Lift truck driver..... 192 . e e

Portland, Oregon, &
Columbia River
District Ports (1)
—Southwestern
Oregon Ports.

Sack turner__._...__,._

Side runner,.

Stowing mach. driver
(includes donkey
driver, bull winch
driver) ...

COMBINATION
LIFT TRUCK-
JITNEY DRIVER

Lift truck driver......

Crane chaser ..

(1) When an extra

man is employed

-at the SP. Sid-
ing Open Dock
in Portland, Ore-
gon, as a utility
"man’ (as defined
- in-the Labor Re-
lations Commit-
tee. Minutes of
March 13, 1945)
be shall receive
$1.92 straight
tlme -

1.92

1.92
1.92
1.92

13 .



San Francisco

Gang boss......u........ 197 s -
Winch drivef.o........ . 192 ... e e
Hatch tender.. ... 192 .. .
COMBINATION
* LIFT TRUCK- :
JITNEY DRIVER 192 . eremee s
LIFT TRUCK .
DRIVER ... 192 ... e e
Southern California
Burton man._ .. 192 . . e
Winch driver............. 192 i e
Hatch tender..........._.. 192 . . —
Guy man.......... 192
COMBINATION
LIPFT TRUCK- i
JITNEY DRIVER 192 .. _*'_
LIFT TRUCK '
DRIVER ... ... 192
GANG BOSS.coeviie ees o i $2.17

(Port Huenenic)
(c) Skill Differential for Combination Lift Truck
and Jitaey Drivers .

The Port Labor Relations Committees shall estab-
lish and maintain lists of Jitney Drivers and- Com-
bination Lift Truck-Jitney Drivers, and they shall
be dispatched as ordered. e

The rate.of pay for Jitney-drivers shall be the basic
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longshore rate. When a Jitney“driver is dispatched
to drive jitney, he may be assigned to other work to
fill out the four hour minimum guarantee,

The rate of pay for a Combination Lift Truck-
Jitney Driver, when dispatched in this capacity, shall
be 10 cents over the basic longshore rate for straight
time and 13 cents for overtime, Combination mmen
dispatched to the job, may be required to work both
as Jitney and Lift Truck Drivers. When a Combina-
tion man, dispatched as such, is required to drive
Jitney, he shall be paid the differential named herein,
and shall not be replaced during the job by a man
working at less than the combination rate,

(d) Penalty Cargo Rates .

(1) In addition to the basic wages for longshare
work as specified in Section 5(a), additional wages
to be called penalties shall be paid for ‘the. types of
cargoes, conditions of cargoes, or working conditions
specified below. (See table on page 139))

{2) The parties recognize that the list of penalties
requires thorough review because of the fact that
since the list was agreed to there have been many
new cargoes. Changes in the penalty list may be
made by mutual agreement between the parties.

(3) The penalty cargo rates shall apply to all
members of the longshore gang, including dockmen
except wherein otherwise specified. Where two pen-
alty rates might apply, the higher penalty rate shall
apply and in no case shall more than one penalty
be paid. _ .
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(4) - During overtime hours the penalty rate shall
be one and one-half times the straight-time penalty
fate. ) .

(5) The straight time penalty rate for working
explosives shall at all times equal the basic straight:
time rate. ’ R

(6) Where ekill differentials and penalties both
apply, the allowance for both the skill and differen-
tial and the penalty shall be added to the basic rate,
and skill differentials and/or penalties shall be aug
mented by the normal overtime allovance during

" avertime hours. -

(7) The table inserted at the end of the Agree-
ment sets forth the conditions under which the basic
straight time rate, overtime rate, and time and one-
half the overtime rate shall be paid under the terms
of this Agreement, and the conditions under which
penalties and/or skill differentials apply.

(e) Subsistence o

Subsistence rates when payable shall be two dol-
lars and twenty-five cents ($2.25) per night for
lodging and one dollar and tweaty-five cents ($1.25)
per meal. '

SECTION 6. VACATIONS

(2) Each member of the Waterfront Employers
Association of the Pacific Coast agrees to pay a pro-
portionate share of the vacation pay of each long-
shoreman working in any particular. port, the amount
of and the eligibility for such vacation to be fixed
in accordance with paragraph (b) hereof, and the
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individual share of each member to be determined
as follows: o -

(1) The individual employer will be liable for a
share of the vacation pay payable to every long-
shoreman working in each port in which the mem-
ber has employed any longshore labor,

(2) Each member’s liability for each eligible Tong-
shoreman’s vacation pay shall be the proportion of
the individual’s pay that is equal to the proportion
that the total number of longshore hours of work
performed for that member in that port bears to the
total number of longshore hours of work performed
by all employers in that port participating in this
vacation plan. It is the purpose of this paragraph to
provide for a several liability for each employer and
to provide for a liability from every employer- par-
ticipating in the vacation plan in a port to every
longshoreman in the port who is eligible for vacation
pay under paragraph (b) hereof.

(b) Inany payroll year: (1) Longshoremen who
are registered and qualified on December 31, of the
calendar year in which they earn their vacation shall
receive a vacation with pay the following year at
the. prevailing straight-time rates, as follows:

A. One week’s vacation with pay, provided he
has worked at least 800 hours but less than 1344

- hours in the previous payroll year;

B. Two week’s vacation with pay, provided he
shall have worked 1344 hours or inore in the previous
payroll year,

C. One week’s vacation with pay shall be equal
to 40 hours at the prevailing straight-time rate and
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two week’s vacation with pay shall be equal to 80
hours at the prevailing straight-time rate.

(2) Longshoremen shall be credited with hours of
work performed for employers subject to this Agree
ment as longshoremen, carloaders and unloaders or
dock workers. under collective bargaining contracts
to which the said employers are parties, but no
worker shall receive two vacations in the same yeart,
one under this Agreement and another under a car-
work or dockwork agreement.

" (3) A longshoreman’s vacation pay shall be cal-
culated on the basic longshore rate prevailing at the
time of his vacation, unless during the second half
of the qualifying year he shall have worked at least
half of his eight hundted (800) or thirteen hundred
and forty-four (1344) qualifying hours at a skilled
rate, in which event such skilled rate shall be used.

{(4) Qualifying hours shall be limited to work
performed for employers parties to this Agreement
and to work in one port only in one year, provided,
however, that bours worked by longshoremen in one
port shall be transferred to and added to hours of
work in any other port if such longshoreman shall
have been transferred on the registration list in
accordance with the rules and with the consent of
the Labor Relations Committee of the latter port.

Hours worked in various ports in respective areas
shall be totaled for vacation purposes and all paid
time such as standby, minimum pay or travel time
inctuded in qualifying hours.

(5) Vacations will be scheduled to the magimum
-extent possible between the months of May and Oc
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tober inclusive by the Labor Relations Committee of
the Port, C

(6) Each registered longshoreman entitled to a
vacation shall take a vacation. ’

(7) A registered longshoreman whose registration
is cancelled after he shall have fulfilled all require-
ments for a vacation during the previous payroll
year shall receive vacation pay at the time agreed to
by the parties.

(8) In case a registered longshoreman dies after
he has fulfilled all the requirements for a vacation
with pay, his vacation pay will be paid to his widow
or beneficiary.

(c) The Waterfront Employers Association of
the Pacific Coast shall be the disbursing agent undey
this Agreement and shall make vacation checks avail-
able in the same manner as regular pay checks are
made available in each port area.

(d) Any public port or port commission may be-
come a party to this vacation agreement by notifying
the Union and the Association, prior to the first day
of the calendar year in which the vacation is to be
taken. Similarly any or all of the armed services may
become parties. In the event that one or more public

. ports or armed services becomes a party to the agree-

ment, said port(s) or service (s} shall be placed in
the same status as an individual employer member of
the Waterfront Employers Association for all the
purposes of this Agreement. .

(e) The provisions of this section shall become
effective ‘with respect to qualifying hours in the
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payroll year commencing December 27, 1948, and
vacations payable in 1950.

(f) All the vacation provisions included in the
agreement dated June 6, 1947, will apply when
making vacation payments in 1949, based on 1948
and 1947 qualifying hours, with the following ex-
ceptions:

(1) Al longshoremen who have worked 1344
hours or over in 1948 shall' receive vacations in ac-
cordance with the aforesaid agreement.

(2) Each longshoreman who in 1948 has worked
1008 hours but less than 1344 hours and who has
otherwise met all requiremenits of the June 6, 1947,
agreement for a one week’s or a two weeks’ vaca-
tion shall receive as his respective case may be, a one
week's vacation with pay in an amount equal to 30
hours at the prevailing straight-time rate, or two
weeks’ vacation with pay in an amount equal to 60
hours at the prevailing straight-time rate. '

SECTION 7. HIRING HALL, REGISTRATION
AND PREFERENCE
(a) Hiring Hall :
(1) The hiring of all longshoremen shall be
through halls maintained and operated jointly by the
International Longshoremen’s and Warehousemen's
Union ‘and the respective Employers Associations.
The hiring and dispatching of all longshoremen shall
be through one central hiring hall in each of the
ports, with such branch halls as shall be mutually
agreed upon in accord with provisions of Section
14(c). All expense of the dispatching halls shall be
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borne one-half by the International Longshoremen's
and Warehousemen’s Union and one-half by the
Employers.

" (2) Each longshoreman registered at anty hiring
hall who is not a member of the International Long-
shoremen’s and Warehousemen’s Union shall pay to
the Union toward the support of the hall a sum
equal to the pro rata share of the expense of the
support of the hall ‘paid by cach member of the
Union.

(3) Non-Association employers shall be permitted
to use the hiring hall only if they pay to the Associa-
tion for the support of the hiring hall the equivalent

_of the dues and assessments paid by Association

members. Such non-member employer shall have no
preference in the allocation of men, but when there
are not sufficient men available to handle all the
needs of the port shall be allocated men on the same
basis as men are allocated to Association members.

(b) Hiring Hall Personnel

(1) The personnel for each hiring hall, with the
exception of Dispatchers, shall be determined and
appointed by the Labor Relations Committee of the
port. Dispatchers shall be selected by the Union
through elections in which all candidates shall qualify
according to standards prescribed and measured by
the Labor Relations Committee of the port. If they
fail to agree on the appropriate standards or dn
whether a candidate is qualified under the standards,
the dispute shall be decided in accord with provisions
of Section 14(a). The standards for Dispatchers shall
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be uniform. among the several ports insofar as pos-
sible.

(2) All Dispatchers hereafter elected shall be
permitted to hold office for the duration of. this
Agreement, excepting only in those ports where dis-
patching is done on 2 part-time basis by a person
holding union office and acting in a dual capacity.

Neither the constitution nor any rule of the Union
or any of its locals shall abridge the foregoing pro-
vision. .

(3) All personnel of the Hiring Hall, including
Dispatchers, shall be governed by rules and regula-
tions agreed upon by the Port Labor Relations Com-
mittee, and shall be removable for cause by the Port
Labor Relations Committee,

{4) The employer, when desired, shall be per-
mitted to maintain a representative in the Hiring
Hall at all times,

(¢) Registration

(1) The Port Labor Relations Committee in any
port shall have control over registration lists in that
port, including the power to make additions to or
subtractions from the registration lists as may be
necessary.

(2) When it becomes necessary to drop men from
the registration list, seniority on the list shall prevail.

(3) Longshoremen not on the registration lst
shall not be dispatched from the hiring hall or em-
ployed by any employer while there i5 any man on
the registered list qualified, ready and willing to do
the work. A |
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{d) Preference

Preference of employment shall be given to mem-
bers of the International Longshoremen's and Ware-
housemen’s Union whenever available. Preference
applies both in making additions to the registration
list and in dispatching men to jobs. This section shall
not deprive the Employers’ members of the Labor
Relations Committee of the right to object to unsatis-
factory men (giving reasons therefor) in making
additions to the registration list, and shall not inter-
fere with the making of appropriate dispatching
rules.

SECTION 8. ORGANIZATION OF GANGS
AND METHODS OF DISPATCHING

The Labor Relations Committee for each port shall
determine the organization of gangs and methods of
dispatching. Standard gangs shall uniformly consist
of ship gangs only, and the constitution of ship gangs
shall follow presently established port practices. All
gangs larger than a standard gang and all longshore-
men who are not members of regular gangs shall be
dispatched only as ordered by the employer. Subject
to this provision and the limitation of hours fixed in
this Agreement, the employers shall have the right
to have dispatched to them, when available, the gangs

- in their opinion best qualified to do their work. Sub-

ject to the provisions of this Agreement, gangs and
men not assigned to gangs shall be so dispatched as to
equalize their work opportunities as nearly as prac-
ticable having regard to their qualifications for the
work they are required to do. The employers shall
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be free to select their men within those eligible under
the policies jointly determined and the men likewise
-+ shall be free to select their jobs.

SECTION 9. NO STRIKES, LOCKOUTS AND
WORK STOPPAGES

{a) There shall be no strike, lockout or work stop-
page for the life of the Agreement.

(b) How Work Shall be Casrried On

" In the event grievances or disputes arise on the job
work shall be performed in accordance with the
specific provisions of the Agreement, or if the matter
is not covered by the Agreement, work shall be con-
tinued as directed by the employer. '
(c) Exceptions for Health and Safety

No longshoreman shall be required to work when .

in good faith he believes that to do 5o is to immedi-
ately endanger health and safety.
(d) Picket Lines
_ Refusal to cross 2 legitimate and bonafide picket
line as defined in this paragraph shall not be deemed
a violation of this Agreement. Such a picket line is
one established and maintained by a union, acting
independently of the TLWU longshore local unions,
about the premises of an employer with whom it is
engaged in a bonafide dispute over wages, hours or
working conditions of employees, a majority of whom
it represents as the collective bargaining’ agency. Col-
lusive picket lines, jurisdictional picket lines, hot
cargo picket lines, secondary boycott picket lines,
and demonstration picket lines are not legitimate and
bonafide picket lines within the meaning of this
Agreement.
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SECTION 10. NO DISCRIMINATION

There shall be no discrimination by the Employers
or by anyone employed by the Employers against
any registered longshoreman and/or any member of
the Union because of union membership and activi-
ties, race, creed, color, national origin, or religious

or political beliefs.

SECTION 11. SLING LOAD LIMITS

Loads for commodities covered herein handled by
longshoremen shall be of such size as the employer
shall direct within the maximum limits hereinafter
specified, and no employer shall direct and no long-
shoreman shall be required to handle Ioads in excess
of those hereinafter stated. The following standard
maximum sling loads are hereby adopted:

Commodity sling load
(1)—Canned Goods
24—V talls, 6—12% tall and 48—1 talls

(including salmon) ..o 35 cases
When loads are built of 3 tiers of 12....____ 36 cases
24— talls 60 cases -
24-—2's talls 50 cases
6—10’s talls . 40 cases

Miscellanecus cans & jars—Maximum 2100 Ibs.
(2)—Dried Pruits and Raisins (Gross Weight)

22 to 31 Ibs. 72 cases
32 to 39 Ibs. ... 60 cases
40 to 50 Ibs. ... 40 cases .
2472 1bs. 35 cases
48—16 oz. 40 cases
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(3)—Fresh Pruits—Standard Boxes

Oranges—Standard 27 boxes
Oranges—Maximum: v 28 boxes

Apples and Pears ....... 40 bozes

. (4)—Miiscellaneous Products
Case Oil—2—5 gal. cans (hand hauled to

or from ship’s tackle) ... ... 18 cases
Power hauled to or from ship’s tackle ... 24 cases
Cocoanut ...... 12 cases
Tea—Standard. : 12 cases
Tea—Small 16 cases
Copper slabs (large) - 5 slabs
Copper slabs (small) 6 slabs
Copper (bars) 9 bars

COPPER (INGOTS), APPROXI- _
MATELY 43 LBS. PER INGOT ... 48 ingots

Cotton, under standard conditions ._________ 3 bales
Rubber (1 tier on sling), maximum........_ 10 bales
Gunnies, large : 2 bales
Gunnies, medium 3 bales

- Gunnies, small ; 4 bales
Rags, large (above 700 1bs.y ..o 2 bales
Rags, medium (500 to 700 Ibs.) 3 bales
Rags, small (below 500 1bs.) wooeooeeoooooo 4 bales
Sisal, large : 3 bales

" Hemp, ordinary ' 5 bales
Jute (400 Ib. bales) . 5 bales
Pulp, bales weighing 350 tbs. or more .._____. 6 bales
Pulp, bales weighing 349 Ibs. or less ... 8 bales
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Steel drums, containing Asphalt, Oil, etc.,
weighing 500 Ibs. orless ... 4drums
(When Using Chine Hooks)
Steel drums, containing Asphalt, Oil, etc.,
weighing 500 Ibs. or less on board (ca-
pacity of board—1 tier), maximum of.... 5 drums
Barrels, wood, heavy, containing wine,
lard, etc., maximum of oo 4 bbls.
(When Using Chine Hooks)

Barrels, wood, heavy, containing wine,

lard, ete. (capacity of board—1 tier), on

board maximum of 4 bbls.
Barrels, wood, containing dry milk, sugar,
etc. 6 bbls.

(Present port practice or gear in handling
drums of asphalt or barrels shall not be
changed in order to increase the load.)

Newsprint, rolls 2 rolls
. Newsprint, rolls (when weight is 1800 Ibs,
or over) .. 1roll
{5)—SBacks -
Flour—140 1Ibs. . ' . 15 sacks
Flour— 98 1bs, - . 20 sacks
Flour— 49 lbs. . 40 sacks
Flour— 49 Ibs. (in balloon sling) .. 50 sacks
Cement 22 sacks
Wheat - .. 13 sacks
Barley . 15 sacks
Coffee—Power haul from and to ship's

tackle 12 sacks
7



COFFEE — HAND PULLED FROM
AND TO SHIP'S TACKLE (BAGS
WEIGHING APPROXIMATELY
136 LBS.) : 9 sacks
Coffee—Hand pulled from and to ship’s
tackle (bags weighing 137 and over)... 8sacks
Other sacks—maximum 2100 1bs.
(6)~—When flat trucks are pulled by hand between
ship’s tackle and place of rest on dock, load
not to exceed : 1400 lbs.

(7)—Number of loaded trailers (4 wheeler)—to be

hauled by jitney as follows: Within the limits
of the ordinary berthing space of the vessel....

» 2 trailers
Long hauls to bulk head warehouses or to ad-
joining docks or berths ... 3 trailers

Extra long haul to separate docks or across
streets—4 trailers providing that four (4)
trailers shall be used only where it is now the
port practice, '

* (8)—When cargo is transported to or from the point
of stowage by power equipment, the following

loads shall apply:

48—1 talls - 40
24—1 talls 60
24—2% talls ) 48
24—214's talls e 40
6—10' talls , : 50
6—12s talls 50

The packages described in the. foregoing schedule -

for maximum load limits are for the standard sizes
by weight and measurement usually moving. If any
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commodities named are found to be moving of a size
as to weight and measurement different from that
which heretofore moved, the maximum load limit
will be moved accordingly for any such commodity, .
by mutual agreement, from time to time as required.

It is agreed that the Employers will not use the
maximum loads herein set forth as a subterfuge to
establish unreasonable speed-ups; nor will the ILWU
resort to subterfuge to curtail production.

SECTION 12. LABOR SAVING DEVICES AND
METHODS '

There shall be no interference by the Union with
the employer right to operate efficiently and to
change methods of work, utilizing labor saving de-
vices and directing the work through employer rep-
resentatives while explicitly observing the provisions
and conditions of the Agreement protecting the
safety and welfare of the employees.

In order to avoid disputes, the Employer shall make
every effort to discuss with the Union in advance
the introduction of any major change in operations.

If at any time the Union shall notify the Employ-
ers that it contends that earnings of Registered Long-
shoremen and their employment have suffered ma-
terially from the introduction and use of labor saving
devices and methods in addition to those already
used and practiced in the past, then it is agreed that
proposals relative to the conditions under which labor
saving devices and practices- shall be continued will
be a proper and appropriate subject for negotiation
and, if the parties cannot agree, for arbitration be-
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fore the Coast Arbitrator, upon the establishment
that there is reasonable compliance with this Agree-
-ment and that the following conditions then exist:

(1) That the use of labor saving devices has been
materially increased beyond the wuses heretofore
practiced. :

(2) ‘That such increased use has materially and
adversely affected the earnings and employment of
Registered Longshoremen on the Pacific Coast;

(3) That the Union and its members have not
interfered with and are not interfering with the
introduction of labor saving devices by employers;

(4) That efficiency in longshore work has been
materfally improved as a result of such use.

SECTION 13, SAFETY
(2) Recognizing that prevention of accidents ig
mutually beneficial, the responsibility of the parties
in respect thereto shall be as follows: .
(1) The Union and the Bmployers will abide by
the rules set forth in the existing Pacific Coast Marine
Safety Code which shall be applicable in all ports
covered by the Agreement. :
" (2) The Employers will provide safe gear and safe
working conditions and comply with all safety rules.
(3) The Employers will maintain, direct and ad-
minister an adequate accident prevention program.
(4) The Union will cooperate in this program and
develop and maintain procedures which will influence
its members to cooperate in every way that will help
prevent industrial accidents' and minimize injuries
. when accidents occur. '
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(5) The employees individually will comply with
all safety rules, and cooperate with management in
the carrying out of the accident prevention program.

(b) To make effective the above statements and
promote on-the-job accident prevention, employer-

. employee committees will be stablished in each port.

These committees will consist of equal numbers of
employer and employee representatives at the job
level. Fach category of employees such as deck men,
hold men, dock men and Lift and jitney drivers
should be represented. Bmployers’ representatives
should be from the supervisory level. The purpose
of the committees will be to obtain the interest of the
men in accident prevention by making them realize
that they have a part in the program, to direct their
attention to the real causes of accidents and provide
a means for making practical use of the intimate
knowledge of working conditions and practices of
the men on the job. It is further intended that this
program will produce mutually practical and effec-
tive recommendations regarding corrections of acci-
dent producing circumstances and conditions,

SECTION 14. GRIEVANCE MACHINERY

(a) Procedure for Handling Grievances and Dis-
putes

Grievances arising on the job shall be processed in

- the following manner:

(1) The gang steward and his immediate super-
visor, where the grievance is confined to one gang, or
any one steward who is a working member of an
affected gang where the grievance involves more than
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one gang or a dock operation, shall take the grievance
to.the walking boss, or ship or dock foreman in imme-
diate charge of the operation.

(2) If the grievance is not settled as provided in
the foregoing paragraph, it shall be referred for de-
termination to an official designated by the Union
and to a representative designated by the employer.

(3) If the grievance is not settled in steps (1) and

(2) above, it shall be referred to the Port Labor .

Relations Committee,

(4) The Port Labor Relations Committee shall
have the power and duty to investigate and adjudi-
cate all disputes arising under this Agreement, in-
cluding grievances referred to it under paragraph
(3) above. In the event that the employer and Union
members of any Port Labor Relations Committee
shall fail to agree upon any question before it, such
question shall be immediately referred at the request
of either party to the appropriate Area Labor Rela-
tions Committee for decision. In the event that the
employer and Union members of any Area Labor
Relations Committee fail to agree on any question
before it, such question shall be immediately referred
at the request of either party to the Area Arbitrator
for hearing and decision, and the decision of the
Area Arbitrator shall be final and conclusive except
a8 otherwise provided in the next paragraph.

(5) Any decision of a Port or Area Labor Rela-
tions Committee or of an Area Arbitrator claimed
by either party to conflict with this Agreement shall

‘immediately be referred at the request of such party
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to the Coast Labor Relations Committee, and, if the
Coast Labor Relations Committee cannot agree, to
the Coast Arbitrator, for review. The Coast Labor
Relations Committee, and if it cannot agree, the
Coast Arbitrator shall bave the power and duty to
set aside any such decision found to.conflict with
this Agreement and to finally and conclusively de-
termine the dispute; provided, however, that neither

_ the Coast Labor Relations Committee nor the Coast

Arbitrator shall have any power to review decisions
relative to the methods of maintaining registration
lists, or the operation of hiring halls, or the interpre-
tation of port working and dispatching rules, or the
interpretation or enforcement of contract provisions
relative to continuance of work pending determina-
tion of disputes, or discharges, or pay (including
travel pay and penalty rates), or the interpretation
or enforcement of slingload limits. It shall be the duty

* of the moving party in any case brought before the .

Coast Arbitrator under the provisions of this para-
graph to make a prima facic showing that the de-
cision in question conflicts with this Agreement, and
the Coast Arbitrator shall pass upon any objection
to the sufficiency of such showing before ruling on
the merits. '

(6) All meetings of the Coast Labor Relations

* Committee and all arbitration proceedings before the

Coast Arbitrator shall be held in the City and County
of San Prancisco, State of California, unless the
parties shall otherwise stipulate in writing.

(b) Business Agents
To aid in prompt settlement of grievances and to
33



observe contract performance, it is agreed that union
Business Agents as Union representatives shall have
access to ships and wharves of the employers to facili-
tate the work of the business agent, and in order that
the employer may cooperate with the Business Agent
in the settlement of disputes the Business Agent shall
‘notify the representative designated by the employer
before going on the job.
{c) Labor Relations Committees

(1) The parties shall immediately establish, and
shall maintain during the life of this Agreement, a
Port Labor Relations Committee for each port af-
+ fected by this Agreement, an Area Labor Relations
Committee for each of the four port areas (Southern
California, Northern California, Columbia River
and Oregon Coast Ports, and Washington), and 2
Coast Labor Relations Committee at San Francisco,
California, each of said labor relations committees to

be comprised of three representatives designated by

the Union and three representatives designated by
the Employers. By mutual consent any labor rela-
tions committee may change the number of represent-
atives of the respective parties.

(2) Subject to provision of Section 14(a) the
duties of the Port Labor Relations Committee shall
be:

A. To maintain and operate the hiring hall.

B. To have control of the registration lists of the
port, as specified in Section 7{¢).

C. To decide questions regarding rotation of gangs
“and extra men.
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D. To investigate and adjudicate ﬂl grievances
and disputes according to the procedure outlined
in Section 14 (a).. .

(d) Asbitrators and Awards

(1). The parties shall immediately select an arbi-
trator for each of the said four port areas and a
Coast Arbitrator. If the parties fail to agree upon an
Area Arbitrator or upon the Coast Arbitrator, he
shall be appointed at the request of either party by
the United States Secretary of Labor. The several
arbitrators shall hold office during the life of this
Agreement, ¥ any arbitrator shall at any time be
unable or refuse or fail to act or shall resign, the
same procedure shall govern for the selection of his
successor or substitute.

(2) Powers of arbitrators shall be limited strictly
to the application and interpretation of the Agree-
ment as written. Subject to the limitations contained
in Section 14(a) (5) limiting the types of cases sub-
ject to review by the Coast Arbitrator, the arbitrators
shall have jurisdiction to decide any and all dis-
putes arising under the Agreement.

Arbitrators’ decisions must be based upon the
showing of facts and their application under the
specific provisions of the written Agreement and -
be expressly confined to, and extend only to, the
particular issue in dispute. The arbitrators shall have
power to pass upon any and all objections to_their
jurisdiction. If an arbitrator holds that a particular
dispute does not arise under the Agreement, then
such dispute shall be subject to arbitration only by
mutual consent.
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(3) Upon completion of the codification of work-
ing rules and incorporation into the Agreement by
the parties of all applicable arbitration awards not
superseded by the Agreement, the arbitrators shall
not consider any award or ruling in passing upon
disputes arising under the Agreement.

In the event thie parties agree that an arbitrator has
exceeded his authority and jurisdiction, he shall be
disqualified for further service under the Agreement.

All decisions of the Coast Arbitrator and of any
Area Arbitrator (except as provided in Section
(14) (2) (5)), shall be final and binding upon all
parties. Decisions shall be in duplicate and shall be
in writing signed by the Arbitrator and delivered to
the respective parties.

(4) All expense of the several arbitrators, and
their respective compensations or salaries, shall be
borne equally by the parties. The several labor rela-
tions committees and arbitrators shall at all times be
available for ‘the performance of their respective
functions and duties under the provisions of this
Agreement.

(e) Discharges

(1) The employer shall have the right to dis-
charge any man for incompetence, insubordination
or failure to perform the work as required in con-
formance with the provisions of this Agreement.

(2) Such longshoreman shall not be dispatched to
such employer until his case shall have been heard
and disposed of before the Port Labor Relations
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Committee, and no other employer shall refuse em-
ployment to such longshoreman on the basis of such
discharge.

(3) If any man feels that he has been unjustly
discharged or dealt with, his grievance shall be taken
up as provided -in Section 14; provided, however,
that no grievance relating to discharge shall be proc-
essed beyond the Area Arbitrator.

(4) The hearing and investigation of grievances
relating to discharges shall be given precedence over
all other business before the Port and Area Labor
Relations Committees and before the Area Arbitra
tor. In case of discharge without sufficient cause, the
Committee may order payment for lost time or re-
instatement with or without payment for lost time.

(f) Penalties for Work Stoppages, Pilferage,
Drunkenness and Other Offenses. o

All members of the Union shall perform their

work conscientiously and with sobriety and with due

“regard to their own interests shall not disregard the

interests of their employers. Any member of the
Union who is guilty of deliberate bad conduct in con-
nection with his work as a longshoreman or through
illegal stoppage of work shall cause the delay of any
vessel shall be fined, suspended, or for deliberate re-
peated offenses, expelled from the Union. Any em-
ployer may file with the Union a complaint against
any member of the Union and the Union shall act
thereon and notify the Port Labor Relations Com-
mittee of its decision within fifteen (15) days from
the date of receipt of the complaint.
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¥ within thirty (30) days thereafter the Employ-
ers are dissatisfied with the disciplinary action taken
under the foregoing paragraph, then the following
independent procedure may be followed:

The Port Labor Relations Committee shall have
the power and duty to impose penalties on longshore-

men who will be found guilty of stoppages of work,

refusal to work cargo in accordance with the pro-
visions of this Agreement; or shall leave the jobbefore

relief is provided, or who shall be found guilty of.

pilfering or broaching cargo, or be found guilty of
drunkenness, or shall in any other manner violate
the provisions of this Agreement or any award or
decision of an Arbitrator.

The penalties for pilferage; drunkenness and
smoking in prohibited areas shall be as follows:

For pilferage, first offense: Minimum penalty, six
monthssuspension. Maximum penalty, discretionary.
. For pilferage, second offense: Mandatory cancella-
tion from registration list. :

For drunkenness and for smoking in prohibited
arcas: First offense, suspension for 15 days; second
offense, suspension for 30 days; succeeding offenses,
minimum penpalty, 60 days' suspension, maximum
penalty, discretionary. .

Provided, however, that in the case of a first pil-
ferage offense; if the accused longshoreman is sen-

tenced to fail, then such jail’.sentmc‘e shafl take the ‘

place of suspension under this Agreement.
(g) Other Means of Settling Grievances.
Nothing in this section shall prevent the parties
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from mutually agreeing upon other means of deciding
matters upon which there has been disagreement.
SECTION 15. WAGE REVIEW v

(2) Basic straight and overtime rates shall be sub-
ject to review on September 30, 1949, and September

30, 1950, at the request of either party. The party

desiring wage review shall give notice of such desire
not less than thirty days prior to the review date. If
no agreement is reached through neégotiation in fif-
teen (15) days, the issue shall be referred to the
Coast Arbitrator, the award to be rendered by the
review date and become effective 12:01 a.m. of the
review date,

(b) The subject of welfare and pension plans for
longshoremen may be a matter of negotiations in any
wage review, but is not subject to arbitration or strike
under the wage review provision of the Agreement.

SECTION 16. MODIFICATION

" The parties realize that from time to time after
agreements similar in part to this Agreement have
been executed, one party thereto will contend that
the other party has at some time during the term of
agreement orally agreed to.amend, modify, change,
alter or waive one or more provisions of the Agree-
ment, or, that-by the action or inaction of such other
party, the' Agreement has been amended, modified,
changed or-altered in some respect. With this realiza-
tion in mind and in order to prevent such contention
being made by either party hereto, insofar as this
Agreement is.concerned, the parties have agreed and
do hereby agree that no provision or term of this
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Agreement may be amended, modified, changed, al-
tered or waived except by a written document exe-
cuted by the parties hereto,

SECTION 17. CERTIFICATION

This Agreement is made subject to obtaining the

certification required by Section 7(b) (1) of the Fair
Labor Standards Act and shall be without force or
effect until and ‘unless such certification is obtained.

SECTION 18. CONTRACT PROPERTY
RIGHTS

All property rights in and to the Coast Longshore
and the Coast Clerks Agreements when ratified by
the parties are entirely and exclusively vested in Pa-
cific Matitime Association and the International
Longshoremen’s & Warehousemen’s Union, respec-
tively, and their respective members, and such prop-
erty rights and all benefits and obligations under
these Agreements shall transfer to any duly and law-
fully constituted and authorized successor of such
respective organizations and to the members of such
successor organizations. In the case of the Interna-
tional Longshoremen’s & Warehousemen's Union, a
majority of the members of the combined locals
covered by these respective Agreements shall desig-
nate such successor organization, if not in conflict
with any paramount authority or lawful or statutory
requirement, by an election conducted under the
auspices and supervision of the Coastwise Arbitrator
provided for in the Coast Longshore Agreement.
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ADDENDUM TO COAST
LONGSHORE AGREEMENT.

If registration, hiring, dispatching or preference
provisions of this Agreement are suspended in any
way as a result of legal action or injunction proceed-

ings, then such provisions shall be opened for negp-

tiations for substitute provisions complying with the
law, and the substitute . provision hereimafter set
forth shall apply for the period of negotiations:

(a) Working preference to registered men.

(b) In making additions to the registered Hist pref-
erence shall be given to men with previous registra-
tion in the industry and who were not dropped from
the list for cause.

(¢) In reducing the number of men registered in
keeping with the requirements of the industry men
last registered shall be the first removed.

(d) Non-union men being dispatched through the
hiring hall shall pay to the Union an equal share of
the cost of maintenance of the hiring hall and the
procurement, administration, and enforcement of the
contract which sum shall not exceed that being then
currently paid by members of the Union in the form
of dues and general assessments. Such non-unjon men
shall be liable for said amounts only prospectively
from and after the date this provision becomes effec-
tive, and only while such provision is effective.

Negotiations shall be carried on for a period’ of
120 days or until agreement is reached whichever
is sooner. If agreement is not reached by the end of
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the 120 day period the above substitute provisions
shall continue in effect.

In the event that any outside authority acts to
mullify in whole or in part the above substitute pro-
visions if invoked or any substituté provisions which
may have been agreed to in negotiations the parties
agree to resist such action. If nevertheless the pro-
visions are nullified in whole or in part there ghall
be further negotiations for a period of not less than
120 days in an effort to agree upon new substitute
provisions which comply with the law. In the event
no agreement i reached within the 120 day period
or'in the cvent any agreement ‘which may be reached
is nullified in whole or in part either party hereto
may cancel this Agreement upon 5 days' written
notice.

(€) In the event the above substitute provisions
are invoked as herein provided the first two para-
graphs of sub-section (f) of Section 14 of the Agree-
ment may be renegotiated and the third paragraph
thereof shall be amended by adding thereto the
following : ’

It is also understood that either party may cite’

before the Labor Relations Committee any union or
non-union longshoreman whose conduct on the job
or in the hiring hall causes disruption of normal
“harmony in the relationship of the parties hereto and
by action of the joint committee longshoremen found
guilty of such conduct may be suspended or dropped.
from the registration list. The standards of conduct
imposed hereunder shall be the same for all long-
shoremen.”
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of work:

The transfer of cargo from dock to car or
barge or from car to barge to dock or from
to place on the dock when not in a direct

ment to or from ship.

ight time. All
the hours of

Section 2 (a) Six hours shall constitute a da

Section 1. Carloading and unloadin
work. Thirty hours shall constitute a week’

defined to include the following classes

NOW, THEREPORE, it is agreed as follows:
averaged over d period of four weeks. The first six

hours worked between the hours of 8:00 AM. and

5:00 P.M. shall be designated as stra
and 8:00 A.M. on week days and from 5:00 P.M.

8:00 AM. and 5:00 P.M. and between 5:00 P.M.
on Friday to 8:00 AM. on Monday, and all work

work in excess of six hours between
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on legal holidays, shall be designated as overtime.
Mealtime shall be any one hour between 11:00 A M.
and 1:00 P.M,, 5:00 PM. and 7:00 PM., 11:00
PM.and 1:00 AM. and 5:00 A M. and 7:00 AM.
(b) Men who are ordered to a job and who re-
port to work shall receive 2 minimum of four (4)
hours’ work or four (4) hours’ straight ‘or overtime
pay, as the case may be. On the day shift, if the work
does not last four hours, the balance of the four hours
minimum shall be paid at the basic straight time rate.
Men who are discharged for cause or who quit shall
be paid only for their actual working time.

Section 3 (a) The basic rate of pay for carloading
and unloading shall be not less than one dollar and
eighty-two cents ($1.82) per hour straight time and
two dollars and seventy-three cents ($2.73) per hour
overtime, There is no requirement to employ car
gang bosses. However, if and when car gang bosses
are employed their pay shall be 15 cents (15¢) per
hour straight time and twenty-two and one-half cents
(22)/5¢c) per hour overtime in addition to the basic
rate of pay. B :

(b) A car man may be required to drive lift jitney
incidental to his other duties for one hour or less per
shift without receiving the skilled differential. Where
he is required to drive lift jitney for longer than one
hour, he shall receive the skilled differential of 10c¢
per hour straight time and 15¢c per hour overtime
for all such time jitney is used.

In event that men request a lift jitney to make their
work: easier and such request is granted, they shall
not receive the skilled differential.
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(c) In addition to the basic wages for work as
provided in Section 3 (2), additional wages to be
called penalties shall be paid for the types of cargo,
condition of cargoes, or working conditions specified
below.

The penalty rates hereinafter set forth shall be the
aonly penalty cargo rates payable and none of such
penalty cargo rates shall hereafter be subject to
alteration or amendment except by agreement of all
of the parties hereto. ’ ’

: ST.
““Shoveling : . $ 20
Bulk Sulphur, Soda Ash and Crude Untreated
Potash ....... A5
Untreated or offensive bones in bulk.............__ .80
Phosphate Rock in bulk : . .30
When handling following commodities in lots
of 25 tons or more a penalty of...ooeerr........_. 10
Alfalfa Meal
Untreated offensive bones in sacks
Caustic Soda in drums '

Celite and Decalite in sacks

Coal in sacks

Cement

Creosote when not crated

Creosoted wood products unless boxed or
crated '

Following fertilizers-in bags: '

Tankage, animal, fish, fishmeal, guano,
blood meal and bone meal.

Glass, broken, in sacks

Green Hides
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Herring, in boxes and barrels
Lime, in barrels and loose mesh sacks
Lime, dehydrated, in sacks
Lumber, chemically treated, uncrated
Meat Scraps, in sacks
Nitrates, crude, untreated, in sacks
Ore, in sacks
Phosphate, crude, untreated, in sacks
Plaster, in sacks without inner containers
Refrigerated Cargo: Meats, fowl and
similar cargoes transported on the ship
at temperature of freezing or below in
the boxes and the discharge from re-
frigerator cars of vegetables where re-
frigeration in the car is by means of
chipped ice blown over the cargo
Salt Blocks, in sacks
Scrap Metal, in bulk and in bales, exclud-
ing rails, plates, drums, car wheels and
axles
Soda Ash, in bags
Sulphur, dehydrated, in sacks
When following cargoes are leaking or sifting
because of damaged or faulty containers......
Analine Dyes, Fish Oil, Whale Oil and
Oriental Oils, in drums, barrels or
cases. Lamp Blatk
Damaged Cargo: Cargo badly damaged in the
" ship by fire, collision, springing 4 leak or
stranding, for that part of cargo only which
is in badly damaged or offensive condition
when handled by carloaders
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Cargo damaged from other causes, either'in
car or ship will, if inspection warrants, take
such penalty as is determined by the Labor
Relations Committee. for that part of cargo
which is in a badly damaged or offensive
condition

Explosives: When working Class A explosives,

men working car or truck. e 1.82
Fire: When required to discharge cargo from
car or barge which is burning.................. e 1.20

Section 4. This Agreement applies to work per-
formed on the waterfront of San Francisco and to
work done under contract with the United States
Army in the Oakland Army Base, including work’
performed for the Oakland Army Base at Benicia.
Until the longshore dispatching hall is established in
the East Bay, the provisions of the San Francisco
Longshore Working Rules covering travel time and
transportation shall apply for work done under this
Agreement. All grievances arising under this Agree-
ment shall be referred to the Labor Relations Com-
mittee for determination.

Section 5. The proviéions of this Agreemént shall

be_administered by the Longshore-Labor Relations

Committee of San Francisco, which shall have the
power and duty to:

- (a) Add men to the registration lst as needed
and to remove them for cause. In a reduction due to
lack of work the last man registered shall be the first
removed;

(b) To set the weekly limits.of Woﬂ: in case the
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average hours of ‘work drops below forty hours per
week; .

(c) To investigate and adjudicate all grievances
arising under this Agreement;

(d) The Committee will hear complaints or griev-
ances at its regular meetings, or, upon the request of
either party, at special meetings to be held not more
than twenty-four hours after request for such meet-
ings is made. If the parties fail to agree, the matter
shall, at the request of either party, be referred
immediately to the Area Committee and upon failure
to agree to the arbitrator serving under the Long-
shore Agreement, who ‘will. hear and decide the

" matter in accordance with the Agreement. Such
decision will be final and binding upon the parties.

Section 6. The Employer shall have direction of
the work, including the determination of the number
of men to be employed, the supervision, and method
and devices to be used, without interference from the
Union or the men. The dispatcher shall dispatch only
such men as ordered by the Employer,

Section 7. The carloaders shall perform work as
ordered by the Employer in accordance with the
provisions of this Agreement. If a dispute arises con-
cerning the manner in which work shall be carried
on, it shall continue in accordance with the orders
of the Employer, except in those cases where the car-
loaders shall in good faith believe that to do o is to
immediately endanger their health or safety. Such
dispute shall be referred to the Labor Relations Com-
mittee as set forth in Section 5.
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SECTION 8. VACATIONS

(2) Each member of the Pacific Maritime Asso-
ciation agrees to pay a proportionate share of the
vacation pay of each carloader working in San Fran-
cisco, the amount of and the eligibility for such
vacation to be fixed in accordance with paragraph
(b) hereof, and the individual share of each member
to be determined as follows:

(1) The individual Employer will be liable for a
share of the vacation pay payable to every carloader
working in San Prancisco. :

(2) Each member’s liability for each eligible car-
loader’s vacation pay shall be the proportion of the
individual’s pay that is equal to the proportion that
the total number of carloader hours of work per-
formed for that member in the port beass to the total
number of carloaders’ hours of work performed by
all Employers in the port participating in this vaca-
tion plan. It is the purpose of this paragraph to pro-
vide for a several liablity for each Employer and
to provide for a liability from every Employer par-
ticipating in the vacation plan in a port to every car-
loader in the port who is eligible for vacation pay
under paragraph (b) hereof..

(b) Inany payroll year

(1) Carloaders who. are registered and qualified
on December 31 of the calendar year in which they
earn their vacation shall receive a vacation with pay
the following year at the prevailing straight time
rates, as follows:

One week’s vacation with pay, provided he has
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worked at least 800 hours but less than 1344 hours
in the previous payroll year;

Two weeks’ vacation with pay, provided he shall
have worked 1344 hours or more in the previous
payroll year. ' ’

One week’s vacation with pay shall be equal to 40
hours at the prevailing straight time rate and two
weeks’ vacation with pay shall be equal to 80 hours
at the prevailing straight time rate.

2) Carloaders shall be credited with hours of
work performed for Employers subject to this Agree-
ment as longshotemen, carloaders and unloaders or
dock workers under collective bargaining contracts
to which the said Employers are parties, but no
worker shall receive two vacations in the same year,
one under this Agreement and another under a long-
shore or dockworker or miscellaneous agreement.

(3) A carloader’s vacation pay shall be calcu
lated on the basic carloading rate prevailing at the
time of his vacation, unless during the second half of
the qualifying year he shall have worked at least half
of his eight hundred (800) or thirteen hundred and
forty-four (1344) qualifying hours at a skilled rate,
in which event such skilled rate shall be used.

(4) Qualifying hours shall be limited to work per-
formed for Employers parties to this Agreement and
to work in San Francisco only in one year, provided,
however, that hours worked by carloaders in one
port shall be transferred to and added to hours of
work in any other port if such carloader shall have
* been transferred on the registration list in accordance
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with the rules and with the consent of the Labor
Relations Committee of this port. :

All hours worked shall be totaled for vacation pur-
poses and all paid time such as standby, minimum
pay.or travel time included in qualifying hours.

(5) Vacations will be scheduled to the maximum
extent possible between the months of May and Oc-
tober inclusive by the Labor Relations Committee of
the port. i

(6) Each registered carloader entitled to a vaca-
tion shall take a vacation.

(7) A registered carloader whose registration is
cancelled after he shall have fulfilled all requirements
for a vacation during the previous payroll year shall
receive vacation pay at the time agreed to by the
parties,

(8) In case a registered carloader dies after he
has fulfilled all the requirements for a vacation with
pay, his vacation pay will be paid to his widow or
beneficiary.

(c) The Pacific Maritime Association shall be the
disbursing agent under this Agreement and shall make
vacation checks available in the same manner as regu-
lar pay checks are made available in each port area.

(d) Any public port or port commission may be-
come a party to this vacation agreement by notifying
the Union and the Association, prior to the first day .
of the calendar year in which the vacation is to be
taken, Similarly any or all of the armed services may
become parties. In the event that one or more public
ports or armed services becomes a party to the
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Agreement, said port(s) or service (s) shall be placed
in the same status as an individual Employer member
of the Pacific Maritime Association for all the pur-
poses of this Agreement.

(e) The provisions of this section shall become
effective with. respect to qualifying hours in the pay-
roll year commencing December 27, 1948, and vaca-
tions payable in 1950,

(f) All the vacation provisions included in the
Agreement dated June 13, 1947, will apply when
making vacation payments in 1949, based on 1948
and 1947 qualifying hours, with the following excep-
tions: o

(1) All carloaders who have worked 1344 hours
or over in 1948 shall receive vacations in accordance
with the aforesaid Agreement.

(2) Each carloader who in 1948 has worked 1008

hours but less than 1344 hours and who has other-
wise met all requirements of the June 6, 1947, Agree-
ment for a one week’s or a two weeks’ vacation with
pay shall receive as his respective case may be, a one
week’s vacation with pay in an amount equal to 30
hours at the prevailing straight time rate, or two
weeks' vacation with pay in an amount equal to 60
hours at the prevailing straight time rate.

Section 9 (a) Basic straight and overtime rates

. shall be subject to review on September 30, 1949, -

and September 30; 1950, at the request of -either
party. The party desiring wage review .shall give
notice of such desire not less than thirty days prior
* to the review date. If no agreement is reached through
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negotiation in fifteen (15) days, the issue shall be
referred to the Coast Arbitrator, the award to be
rendered by the review date and become effective
12:01 AM. of the review date.

(b) The subject of welfare and pension plans for:
carloaders may be a matter of negotiations in any
wage review, but is not subject to arbitration or strike
under the wage review provision of the Agreement.

SECTION 10. SCHEDULED DAY OFF

(2} Each registered carloader shall be entitled to
one full day (24 hours) off from work each payroll
week. '

This day shall be the same one scheduled for plug
board longshoremen in accordance with the numeri.
cal brackets in which his tegistration number falls,
as worked out for longshoremen by the Labor Rela-
tions Committee. )

Carloaders have the option as to whether they
wish to take the day off or not, and when scheduled
for Sunday work shall consider the first day of work
opportunity missed during the week as their sched-
uled week day off.

(b) Each man who is working on a regular or
steady basis will be given one scheduled day off in
each week as agreed between himself and his Bm-
player.,

SECTION 11. 1000 HOUR CLAUSE

Deleted: July 26, 1949, by an exchange of letters,
between the parties.
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Section 12. This Agreement shall become effective .

as-of 8:00 AM. on June 30th, 1949, and shall
remain in effect until June 15, 1951, and shall be

deemed renewed thereafter from year to year unless .

either party gives written notice to the other of a
desire to modify or terminate the same, said notice
to be given at least sixty (60) days prior to the
expiration date. Negotiations shall commence within
tenn (10) days after the giving of such notice.

WORKING RULES ADDENDUM
TO THE CARLOADING AGREEMENT
On completion of a job of six (6) or more con-
secutive hours in any one period, men shall have a
rest period of not less than eight (8) hours before

resuming work or being dispatched to another job,’

providing that other registered men are available.

The maximum work period shall be nine (9) hours
in any one day. Work for the day shall not start
before 8:00 A M. Work for the night shall not start
before 6:00 PM. (The day shall be reckoned in
twenty-four {24) hour periods.)

The following extensions. or exceptions are ap-
plicable to the nine (9) hour work period:

(1) Travel time, whether paid or unpaid, shall not
be included in computing the nine hour work period.

. (2) In order toaccomplish essential work, includ-
ing taking lines, men may be ordered not earlier than
7:00 AM. and additional hours may be worked pro-
viding that work in excess of eleven (11) hours be
paid at one and one-half times the then prevailing
rate.
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(3) When no replacements are available to an
Employer, the maximum does not apply.

(4) To meet extraordinary or emergency situa-
tions the Port Labor: Relations Committee may by
mutual agreement make exceptions to this rule.

Carmen will handle lines as directed.

When men are ordered to repott to work or are
ordered back to work from the previous day, their
pay shall start when they report for work (but not
earlier than the time at which they were ordered to
report) and shall continue except for meal periods,
until they are dismissed. In case there is not work
or work does not last four (4) hours, they shall
receive four (4) hours’ pay.

Men who are discharged for cause or who quit
shall be paid only for their actual working time.

When men resume or continue work between the
hours of 1:00 AM. and 5:00 AM. they shall re-
ceive not less than four hours® pay at the overtime
rate. If men are released prior to 5:00 A.M. any
penalty rate received prior to time of release shall
stop and the overtime rate shall apply for the re-
maining period up to 5:00. A.M.

When men have worked a night shift or portion

of a night shift and are ordered to work beyond the

hour of 8:00 AM. they shall receive no reduction
in pay. . :
Where a man is-ordered from the hall to relieve
an injured man, his overtime shall start when the
injured man’s overtime would have started. On the
day shift if he does not work four hours, the balance
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of his four hour minimum shall be paid at the straight

time rate.

MEALS

Meal periods shall be between 11:00 AM. and
1:00 P.M. and 5:00 P.M. and 7:00 P.M. and 11:00
PM.and 1:00 AM. and 5:00 A M. and 7:00 A.M.
One (1) hour shall be allowed for meals during each
of the aforementioned periods. |

In accordance with the working. hours of this
Agreement when men are sent to breakfast or supper
and ordered to return to work, they shall he allowed

one dollar and twenty-five cents ($1.25) for said
meal.

When men are required to work more than five
consecutive hours without an opportunity to eat,
travel time excluded, they shall be paid time and one-
half the straight or overtime rate, as the case may be,
for all time worked in excess of five hours without a
meal hour.

Men may be required to work through a desig-

nated meal hour to finish a job and they shall be paid
time and one-half of the then prevailing rate for
working through the meal hour. (The prevailing rate
for the noon meal hour is straight time ‘except on
Saturdays, Sundays and legal holidays when the pre-
vailing rate is overtime.)

If employees are not allowed 2 full hour for meals
at the designated meal hour, Employers agree to pay
one hour at one and one-half the straight or over-

" time rate, as the case may be, for that portion of the
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meal hour worked. Men shall not be paid for the
hour that they are given for their meal.

Men working through a desighated meal hour and .
beyond will be paid at the rate that prevailed through
the meal hour worked until sent to eat.

IN WITNESS WHEREQF, the parties have exe-
cuted this Agreement on the 28th day of June, 1949.

PACIFIC MARITIME ASSOCIATION
By

INTERNATIONAL LONGSHOREMEN'S AND
WAREHOUSEMEN'S UNION, LOCAL 10

By
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WORKING RULES
 PORT OF SAN FRANCISCO

INITIAL START

The initial start applies to the men and not the
ship. )

When gangs or men start a ship, the first chift
of the day gang or men and the first shift of the
night gang or men shall be the injtial start for these
gangs or men.

When additional gangs or men or other gangs
or men are ordered because of a change in opera-
tion or to resume or start on a free ‘gear the first °
shift of such gangs or men shall be their initial
start. The initial start shall be as provided in the
Agreement: 8 a.m. or later for the day shift and
7 pm. ot later for the night s}uft but not later
than 12 midnight,. -

By mutual agreement the parties have agreed to
the following exceptions as provided in Section 2,
Article 6 of the Agreement relating to the time the
day shift or night shift shall begin subsequent to the
initial start:

1. All starts after the initial start of the day shift
may be at 8.a.m. or later, but shall not be later than
10 a.m., except as provided in No. 3 below. -

2. All starts after the initial start for the. night
shift may be at 7 p.m. or later, but shall not be later
than 9 p.m,, except as prowded in No. 3 below.

3. When gangs or men are ordered back to a dif-
ferent terminal for a subsequent start, gangs or men
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may be ordered back not later than 1 p.m. on the day
shift or 10 p.m. on the night shift. This does not
include shifting from pier to pier in San Francisco
or from berth to. berth within a terminal, or shifts
between Howard, Grove and Market Street or Ninth
Avenue and Encinal.

4. When gangs and men are given orders to report-

back to work on the following day or night, as the
case may be, they will be given definite orders as to
the time they are to report.

5. Gangs shall be required to call the hall, if or-
dered ta do 50, for their final orders to finish the ship
for sailing only.

6. Ship gangs and men may be ordered for 7 a.m.
start to handle passenger baggage, to open baggage
hatches for discharge, and rig gear for this purpose
only. Such orders shall pot-be constiued as being a
night shift or portion of a night shift. This is not an
exception to the nine-hour limitation of the work
shift. ) :

7. If traveling is involved, to the ship in the
stream, such traveling shall not start before 6:30 a.m.

8. Night gangs and men may be ordered for a 6
p-m. start for purposes of handling baggage, and day
gangs and men may be worked between 6 p.m.-and
7 p.m. for the same purposes. C

9. On completion of a job of six (6) or more con-
secutive hours in any one period, men ‘shall have a
rest period ‘of not less than eight (8) hours before
resuming work or being dispatched- to another job,
providing that other eligible men are available.
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. 10. Men who are ordered to a job and who report
to work shall receive a minimum of four (4) hours’
work or four (4) hours' straight or overtime pay, as
the case may be. When men start work during
straight time hours and work does not last four hours,
the balance of the four hours’ minimum shall be paid
at the straight time rate. Men who are discharged for
cause or who quit shall be paid only for their actual
working time.

MEAL PERIODS .

1. Meal periods shall be between 11:00 a.m. and
1:00 p.m., and 5:00 p.m. and 7:00 p.m., and 11:00
pm. and 1:00 a.m., and 5:00 a.m. and 7:00 am.
One (1) hour shall be allowed for meals during each
of the aforementioned periods. )

2. Men may be required to work through a desig-
nated meal hour to finish a job or a ship and they
shall be paid time and one-half of the then prevailing
rate for working through the meal hour. (The pre-
vailing rate for the noon meal hour is straight time,
except on Saturdays, Sundays and legal holidays,
when the prevailing rate is overtime.) . '

3. If employees are not allowed a full hour for
meals at the designated meal hour, Employers agree .

__ta pay one hour at one and one-half straight or over-

time rate, as the case may be, for that portion of the
meal hour worked. Men shall not be paid for the
hour that they are given for their meal.

4. Men working through a designated meal hour
and beyond will be paid at the rate that prevailed
through the meal hour worked until sent to eat,
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MEALS '

1. At all points where Employers are required to
furnish meals and such meals are not furnished the
men, the sum of $1.25 will be allowed for each meal.

2. If men are working in Richmond Inner Harbor,
Richmond Quter Harbor and points above, and at
Redwood City or on vessels in the stream, and they
work up to 12 noon, they shall receive a meal allow-
ance or shall be provided with a meal. If they con-
tinue to work until 6:00 p.m., they shall be paid a
second meal allowance or provided with a meal. On
the night shift if men work up to 12 midnight, they
shall be paid a meal allowance or provided with a
meal. If they continue to work to 5:00 a.m., they
shall be paid a second meal allowance or provided
with a meal.

3. When men ate ordered with a lunch and do not
work, they are entitled to payment for their lunch.
If no work is performed and the men had not been
ordered with lunch, they are not entitled to payment
of meal money.

4. When men are ordered to work a ship in the
stream and the shift extends beyond the second meal
period of the shift, the Employer will arrange that
the men be furnished a hot meal aboard ship during
the second meal period, or that they be taken ashore
to a point where a hot meal can be obtained, and be
allowed $1.25 for said meal. In case men are taken
ashore for a meal, traveling time will be paid both
ways; and one hour ashore will be allowed for the
meal. _

5. In accordance with the contract, men and gangs
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shall go to supper or breakfast when ordered to do
so and shall receive $1.25 or be provided with a meal.

LODGINGS

1. At points other than San Francisco, Oakland,
Alameda, the Employer may require men to sleep at
the town where work is being carried on, providing
reasonable accommodations are furnished or are ob-
tainable. In such event the Employer will either pro-
vide room and meals or will pay subsistence at the
rate of one dollar and twenty-five ($1.25) per meal,
and two dollars and twenty-five ($2.25) for lodging
with a maximum of six dollars ($6.00) per day.

TRANSPORTATION

1. Traveling Time: All traveling time shall be at
the straight time basic rate.

2. When transportation by bus or launch is fur-

= nished by the Employer from the San Francisco Hall,

the men shall receive travel time to any points within
the cities of Oakland and Alameda; one-half hour
minimum. )

3. {When transportation to any points within the
cities of Oakland and Alameda is not furnished by
the Employer, and men report for work-at the time -

and place as ordered, each man shall receive in lieu

of all travel and transportation expense 45 minutes
allowance at the basic straight time rate plus pre-
vailing round-trip fare of Key System.) .
All Richmond Harbors ... 45 minutes
Richmond Long Wharf.................... 60 minutes
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Winehaven

San Pablo

Oleum

Point QOrient

Selby

Crockett -

Redwood City.. ..o One hour
Martines,

Pittsburg

Port Chicago..................0One and one-half hours

To vessels at Powder Anchorages of California

City and Hunters Point................._. One hour

Other Anchorages............. e Actual time
4. There shall be no travel time paid men or gangs
dispatched from San Francisco Hall to points within

the City and County of San Francisco. When men
are ordered to report for work at points in Oakland,

Oakland Inner Harbor or Alameda it shall be the .

option of the Employer to furnish transportation or
to order men without designating any specific method
of transportation. When transportation by bus or

launch is provided by the Employer, the men shall.

receive travel time from the time they leave San
Francisco to the time they arrive at the job, with a
minimum of one-half (14) hour. When transporta-
tion is not furnished by the Employer, and men re-
port for work at the time and place as ordered, each
man shall receive in lieu of all travel and transporta-
tion expense 45 minutes allowance at basic straight
time rate plus round-trip fare of Key System.

5. All travel time during straight time hours shall
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be ‘counted against the six-hour day, but is not to be
considered work hours for purposes of figuring when
penalty overtime or meal payment begin.

6. Travel time shall not be included when figuring
working more than five copsecutive hours without an -
opportunity to eat. This in no way conflicts with the
travel time ruling that travel time after 8:00 a.m. in
straight time hours shall count against the six-hour
day in the starting of overtime or rules pertaining to
payment for work during the noon meal hour.

7. Travel time shall be paid according to Labor
Relations Committee schedule as set forth herein.

8. When shifting a ship and traveling is not in
conjunction with a meal hour, pay shall continue at
the basic straight time or overtime rate, whichever
is applicable. :

9. When men are required to travel during meal
hours, due to shifting of vessels 4t points other than
along the San Francisco Waterfront, and the termj-
nals are not in the immediate vicinity of each other,
they shall be allowed thirty (30) minutes straight
time over the meal hour to reach the job, except when
transportation is provided, in which event men shall
start work on arrival at the job

" 10. When men working in San Francisco or in
Ozkland, or Alameda, are required to cross the Bay
in connection with shifting of a ship, there shall be
no lost time due to such movement, provided that if
the travel is in conjunction with a meal hour, forty-
five (45) minutes in addition to the meal hour will
be allowed for the men to repart. If Employer pro- -
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vides transportation, Employees shall turn to on ar-
rival at the job, In case of a delay to the ship in
shifting, the men will lose no time.

11. When a man is transported to work he shall
remain on the job until dismissed for the day, except
in cases of illness or injury, otherwise he shall forfeit
his right to travel time and transportation on that
day.

12. I the furnished transportation is not available

to take men home from a job, the men shall not stand
by longer than 15 minutes without pay. If the wait-
ing time exceeds 15 minutes, the men shall be paid
for the entire time that they wait for such trans-
portation at the basic straight or overtime rate as th

" case may be, i

13. Intact ship gangs shall not lose any time be-

cause of failure of extra men or dock men to report

to work ‘on time, providing the gangs are willing
to consolidate and do any longshore work on ship
or dock as directed by Employer until necessary extra
* men arrive. Men who are late shall be paid only from
the time they report. '

14. Men's pay shall not be stopped when gangs

fail to arrive or are incomplete due to breakdown of

transportation furnished by employer and when such
men are willing to turn to and consolidate irfto gangs.

15. If Employer is advised by the gang boss that
the furnished transportation is to pick up men in
transit and when such men fail to appear, the men
being transported will turn to or stand by without
pay, at Employer’s option, until replacements arrive.
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GENERAL RULES

1. Longshoremen will handle lines as directed.

2. Dockmen shall work in rail cars in dizect move- -
ment to or from the ship when ordered to do so by
gang boss or walking bogs. o

3. When hand piling, all coffee weighing up to
136 pounds shall be piled six- high on the dock, and
all coffee 150 pounds or over, five high, and further
height desired shall be done by -extra men for high
piting. S
All coffee placed on pallet boards shall not exceed
four sacks high. .

4. The maximum sling load of lath is six (6) tiers
high, consisting of a maximum of thirty (30) bundles,

5. The standard lumber load shall not exceed
24" x 24” when lumber is nine (9) feet or longer.

6. Babassu nuts shall not exceed fourteen (14)
sacks per slingload.

7. When ‘back stays on Liberty Ships for No. 1
and No. 5 hatch are not taken down, and extension
levers are being used, the winches shall he driven
single. In event winches have to be driven single, the
gang will continue to work until extra winch driver
arrives, : '

8. Men shall use floating board when instructed
by Employer, providing the Employees’ safety is not
endangered. .

9. (a) When other gangs or men are not avail
able, then gangs may be transferred to another com-

‘pany the same day, the dispatcher shall inform the

second company how many hours the gang’ has
worked and when they will be available before giving
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. the gang orders to report. The gang shall lose no
time in transferring from one company to another.
(b) Gangs or men working for the same company

shall shift from ship to ship to finish a shift. On the

day shift such gangs shall be guaranteed a minimum
of six hours worlk: or six hours straight or overtime
pay as the case'may be. On the night shift such gangs
or men shall be guaranteed a xmnmmm of five hours
at the overtime rate.

~ 10. Upon completion of a job-or ship all gangs
and men shall receive their orders for the next job
or ship from the joint ‘Dispatching Hall.

11. The crew of the ship may rig gear to make
ready for longshoremen to handle cargo.

12. When eleven (11) men or moreare dispatched
as a unit for ship work, a gang boss shall be ordered
to supervise the job,

13. When extra men are ordered to augment the
ship gangs for work on loading or discharging opera-
tions, not more than 50% shall be ordered as swing

- men. If such operations do not require any dock men,
gwing men only may be-ordered.

14. Dock men may be ordered to work aboard ship
to assist hold gang in the shifting of cargo, provided
there is more than one-half (1) hour of work.

15. When discharging wool or gunnies, the hold -

complement shall consist of not less than four men.
16. Men hired as swing men shall work on the
dock or in the hold as required. -
17. Men ordered to the walking boss may be
ordered later and released earlier than the gangs at
the Employer’s option. If men are placed in ship
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gangs and gang boss keeps their time, they shall work
with such gang as a unit until the gang is dismissed.

18. Standard and shovel gangs.shall work as a
unit at all times.

19. Two dockmen shall be on the dock- under the
hook at all times exeept: for those operations where
in the past less than this number or no dockmen have
ever been used. Men will rotate under the hook when
operations require.

20. Dispatchers are authonzed to ﬁll out grabber
gangs to-complete cleanup work for not more than
one day’s shoveling jobs, if requested by the Em-
ployer.

21. The dockmen and combination driver attached

to a ship gang in a short-gang operation shall be re-

lieved once before the midday or midnight meal, as
the case may be, and once after the midday or mid-

_ night meal, as the case may be. This relief shall be

done by whatever men are available.

22. In applying the penalties for misconduct as
provided in the main contract, a man shall be con-
sidered guilty of the misconduct for which he is
charged if he is convicted or found guilty in court;
admits his guilt; or is found guilty by the Labor Rela-
tions Committee; provided further that each man
will be allowed to present his case before the Labor.

“Relations Committee and the Labor Relations Com-
- mittee will consider the merits of such cases.

23. The Bmployers, at any time after June 13,
1951, may require the opening of a branch hiring hall
in the East Bay. From and after the date when such -
branch hiring hall is opened, travel time shall.be paid
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both ways in all instances where travel time is pay-
able at all. '

24, Subject to-the provisions of this Agreement,
gangs and men not assigned to gangs shall be so dis-
patched to equalize working opportunities ds nearly
as practicable, having régard to. qualifications for
work they are required to do. The Labor Relations
Committee shall enact all means, including the use
of make-up gangs to live up to this section of the
Contract.

25. Gang bosses shall be selected and removed by
the Labor Relations Committee. The Union may
make recommendations for additions to the gang boss
list. The gang boss is in complete authority and will
be held responsible for the function of his gang. The
gang boss shall have the right to discharge from his
gang any man for incompetence, insubordination, or
failure to perform the work as required, in conform-
ance with the provisions of the Agreement. .

26. There shall be a hatch tender for each hat
and each independently operated set of winches.
Additional hatch tenders shall be used when needed
for safety purposes.

27. The Employers shall have the right to move
heavy lifts, dunnage, lining material, long steel
booms, and ship repair parts directly from truck to
ship and/or ship to truck without first placing on the
floor of the dock before it is to be loaded into the ship
or placed on the dock in the process of discharge. .

MINIMUM GUARANTEES
1. When men resume or continue work between
the hours of 1:00 a.m. and 5:00 a.m., they shall re-
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ceive not less than four hours' pay at the overtime
rate. If men are released prior to 5:00 am., any
penalty rate received prior to time of release shall
stop and overtime rate shall ipply for the remaining
period up to 5:00 a.m. ‘

2. When men go to eat at 11:00 a.m. and relieve
another hatch between 12:00 and 1:00 p.m., they
shall receive pay for actual time worked with a mini-
mum of two (2) hours’ pay after the meal period.
When a gang goes to eat at 12 noon until 1:00 p.m.,
they shall receive pay for actual time worked after
the meal period with a minimum of one (1) hour.

3. In case of suspension of work for one (1) hour
or less, while the vessel is working during straight
time hours, no deduction shall be made for time lost;
men shall receive full pay for the first hour and half
pay thereafter until such time as work is resumed or

- the men are dismissed for the day. During overtime
hours, no deduction shall be made for such loss of
time. This is not a modification of the four-hour
minimum guarantee as provided in the Contract.

4. When men and gangs have worked a night
shift or a portion of a night shift and are ordered to
work beyond the bour of 8:00 a.m., they shall receive
no reduction in pay.

S A replacement will assume the payroll status of
! {\ the man replaced for the purpose of computing over-
{ | time compensation. On the day shift, if he does not
i work four hours, the balance of his four-hour mini-
. mum pay shall be paid at straight time rate.

GENERAL AND SPECIALTY OPERATIONS
1. On all general cargo operations including steel
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and palletized unit loads when handled by mechan-
ical equipment, no less than a standard ship gang or
shovel gang shall be employed. Existing practices
whereby additional swing men have been employed
shall not be changed.

2. A minimum of six men shall be used on bulk
cargo when ship’s gear is used in actually discharging
or loading. This includes magnet and grabber on
ship’s gear. ' : :

3. The following work shall not be classed as gen-
eral cargo but will be known as specialty cargo opera-
tion on which Employers shall determine the number

of men to be employed, the supervision and method”

and devices to be used: Bulk, when handled by me-
chanical equipment, grabber or magnet on other than
ship’s gear, store jobs, lashing, tomming, crane opera-
tions, lining and baggage. . '

4. When handling copra by blowers, and two
blowers are used per hatch, 18 men shall be employed.
‘When only a single blower is working on a ship there
shall be two men employed on the dock for such
blower; if there is more than a single blower working
a ship there shall be one man to each blower.

GEAR PRIORITY

1. The gang originally starting a gear shall be en-
titled to all the work of that gear (except as pro-
vided in Section 14, Paragraph E of the Master
Agreement), provided that:

(2) Gangs shall shift to other hatch or hatches as
may be required.

(b) Only the gang’s original gear belongs. to a
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gang. If the gang shifts away from their original
starting. point, they shall shift back when work is
resumed there, but shall have no claim on the work
in any other hatch to which they were shifted. This
rule does not apply where there are not adequate
dock facilities to take care of all hatches working
simultaneously. :

{c) Only such gangs as are needed may be ordered
back to finish the work when the ship is shifting or
sailing, but such gang or gangs ordered back must
be the gang or gangs that the Employers believe in
good faith have the most work to do in their respec
tive hatches.

(d) If, after a ship has shifted and new gangs are

_ ordered to take the place of those dismissed, as pro-

vided in Paragraph (c) above, such new gangs will
bave the gear priority as provided in Paragraph (b)
above. .

{e) Any gear standing idle for one complete shift
shall be termed “open gear,” and no gang shall have
a priority claim thereto,

(f) The above rules apply only to ship gangs or -
shovel gangs. They do not apply when the operation
changes from sugar and bulk to general cargo or vice
versa.

LIFT AND JITNEY DRIVERS
1. The combination lift drivers attached to the

 gang shall do other work provided there is no lift

truck or jitney work for him to do.
2. The combination man attached to the gang will
receive the skilled differential, except when no me-
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chanical vehicle (lift truck or tractor jitney) is used
in the operation, or when electric platform trucks
are used. . - ' ,

3. A plug man dispatched as a combination lift
truck driver may be required to work both as jitney
and lift truck driver, and, at his option; shall do other
‘work to fill out his four-hour guarantee, provided
there is no jitney or lift truck work to.do. This does
not prevent such men from accepting orders to con-
tinue on other work after the initial four hours, if
he so desires.

4. A plug man dispatched as a jitney driver shall
do other work to fill .out his four-hour guarantee.
This does not prevent such jitney driver from ac-
cepting orders to continue on other work after the
initial four hours if he so desires.

5. When a jitﬁey {tractor) driver on a job is‘ora
deted to drive lift jitney, he shall be paid the lift
drivers’ differential for that shift.

6. When a combination man, dispatched as such,
is required to drive jitney he shall be paid the skilled

differential and shall not be replaced during the job-

by a man working at less than the combination rate.

7. A dock or swing man may be required to drive
lift or jitney, incidental to his other duties, for one
hour or less for one gang per shift. Such incidental
work shall not require payment of the skilled dif-
ferential, )

8. In the event that men request a Lift jitney to
make. their work easier and such request is granted,
they -shall not receive the: skilled differential.
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9.- Bach gang boss shall be responsible for having
one hold man in his gang and one alternate who is
capable of driving lift jitney. _ ‘

- 10. Whenever-a lift jitney is sent into the hold,
this man will drive such jitney. Whenever two lift
jitneys are sent into the hold, the alternate will drive
the second jitney.

11. When lift jitney work in the hold is for one-
half (1/2) hour or more, the skilled differential shall
be paid for all time such jitney or jitneys, as the
case may be, are used.

ORGANIZATION OF GANGS
1. Ship gangs shall consist of twelve (12) men as
follows: \
1. Gang boss
2 Deck men
6 Hold men
2 Dock men :
1 Combination lift truck and jitney driver
2. Shovel gangs shall consist of eleven (11) men
as follows: -
1 Gang boss
2 Deck men
6 Hold men
1 Dock man
1 Combination lift truck and jitney driver
3. Combination man attached to the above gangs

shall work as directed and shall receive the skilled
differential except when no mechanical vehicle - (lift
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truck or tractor jitney) is used in the operation or
when electric platform trucks are used.

4. Shoveling gangs shall handle general cargo in-
cidental to their shoveling work but will not be
shifted to a straight general cargo operation.

5. Shovel gangs when dispatched to general cargo
work shall be considered ship gangs for that job.

SCHEDULED DAY OFF

L. Plugboard men and gangs shall be scheduled

for Sundays off. Plugboard men shall have the option
as to whether they wish to take the day off or not.
However, if they take their Sunday off, their plug
will not be disturbed on the board, ‘

2. During a month that gangs and plugboard men
are scheduled for Sunday work, the day missed dur-
ing the week in work opportunity shall be considered
their scheduled week day off.

3. The gangs shall be divided into three groups of
roughly eighty-seven (87) gangs in each group and
one of these groups shall be available for Sunday

work. In other words, one-third of the gangs in the

port will be available on Sunday as scheduled.

4. Gangs will be scheduled to have Sunday off
for two months and the third month they will not
be scheduled.

5. Gangs that have a scheduled Sunday off will be
laid off on Saturday night and the replacement gang
working on Sunday will finish the job. '

PENALTY RATES '
1. Onall bulk operations where mechanical equip-
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ment is used, such as grabbers, scrapers, suckers,
conveyors, automatic trimmers, etc., the shoveling
rate shall apply.

2. When bandling bulk ore or concentrate, the
following penalties shall apply over and above the
basic straight or overtime houtly rate: normally
dusty, the shovel rate of 20c straight time and 30c
overtime per hour; unusually dusty, 35¢ straight
time and-52}/¢ overtime per hour; extremely dusty,
fine, dry concentrates, 85c straight time and $1.27V%
overtime per hour. Subject to review as provided in
Section 2 Article 5 of the Master Agreement.

3. The explosive penalty rate shall apply to all
gangs and men working the ship whenever this Class
A commodity, as defined by current Westérn Classis
fication Rules, is being handled or secured by one or
more gangs. The explosive penalty rate applies only
when men are actually handling or securing explo-
sives, and the basic straight time rate of pay shall
apply to any travel time.

4. When men are required to discharge sacked
flaxseed in a hatch where breakage of sacks has
caused loose flaxseed to average six (6) inches or
more deep under foot where the men are working,
they shall be paid 10c straight time and 15¢ overtime
penalty for such time they are working under this
condition.

3. When handling unwashed, dusty cement sacks,
the men shall be paid ten cents ( 10c) per hour over
the basic longshore rate for straight time and fifteen
cents (15¢c) per hour for overtime. '
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RULES GOVERNING DISCHARGE OF
SUGAR AT C & H REFINERY,
CROCKETT, CALIF.

Conditions set forth in the Master - Coastwise

Agreement and the San Francisco District Working .

- and Dispatching Rules shall apply except as super-
seded by the following: .
I———Dischargin_g sugar in Sacks and in Bulk:

A. NIGHT WORK S

1. On the initial start as defined in Port Working
Rules, the night shift shall start at 5:00 p.a., or
later, but not later than 10:00 pm. On staits after
the initial start, night shift shall start at 5:00 pam.,
or later but not later than 7:00 p.m., when vessel is
already docked at'a-Crockett berth. When vessel is
shifting into Crockett from other points and there
is'a change in operation as provided in General
Working Rules, the night shift shall start at 5:00

pa. or later, but not later than 10:00 pm. It is

understood that a vessel shifting from the C & H
Refinery at Crockett to the C & H Potrero Refin.
ery in San Francisco, and vice versa, will be consid-
ered a change in operation.

2. The maximum work shift shall be nine )
hours, except as follows:
(1) Travel time, whether paid or unpaid, shall
not be included in computing the nine )
hour shift.

(2) ‘A two (2) hour leeway shall be allowed, thus
extending the nine (9) hour shift to an eleven
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(11) hour shift, when a vessel is required to
finish in order to shift from berth to berth.”

(3) In order to finish a shift when sailing, addi-

tional hours may be worked, provided that,
all time worked in excess of eleven (1)
hours shall be paid for at time and one-half
of the then prevailing rate. ’

(4) The maximum nine (9) hour shift shall be

extended to work a vessel in case of real emer-
" gency, such as fire, or a leaking vessel in
danger of sinking. 7

(5) When no replacements are available to the

employer. . ’

(6) To meet extraordinary or emergency situa-

tions, Port Labor Relations Committees may,
by mutual agreement of the parties, make
limited exceptions to this rule.

3. When men resume or continue work after the
nine p.m. (9:00 p.m.) or ten p.m. (10:00 p.m.) meal
hour, they shall receive pay to two a.m. (2:00 a.m.)
whether or not work lasts until 2:00 a.m,

B. WORKING RULES

1. A regular hold man who works regularly in a
bulk sugar gang (shovel gang) shall be designated by
the gang boss as an extra button man, and will re-
ceive the same differential as winch driver, providing
the gang boss makes known the name and number
of the man to the walking boss at the beginning of
the job, and provided further this extra button man
shall rustle gear as ordered by the gang boss or
walking boss: ' ‘ o
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2. Gangs may be transferred from ship to ship as
directed. _ ‘ _

3. The combination man attached to gangs will
work either on the dock (table) or in the hold as
directed, at the regular basic longshore rate of pay.

4. The two (2) reguler dock men (hook-on men)
attached to. the ship gang will work on the table on
sack operation. The dock men and combination man
in the shoveling gang will work in the hold as di-
rected. :
3. When discharging bulk sugar the gang make-up
shall be as follows:
2 Winch drivets -
1 Extra button man
1 Boss ) o
10 Shovelers (Includes one combination man)
_ When discharging sacked sugar the gang make-up
shall be:
1 Boss
2 Winch drivers
6 Dockmen ' .
8 Hold (Includes one combination man)
2 Swing

C. MEALS

1.. Meal hours for the night shift .shal_l be one hour
between 9:00 p.m. and 11:00 p.m.- -

2. When gangs work up to 9:00-p.m. on the night
shift they shall receive a meal allowance or be pro-
vided with a meal. If they continue to work to-2:00

84

a.m. they shall receive a second meal allowance for .
breakfast. .

This meal allowance shall be paid only when men
work up until 2:00 a.m,

3. Gangs shall be required to call the hall, if or-
dered to do so, for their final orders to finish the ship
for sailing only.

DISPATCHING RULES
Effective 8:00 a.m., August 1, 1949,

The registered men in the Port will be divided
into gangs and extra men.

Gangs will be divided into ship and shovel gangs,
which will be available for dispatching to any com-
pany as needed. '

Ship and shovel gangs will be listed upon the ro-
tation board by their number, and shall be dispatched
in rotation, excepting that if a gang shall have
worked substantially more than the average of the
gang list, the dispatcher may place it at the bottom
of the list until such time as work is equalized, but
not for a period to exceed one payroll week without
at least one full work shift. '

Upon completion of a job or ship, all gang bosses
shall report to the Chief Dispatcher and turn in their
time-sheet to him, on which each man’s registration
number, name and class of work done is clearly
written. . S

Gangs that are released from a job are required to
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report to the Chief Dispatcher before the next regu-
Jar dispatch period,

All gangs may call the hall for orders by telephone
if it is practicable to do so.

All organized gangs not working shall report to
the Chief Dispatcher at least every 48 hours. Men
shall report earlier, if instructed to do so. :

The dispatcher shall not throw any gangs over for
2 period of more than three days.

In attempting to equalize the work of the Port,
individuals or gangs that refuse work when called
will not be entitled to have their hours equalized
during that period at the expense of the gangs or
individuals who have accepted such jobs.

If a ship or shoveling gang shall refuse a job when
called in rotation, it shall be cited before the Labor

Relations Committee for violation of Dispatching
Rules.

Gang bosses who fail to turn in their gang time .

sheets on completion of 2- job will be replaced by
extra bosses until such sheets are turned in to the
dispatchers® office.

Gang bosses who do not turn in their gang per-
sonnel sheets by the fifth of the month will be re-

placed by extra bosses until such sheets are turned
in to the dispatchers® office, '

The extra men shall plug in whichever section of
the plag board they so desire, according to their
special qualifications, subject to the limitations m-
posed by the Labor Relations Committee. The plug-
hoard shall be divided into the following sections ag
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established or changed by the Labor Relations Com-
mittee:

Winchdrivers Holdmen - Coopers

Jitney Drivers Dockmen Lumbermen

Lift-Jitney Drivers ‘ ’

Extra Bosses Swampers  Shovelers

Lumber Bosses Carmen Sugarmen

Linemen Lashets ~  ° Storemen
Baggagemen

If an individual called in turn refuses to accept a
job, he shall automatically go to the bottom of the
list, unless the man gives the dispatcher a valid rea- ‘
son for such refusal.

The men in each section of the plug ‘board will
be dispatched in rotation, excepting that if individ-
uals have received more than the average amount of
work of the extra-men’s list, they will be placed at
the bottom of the list until such time as work has
been equalized,

All replacements called to fill temporary vacancies
in all gangs must finish the job or ship for which they
are called, unless otherwise provided for.

All extra men shall plug in for the next dispatch
at the dispatching hall after being released from a job.

Plugs once placed in the board are pot to be_rgf
moved and returned to their owners before. being
called. -

If 2 man wishes his plug to be transferred to an-

other section because it will give opportunity for an
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earlier dispatch, he will request the dispatcher to

make such change and it will be done, except between-

2:00 and 3:00 p.m.

Dispatchers are authorized to mark plugs of nien
living at considerable distance from the hall so that
they will remain. in the board for a reasonable time
before being considered “missed.” '

Subject to the foregoing provisions, men not as.
signed to gangs shall be so dispatched as to equalize
their work opportunities as nearly as practicable,
having regard to the qualifications for the work they
are required to do. :

There shall be a certified list of winch drivers,
including all men who are now certified. If additional
winch drivers are required, the Committee shall

select them from other certified winch drivers, taking .

into consideration ability to drive winches, length of
service, and physical condition.

There shall be a certified list of lift-truck drivers
made up of men who have met the rules and regula-
tions for lift drivers as laid down by the Labor Rela-
tions Committee. If additional lift-truck drivers are
required at any time, the Committee shall select them
from the certified list, taking into consideration
ability to drive lift, length of service and physical
condition. )

DISPATCHING HOURS:
6:30 am. to 8:30 a.m.
11:00 am. to 12:00 pm,
4:00 p.m. to  6:00 p.m.
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HALL OPEN FROM:
5:00 a.m. until 9:00 p.m.,Week Days
3:00a.m. until 9:30 a.m., Sundays and Holidays

Men shall be ordered when possible so they will
be able to be dispatched during regular dispatching
hours.

Buses may be dispatched on the quarter-hour basis.
to meet traveling schedules mutually agreed to by the
Labor Relations Committee.

When men are not employed due to a duplicate
dispatch which shall be an honest error, they shall
not have any claim for: reporting time against the
company or the dispatch hall and such men shall be
dispatched as soon as possible through the hall with-
out plugging in.

All dispatchers shall be paid a minimum of 40
hours per week straight time and time and one-half
for such additional time worked during the week as
authorized by the Committee through the Chicf Dis-
patcher. The hourly straight time rate shall not be
less than the hourly longshore rate. ,

On all holidays where the hall is closed, open part
of a day or opened only on holiday schedule, the
dispatchers shall be paid straight time wages as sched-

‘uled for a normal workday.

Dispatchers’ payroll week and work schedule shall
begin on Monday and end Sunday night, and weekly
pay checks will be issued on Tuesday for the previous
week's work. :

The schedule of Dispatchers’ houss as attached to
the minutes of the Labor Relations Committee shall
be retained until mutually changed. .
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All eriginal plugs shall be issued by the joint Com-
mittee’s Clerks’ Office, but only after the man has
been duly registered by the Labor Relations Com-
mittee, v

All replacement plugs shall be issued by the joint
Committee’s Clerk’s Office upon written approval of
the Union that the man is in good standing,

The Labor Relations Committee shall set the Port
hours to meet the needs of the Port.

First Identification Card will be issued free. If lost,
a charge of $1.00 for a duplicate card will be made.

Men shall carry Identification Card at all times,

No interchange of Identification or dispatch slips
aliowed. Ary infringement-of this rule shall mean
suspension or cancelation from the registered list.

Men who do not report for work for a period of -

thirty days will have their names removed from the
registration list, excepting only in cases of bona fide
illness, injury or approved leave of absence, Men
desiting a leave of absence must secure same from
the Labor Relations Committee and leave their
Identification Cards with the Labor Relations Com-
mittee Clerks’ Office. .

Men on sick or injured list must report to the
Labor. Relations Committee Clerks' Office with doc-
tor’s certificate before they will be replaced on the
dispatching list.

Visitors shall 06t exceed 1% of ILWU Local 10

membership at any one time,

Visitors, before registration, must be in good
standing with the Contract provided port - Labor
Relations Committee in their own home Port, and
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present to the Committee in this Port an authorized
leave-of-absence clearance from his home Port. Comi-
mittee before being registered.

No visitors will be permitted to work in the Port
until they have been passed upon by the Labor Rela-
tions Committee. ' §

Visitors will be given a 30-day visitors’ permit
with a maximum of two 30-day extensions (90 days
total time) in any one year. Fach 30-day extension
shall be passed upon by the Committee.

Only one visitor’s permit will be issued per year
to any one individual,

Visitors on paid vacations from other ports will
not be permitted to work during their vacation time
in this port. :

When a visitor’s permit expires, the Committee’s
Clerks’ Office shall put a stopper on his check to
insure the return of identification card.

A visitor, before registration, must be cleared by
a Union official and be given an “okay for registra-
tion” in writing as a visitor with a designated time
limit (not to exceed 30 days) shown for hisstay.

Applicants must present a Labor Relations Com-
mittee clearance from their home port covered by
this Agreement, :

This clearance shall be presented to the Clerks’
Office with the Union clearance when he fills out
and signs two application forms. He will then receive
his registration number and temporary pags. He shall
then appear before the next meeting of the Labor
Relations Committee for approval by that group.

If an employer desires larger than a ship gang or
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shovel gang, he will so inform the dispatcher and
additional men shall be taken from the list of extra
men, ' e )

If an employer desires less than a ship gang or
shovel gang, he will order the desired number of
men and the dispatcher will dispatch such men from
the:extra-men’s list.

All day gangs working and being released or or-
dered back must receive their instructions. before
3:00 pm., including Sundays and holidays. -

Day gangs shall call the hall for orders only be-
tween the hours of 6:00 p.m. and 9:00 p.m.

Night gangs shall call the hall for orders only be-
tween the hours of 2:00 p.m_ and 4:00 p.m.

Orders for gangs to tumn to at 9:00 a.m. must be
in with the dispatcher by 7:00 a.m. When a ship is
in port, or its arrival is assured by 8:00 a.m., orders
for gangs to turn to at 8:00 a.m., should be received
at the Dispatching Hall by 3:00 p-m. the preceding
day. : S

Gangs or men to go to work between 9:00 a.m.
and Noon, must be ardered between 7:00 a.m. and
8:30 a.m; :

Orders for gangs or men instructed to telephone
for orders to turn to between 1:00 p.m.-and 5:00
p.m. must be in the Dispatching Hall before 11:00
am: - ' o

Orders for gangs to turn to at 7:00 p.m. of later,
must be in by 1:30 pm. .
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WORKING RULES
PORT OF STOCKTON
Effective September 16, 1949. _

INITIAL START

1. The initial start applies to the men and not the
ship. '

When gangs or men start a ship, the first shift of
the day gang or men and the first shift of the night
gang or men shall be the initial start for these gangs
or men. .

When additional gangs or men or other gangs or
men are ordered because of 2 change in operation or
to resume or start on a free gear the first shift of such
gangs or men shall be their initial start. The initial
start shall be as provided in the Agreement: 8:00
AM. or later for the day shift and 7:00 PM. or
later for the night shift, but not later than 12 Mid-
night. o ' :

2. All starts after the initial start of the day shift
may be at 8:00 AM., or later, but shall not be later
than 10:00 AM.

3. All starts after the initial start for the night

shift may be at 7:00 P.M. or later, but shall not be
later than 9:00 PM.

MEAL PERIODS -

1. Meal periods shall be between 11:00 AM. and
1:00 P.M,, and 5:00 P.M. and '7:00 P.M. and 11:00
PM. and 1:00 AM., and 5:00 A.M. and 7:00 AM.
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One (1) hour shalt be allowed for meals during each
of the aforementioned periods:

2. Men may be required to work through a desig-
nated meal hour to finish a job or a ship and they
shall be paid time and one-half of the then prevail-
ing rate for working through the meal hour. (The
prevailing rate for the noon meal hour is straight
time, except on Saturdays, Sundays and legal holi-
days, when the prevailing rate is overtime.)

3. If employees are not allowed a full hour for
meals at the designated meal hour, Employers agree
to pay one hour at.one and one-half straight or over-
time tate, as the case may be for that portion of the

- meal hour worked. Men shall not be paid for the
hour that they are given for their meal,

4. Men working through a designated meal hour
and beyond will be paid at the rate that prevailed
through the meal hour worked until sent to eat.

3. Men and gangs shall go to supper or breakfast.

when ordered to do so and shall receive $1.25 or be
provided with a meal.

GENERAL RULES:
1. Longshoremen will handle lines as directed.
2. Dockmen shall work in rail cars in direct move-

ment to or from the ship when ordered to do so by
gang boss or walking boss,

3. The standard lumber load shall not exceed
24”7 x24” when lumber is nine (9) feet or lenger.
4. When back stays on Liberty Ships for No. 1
and No. 5 hatch are not taken down, and extension
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levers are being used, the winches shall be driven
single. In event winches have to be driven single, the
gang will continue to work until extra winch driver
arrives.

3. Men shall use floating board when instructed
by Employer, providing the employees’ safety is not
endangered. '

6. {a) When other gangs or men are not avail-
able, then gangs may be transferred to another com-
pany the same day, the dispatcher shall inform the
second company how many hours the gang has
worked and when they will be available before giving
the gang orders to report. The gang shall lose no time
in transferring from one company to another with
the four (4) hour minimum being guaranteed.

(b) Gangs or men working for the same company
shall shift from ship to ship to finish a shift.

7. Upon completion of a job or ship all gangs and
men shall receive their erders for the next job or ship
from the joint Dispatching Hall. .

8. The crew of the ship may rig gear to make
ready for longshoremen to bandle cargo.

9. When eleven (11) men or more are dispatched
as a unit for ship work, a gang boss shall be ordered
to supervise the job.

10. When extra men are ordered to augment the
ship gangs for work on loading or discharging opera-
tions, not more than 50% shall be ordered as swing
men. If such operations do not require any dock men,
swing men only may be ordered.

11.. Dock men may be ordered to work aboard ship
95



to assist hold gang in the éhifting of cirgo, provided
there is more than one-half {V2)-hour of ‘work.

12. Men hired as swingmen shall ‘work on the
dock or in the hold as required, '

13. Men ordered to the walking boss may be or-
dered later and released earlier ‘than the gahgs at
the Employer's option. If men are placed in' ship
gangs and gang boss keeps their time, they shall
work with such gang as a unit ‘until the gang is
dismissed. : '

14. Standard and shovel gangs shall work as a2
unit at all times. ’

15. Two dockmen shall be on the do?;k under the’

hook at all times except for those operations where
in the past less than this number or no dockmen have
ever been used. Men will rotate under the hook when
operations require. =

16. Dispatchers are authogized to fill out grabber
gangs to complete cleanup work for not more than
one day’s shoveling jobs, if requested by the Em-
ployer. o o

17. The dockmen and combination driver attached
"to a ship gang in' a short-gang operation shall be re-
lieved once before the midday or midnight meal, -as
the case may be, and once after the midday or mid-
night meal, as the case may be. This relief shall be
done by whatever men are available.

18. In applying the penalties for misconduct as
provided in the main contract, a man shall be con-
sidered guilty of the misconduct for which he is
charged if he is convicted or found guilty in court;
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admits his guilt; or is found guilty by the Labor
Relations Committee; provided further that each
man will be allowed to present his case before the
Labor Relations Committee and the Labor Relations
Committee will consider the merits of such cases.

19. There shall be a hatch tender for each hatch
and each independently operated set of winches: Ad-
ditional hatch tenders shall be used when needed for
safety purposes. ' :

20. The Employers shall have the right to move
heavy lifts, dunnage, lining material, long steel
booms, and ship repair parts directly from truck to.
ship and/or ship to truck without first placing on the:
floor of the dock before it is to be loaded into the ship
or placed on the dack in the process of discharge. .

MINIMUM GUARANTEES

1. When men resume or continue work between
the hours of 1:00 AM. and 5:00 AM. they shall
receive not less than four hours’ pay at the overtime
rate. If men are released prior to 5:00 AM. any
penalty rate received prior to time of release shall
stop and overtime rate shall apply for the remaining

. period up to 5:00 A M. '

2. When men go to eat at 11200 A M. and relieve.
another hatch between 12:00 and 1:00 P.M., they
shall receive pay for actual time worked with a
minimum of two (2) hours’ pay after the -meal
period. When a gang goes to eat at 12 noon until
1:00 P.M,, they shall receive pay for actual time
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worked after the méal period with a mim;mum of
two hours, :

3. In case of suspension of work for one (1) hour
or less, while the vesse] is working during straight
time hours, no deduction shall be made for time lost;
men shall receive full pay for the first hour and balf

pay thereafter until such time as work is resumed or-

the men are dismissed for the day. During overtime
hours, no deduction shall be made for such lass of
time. This is not a modification of the four-hour
minimum guarantee as provided in the contract,

4. When men and gangs have worked a night
shift of a portion of a night shift and are ordered to
work beyond the hour of 8:00°A.M. they shall re-
ceive no reduction in pay. :

5. Where a man is ordered from the Hall-to re-

lieve an injured man, his overtime shall start when
the injured man’s overtime would have started, or at
the same time overtime starts for the balance of the
gang. On the day shift, if he does not work four
hours, the balance of his four-hour minimum pay
shall be paid at straight time rate. :

GENERAL AND SPECIALTY OPERATIONS
" 1. On all general cargo operations including steel
and palletized unit loads when handled by mechani-
cal equipment, no less than a standard ship gang or
shovel gang zhall-be employed. Existing practices
whereby additional swing men have been employed
shall not be changed.
2. A minimum of six men shall be used on bulk
cargo when ship’s gear is used in actually discharging
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or loading. This includes magnet and grabber on
ship’s gear. :

3. The following work shall not be classed as gen-
eral cargo but-will be known as specialty ‘cargo
operation on which Employers shall determine the
number of men to be employed, the supervision and
method and devices to be used: Bulk, when handled
by mechanical equipment, grabber or magnet or
other than ship's gear, store jobs, lashing; tomming,
crane operations, lining and baggage.

GEAR PRIORITY.

1. (a) Gangs shall shift to other hatch or hatches
as may be required.. (b) Only such gangs as are
needed may be ordered back to finish the wotk when
the ship is shifting or sailing, such gangs ordered back
will be mutually agreed upon.

LIFT AND JITNEY DRIVERS

1. The combination lift driver attached to the
gang shall do other work provided there is no lift
truck or jitney work for him to do.

2. The combination man attached to the gang will
receive the skilled differential except when no me-
chanical vehicle (lift truck or tractor jitney) is used
in the operation, or when electric platform trucks
are used.

3. A plug man dispatched us a combination lift
truck driver may be required to work both as jitney
and lift truck driver, and, at his option, shall do.other
work to fill out his four-hour minimum guarantee,
provided there is no jitney of Lift truck work to do.
This does. not prevent such men from accepting’
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orders to continue on other work after the initial four
hours, if he so desires. '

4. A plug man dispatched as a jitney driver shall
do other work to fill out his four-hour guarantee.

This does not prevent such jitney driver from ac-.

cepting orders to continue on other work after the
initial four hours if he 50 desires.

5. When a jitney (tractor) driver on 2 job is or-

dered to drive lift jitney, he shall be paid the Lift .

drivers’ differential for that shift.

6. When a combination man, dispatched as such,
is required to drive jitney he shall be paid the skilled
differential and shall not be replaced during the job
by 2 man working at less than the combination rate.

7. A dock or swing man may be required to drive
lift or jitney, incidental to his other duties, for one
hour or less for one gang per shift. Such incidental
work shall not require payment of the skilled differ-
ential.

~ 8. In the event that men request a lift jitney to

make their work easier and such request is granted,
they shall not receive the skilled differential.

9. Fach gang boss shall be responsible for having
one hold man in his gang and one alternate who is
capable of driving lift jitney.

10. Whenever a lift jitney is sent into the ‘hold,
this man will drive such. jitney. Whenever two lift
jitneys are.sent into the hold, the alternate will drive
the second jitney. '

11. When lift jitney work in the hold is for one-
half (}4) hour or more, the skilled differential shall
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be piid for all time such fitney or jitneys, as the case
may be, are used. T

ORGANIZATION OF GANGS
1. Ship gangs shall consist of fourteen (14) men
as follows: : S _
1 Gang boss
"2 Deck men )
8 Hold men
2 Dock men ) o
1 Combination lift truck and jitney driver.
2. Shovel gangs shall consist of eleven (11) men
as follows:
1 Gang boss
2 Deck men
6 Hold men
1 Dock man _
1 Combination lift truck and jitney driver
3. Combination man attached to the above gangs
shall work as directed and shall recefve the skilled
differential except when no mechanical vehicle (Lift

truck or tractor jitney) is used in the operation or
when electric platform trucks are used;

PENALTY RATES

1. When handling bulk ore or concentrate, the
following penalties. shall apply over and above the
basic straight or overtime hourly rate: normally
dusty, the shovel rate of 20c straight time-and 30c
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overtime per hour; unusually dusty, 35c straight
time and 52)/c overtime per hour; extremely dusty,
fine dry concentrates, 85¢ straight time and $1.27Y%
overtime per hour. Subject to review as provided in
Section 2, Article 5 of the Master. Agreement.

2. The explosive. penalty rate shall apply to all
gangs and men working the ship whenever this Class
A commodity, as defined by current Western Classif-
cation Rules, is being handled or secured by one or
more gangs. The explosive penalty rate applies only
when men are actually handling or securing explo-
sives, and the basic straight time rate of pay shall
apply to any travel time. ...

DISPATCHING RULES

1. Tentative orders must be placed for day gangs
by 3:00 PM. and confirmed by 6:15 AM. the fol-
lowing day for a 8:00 A.M. start.

Firm orders must be placed by
7:00 AM., for a 9:00 AM. start
8:00 AM. fora 10:00 AM. start
11:00 AM. for a 1:00 P.M. or later start

2. Orders must be placed for night gangs by 3:00
PM. for a '7:00 PM. to 12:00 midnight start.

3: Firm orders must be placed by 11:00 AM. on
Saturday for a Saturday night start, day and night

work Sundays.

4. Firm orders must be placed by 3:00 P.M. pre-
ceding any holiday for any work during a holiday.

102

5. Gang bosses shall be-selected: and removed by
the Labor Relations Committee. The Union may
make recommendations for additions to the gang
boss list. The gang boss is in complete authority and
will be held responsible for the function of his gang.
The gang boss shall have the right to discharge from
his gang any man for incompetence, insubordination,
or failure to perform the work as required, in con-
formance with the provisions of the Agreement.

HOLIDAYS .
The following holidays will be' recognized:

New Year’s Day Columbus Day
Lincoln’s Birthday "Armistice Day
Washington’s Birthday Thanksgiving Day
Memorial Day Christmas Day
Independence Day State-wide Election
Labor Day Day

or.any other legal holiday that may be proclaimed by
State or National authority. When' a holiday falls
on Sunday-the following Monday shall be- observed
a8 a holiday. On election day the work shall so be
arranged as to enable the men to vote.

SHIFTING OF BERTH
1. From the Port of Stockton to the Navy or the

"Navy to the Port of Stockton, the nine (9) hour shift

shall be extended two (2) hours,

2. When shifting a ship from extreme ends.of the
Port when one company is finishing before the. vessel
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shifts and another company is to start after the vesse]
_shjfted, the two hour extension will be allowed.

F. JAWORSKI

G. C. McDONNELL

ALVIN' C. SMITH

LL.W.U. Local 54 Labor Relations
Committee

RALPH W. CLAY
H. T. BURTON
J. W. McKENNEY

Stockton Waterfront Employers
Labor Relations Committee
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October 1, 1949
PACIFIC COAST MARINE SAFETY CODE
1949 Reviston

Section 13-a (1)
“The Union and the Employers will abide by the

" rules set forth in the existing Pacific Coast Marine

Safety Code which shall be applicable. in all porrs
covered by the Agreement.”—Pacific Coast Longshote
Agreement, 1948 - 1951, .

. The parties adopt the following slogans which express the
spitit in which the Safety Code is written. However, the
conducr of operations shall be governed by the specific rules
included in the Code.

In a question of convenience vs. safety,
safery frst, .

In @ quession of comfort vs. safery,
safety firse.

In & question of tonmage vs. safety,
safery first. : :
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FOREWORD
Recognizing the need for minimum safety standards
for stevedoring operations, ‘the Pacific Coast Marine
Safety Code was originally developed by the Pacific
Coast marine industry as a voluntary code for use in
all pores of the Pacific Coast. )
The work of drawing up the Code was delegdted
to the Pacific Coast Marine Safety Code Commirtee
composed of delegates tepresenting shipowners, water-
front employers, and longshoremen, from four dis-
tricts compeising all of the majot ports of the Pacific
Coast, together with the General Chaifman, Byron O,
Pickard, and a board of technical advisers.
The Code was adopted at special meetings of the
- Pacific Coast Marine Safety Code Committee held jn
San Francisco, August 2, 1929, Portland, August 19,
1930, Los Angeles, November 6, 1931, and San Fran-
cisco, Qctober 21, 1932, and remained as a voluntary
code until its inclusion in the November 1946 return-
to-work agreement when it was included in the Long-
shore contract by the Waterfront Employers Assn. of
the Pacific Coast and the . Lwu
Under the 1948-1951 agreement, the Union and
the Employers agreed to undertake a revision of the
existing Code. This was done by the following Com-
mifree: - - :
L.L. W. U, International Officers

R. Robertson L. Goldblatt

J
G. Bulcke H. Bridges
L L. W. U. Coast Committee
H. Bodine L. B. Thomas
- P. M, A. Coast Committee
O. W. Pearson E.N. W, Hunter
M. Pennington G. Jones .
H. Brown H. W. Clark
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L L. W. U. Puget Sound Area
F. Andrews J. Maletta

o L L. W. U. Columbia River Area
B. Mansfield

L'L. W. U. No, Calif. Area
A. C. Anderson

L L. W. U. So, Calif. Area
E. Adams -

L L. W. U. Checkers
C. Jackman

P. M. A. Puget Sound Area
W. P. Alvick R. C.Clapp

P, M. A. Columbia River Area
H. C. Dyer E. Sullivan
R. E. Perguson

P, B. A. So. Calif .Area
-T. W. Buchholz C. L. Tilley

P. M. A. No. Calif. Area
J. Peragen E. F. Ebey
8. Coppel J. R. Sayder
J. H: Travers
The revision was completed on September 29, 1949
and the revised Code is presented herewith,

SECTION I

SCOPE, PURPOSE, AND EXCEPTIONS

Rule 101. “This Code applies to all operations
performed under the terms of the basic longshore
contract existing between the International Long-
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shoremen’s & Warehousemen’s Union and the Pacific
Maritime Association,

Rule 102. The purpose of this Code is to provide
minimum requirements for safety of life, limb and
health. In cases of practical difficulty or unnecessary
hardship an employer or ship may make exceptions
from the literal requirements of this Code and permit
the use of other devices or methods, but only when
it is clearly evident that equivalent protection is pro-
vided.

Rule 103. The word “shall” is to be understood
as mandatory and the word “should” as advisoty.

SECTION II

APPORTIONMENT OF DUTIES

Rule 201. The owners and/or operators of vessels
shall provide safe ship’s gear and equipment and a
safe working place for ali stevedoring operations on
board ship.

Rule 202. ‘The employer shall provide, so far as
the same shall be under his control, a safe working
place for all operations.

Rule 203. The employer shall provide for the
proper and safe condition of all stevedoring gear sup-
plied by him.

Rule 204. The employer shall require the use of
safe processes and practices,

Rule 205. The safety duties of the supervisory
personnel, walking boss, ship and dock foremen, and
assistant ship and dock foremen, are:

{a) To see that all working conditions ate safe
and that the gear is in apparent safe working condi-
tion during the operation.

- (b) To permit operations on or in ship’s decks,

108

holds, piers or other places only when they are ade-
quately lighted.

(c) To sece that operations are catried on in a safe
manner.

(d) Where conditions wartant and he is not in
immediate rouch with his superintendent or other
employer’s representative, 10 stop the work if neces-
sary to avoid accidents.

Rule 206. The safety duties of the hatch, dock,
gang, or other group leadet, are: i

(a) To be in direct charge of his gang or group
and to see that all work is done in 2 safe manner.

{b) To report promptly to his foreman or walking
boss or other-employer representative on the job any
defect in the gear or machinery or any unsafe work-
ing condition. :

{c) To instruct the men under him in the proper
and safe methods of handling cargo, gear, and equip-
ment,

(d) In the event that he finds it impossible to get
in touch immediately with his foteman or walking
boss or other employer representative on the job, to
bimself stop the work upon discovery of any defective
gear until his foreman or walking boss or other em-
ployer representative on the job shall have had oppot-
tnity to pass upon the situation,

Rule 207. The safety duties of the person desig-
nated as hatch tendet or signal man, are:

(a) To consider himself as the saefty man for the
gang, and for this purpose to cooperate with his fore.
man or walking boss or other employer representative

. on the job for the safety of the men during operations.

(b) To see that all ship’s cargo handling gear is
at all times_properly secured and in apparent safe
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working condition and that the space over which he
has to travel in following the hook is clear of obstruc.
tions,

(c) To see that the save all s properly made fast.

(d) To.see that hatch beams, or strongbacks and
hatch covers which are removed are stowed in a safe,
orderly manger, v

(e) To see that strongbacks adjacent to sections
through which cargo is to be worked are locked,
balted, or otherwise secured before hoisting opera-
tions are started, .

(f) To see that all loads are properly slung before
being hoisted.

(g8) To control the movemerits of sling loads by
positive signals to the winch-driver,

(h) To keep the sling Ioad in sight when it js
moving and warn all persons in danger of being in-
jured by the movemenr of cargo.

(i) To allow sling loads to be hoisted or lowered
only when there is no danger of striking a petson
who is ascending or descending a ladder in his hatch.

(j) To see that, when it-is necessaty to hold loads,
they are héld over or landed on the deck, and not
suspended over heads of men working under the hook.

(k) To enforce the rule that riding cargo hook,
or any gear, or load attached thereto, is prohibited
except in emergency and then only under the order
and direct supervision of his foreman, walking boss
or other employer represenrative,

(1) To remain on the job until all men in his
gang are out of the hold. )

Rule 208. The safety duties of the winch driver
are:

(a) Before starting hoisting operations:
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(1) To see that steam winches are free
from water,

(2} To see that the cargo falls are in good
order and properly secured to the winch drums,

(3) To see that winches are in good work-
ing order by running them in hoisting and
lowering position without load, and. that all
guards are-in place.

(4) To see that winch extension levers,
when used, are securely fastened.

(5) To report any defects to his foreman
or walking boss or other employer representa-
tive on the job. : .

(b) To see that the working place provided for
him is kept in good order and that all means are taken
to prevent his slipping, o

(c) If be uses an improvised seat, to see that it is
sufficiently strong to support his weight and is so.
placed that it will not slip, tip over or put him in
danger of falling into the hatch. When seated, to
keep his feet and legs out of the hatchway. _

(d) To operate winches only on clearly under-
stood signals. .

(e) At all times to operate the winch in a safe
manner, keeping the load under complete control so
that the same may be stopped or hoisted instantly.

(f) To see that men’s fingets are in the clear before
raising strongbacks from or lowering them into the
sockets.

(g)- To hoist or lower slings or sling loads only
when there is no danger of striking a person who is
ascending or descending a ladder in his hatch,

(h) To see that when it is necessary to hold loads,
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they are held over or landed on the deck and not
suspended over heads of men working under hook,

(i) To report at once winches that are not properly
oiled, or are in any other way defective, to his fore.
man ot walking boss or other employer representative
on the job. o )

(i) When leaving winch unattended, to see that
the power is turned off, and where provisions are
made to do so, to lock levers in neutral, |

(k) To enforce the rule that riding cargo hook or
any gear or load attached thereo is prohibited, except
in emergencies and then only under the order and
direct supervision of his foreman or walking boss or
other employer reptesentative on the job.

(1) To remain on the job until all men in his
gang are out of the hold. .

Rule 209. The safery. duries of the tractor, jitney,
Hft truck or combination operator are:

(2) To test brakes, steering gear, and mechanisms
for raising, lowering, and tilting forks before starr.
ing work and to report any defect to his foreman or
Yv?)lking boss or other employer representative on the
job.

. (b) To operate lift truck in such a manner as 1o
give him an unobstructed view in the direction of
travel, -

(c) To be especially ‘cautions when approaching
blind corners, or other places where vision s limited.

(d) To obey all speed and traffic regulations and
other applicable hanlage equipment rules. '

(e) "To have the vehicle at all times under contro] -

50 that it can be brought to an Cmergency stop in the
clear space in front of the vehicle.
(f) To permit an employee to ride on baulage
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equipment only on specific instructions from his fore-
man or walking boss or other management supervisor
in charge of operations.

(g) To shut off motor when leaving vehicle.

(h) To operate vehicle from seat or platform only
and not while standing or -walking alongside. .

(i) At all times to operate his vehicle in a safe
manner, '

Rule 210, The safety duties of longshoremen and
all other employees, in addition to those printed else-
whete in this Code, shall be to use the safety devices
provided; to practice the safety methods prescribed;
and to cooperate in all that makes for safety.

Secrion IIT

FIRST AID, SANITATION AND
PERSONAL PROTECTIVE EQUIPMENT

- Rule 301.  An injury of any kind, irrespective of
its severity shall be reported immeditaely to the fore-
man or walking boss, or man in charge of operations
by the injured person, if he is physically able to do so,
If not, the injury shall be reported by any other petson
in possession of the facts,

Rule 302. The foreman or walking boss in charge
of operations shall arrange immediate and proper first
aid for the injured party. Non-professional first aid
shall not be attempted in cases of serious injury, ot
those involving eyes.

Rule 303. The foreman or walking boss in gen-
eral chirge of the operations shall investigate and
tender a full report of the accident to the employer.

Rule 304. An approved first 2id kit shall be ‘made
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available by the employer when and where operations
are being caeried on.

Rule 305. The first aid kit and the first aid room,
where one is provided, shall be in charge of, main-
tained, and kept fully stocked by a designated em-
ployee or employees who are authorized to render
first aid to the injured.

Rule 306. One or more stretchers of an approved
type, suitably equipped for use with bhoisting gear,
shall made available by the employer wherever
operations are ‘carried on,

Rule 307. Facilities shall be provided by the em-
Pployers for the training of persons who wish to qualify
to render first aid. All arrangements for firs aid train-
ing shall be made through-the Area Accident Pre-
vention Committee, ’

Rule 308. Notices shall be. exhibited by every
employer in a prominent position at each pier or
wharf on which he operates, stating:

(a) The position of the first aid kit, cabinet, or
first aid room, and the name of the person in chatge
thereof,

(b) The telephone number of Emergency Hos-
pital, or Ambulance Service,

" (¢) Name, address and telephone number of Com.-
pany’s physician and hospital, where applicable.

Rule 309. Adequate telephone facilities shall at
all times be made avajlable within a reasonable dis-

tance from the place ar which Opetations are being
carried on. - ] ' .
Rule 310. Provisions for the rescue of persons
from drowning shall be made and maintained and
shall include life rings, with adequate life line at-
 tached, at readily accessible points on each pier apron
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~ or bulkhead. One or more postable or permanent

ladders giving access to the surface of the water, shall
be provided.

Rule 311. At all places where operations ate be-
ing carried on, drinking water in covered clean
utensils or devices with sanitary drinking cups or
from sanitary fountains, shall be conveniently avail-
able. .

Rule 312. Conveniently accessible toilets and
wash basins, where possible, shall be available at all
times for the use of persons engaged in the operations.
Such toilets and wash basins shall be kept clean and
in goed order.

Rule 313. When goggles and respirators are re-
quired, they shall be provided by the employer.

Rule 314. Goggles or respirators, afrer having
been used, shall be cleaned and sterilized befote being
reissued to another person,

Rule 315. Longshoremen shall wear—

(a) Approved goggles when handling cargo Liable
to injure or isritate the eyes;

(b) Respitators of an approved type when han.
dling cargo liable to injure or irtitate the respiratory
passages and Jungs.

Rule 316. Employer shall furnish, when neces-
sary, protective clothing to employees when handling
cargo which may cause burns or skin irritations,

SECTION IV

MACHINES AND POWER TRANSMISSION
- EQUIPMENT

Rule 401.  Shields, screens; or other protective de-
vices shall be provided which will prevent contact
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with gears, friction drives, cranks, connecting rods,
and all other exposed moving parts of winches and
other machinery.

Rule 402. Al projecting set Sctews on moving
parts shall be replaced by countersunk or headless set
screw unless moving part is so guarded that contact is

impossible. No part of the set screw shall project .

above the surface.. o

Rule 403.  Shafr keys, unless enclosed by the hous-
ing of the machine, shall be flush or protected with
cylindrical safety sleeves,

Rule 404. Removal of existing protective appli-
ances during operations is prohibited. :

Rule 405. Winches, conveyors, belts, and all driv-
ing gears may be lubricated. while in motion only
when this can be done without danger.

Rule 406. - Lubricating and oiling while a machine
is in motion may be done only by persons authorized
to do so.

Rule 407. Cleaning of machine parts shall be
done only when the machine js stopped.

Rule 408. - Stowing machines used in connection
with operatiosis shall at all times be properly secured
to prevent shifting. '

Rule 409. Where gasoline-powered stowing ma-
chines are located in a lower deck or other confined
space, the exhaust shall be led topside to open air and
away from hatch opening.

SECTION V

GENERAL SAFETY RULES

Rule 501. Employers and employees shall do
everything possible to prevent fires, Smoking shall be
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permitted on board ship or on piers in designated
areas only.

Rule 502. All horseplay on ships or terminals is
prohibited. :

Rule 503. No one shall be allowed to turn to or
temain-on the job if under the influence of intoxicat-
ing liquor. ‘

Rule 504. Excessive noise shall be eliminated.
Chipping and scaling of decks, bulkheads or sides of
vessels by ship’s crew or shipyard personnel shall not
be carried on in the immediate vicinity of hatches in
which cargo is being worked.

Rule 505. ‘There shall be no spray painting or
sand blasting in the immediate vicinity of longshore
operations,

Rule 506. Ship's crew or repair crews shall not be
permitted to work in rigging over heads of men wortk-
ing in the hold or on deck, or apron,

Rule 507. Al electric arc or gas welding opera-
tions shall be so shielded as to prevent injuries to the
eyes of employees working in the near vicinity.

Rule 508. When welding or burning is being
done in a hatch in which longshoremen are working,
necessary precautions shall be taken to prevent hot
metal from falling on men working below.

Rule 509. Necessaty safety precautions shall be
taken and guards posted before permitting wotk to be
done in the immediate vicinity where fumigation by
measns of cyanide or other toxic gas is being carried
out on wharves, piers or bulkheads. Where possible,
the use of special fumigation chambers is recom-
mended. '

Rule 510. Where noxious gases may be present -
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in holds or compartments, or when the ship has been
fumigated, such places shall be declared clear of gas
by a qualified inspector before employees are permit-
ted to enter,

Rule 511. Entering dark holds, decks, compart-

ments or other places withour flashlight or other ap--

proved portable light is prohibited.
Rule 512. The carrying of open flame lights, such

. as candles, torches, and oil lamps, is prohibited in _

operations aboard ship.

Rule 513. When cargo of a highly flammable
nature, such as cotton, sisal, jute, etc. is being worked,
the ship shall take the necessary steps to ensute that
an incipient fire can be immediately controlied,

sﬁcnon' VI
.HOUSEKEEPING AND LIGHTING
Rule 601. When dangerous or broken floors of
piets and bulkheads cannor be tempotarily repaired in

an adequate manner, they shall be propetly fenced
until repairs are made,

Rule 602. No fericing, gangway, gear, ladder, life-

saving means or appliances, lights, marks, stages or

other things whatsoever required to be provided under
this Code shall be removed or interfered with by any
persons except when duly authorized or in case of
necessity, and shall be restored at the end of the emer-
gency period for which its removal was necessaty,

Rule 603. Dock doors having counterbalances
shall have the counterbalances so enclosed thar it is
impossible for 2 man to walk under them,

Rule 604. Docks, piers, wharves or terminals shall

be maintained in a safe condition, All surfacings and
pavings shall be maintained in good repair.
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Rule 605. All decks, aprons, floots, and other
places where persons are engaged in the operations
shall be kept free from litter, and reasonably clean,
and passageways shall be kept open.

. Rule 606. Grease, oils, etc, spilled where opeta-
tions are being carried on shall be immediately cov-
ered by sand or other suitable matetial. , A

Rule 607. A liberal supply of sand or other suit-
able material shall be kept readily available on each
terminal and vessel for use on’ slippety places.

Rule 608. When main decks are intentionally
oiled or painted for protection preparatoty to stowing
a deck load, safe walkways shall be provided by the
ship by use of sand, dunnage, or other suitable non.
slip material.

Rule 609. In order to provide safe access for
handling lines while mooring and unmooring ships,
lumber and other cargo should not be piled within
approximately four feer (4’) of the edge of any
wharf or pier. .

Rule 610. Safe means of access to high' piles in
terminals, warehouses or on lighters shall be provided.
Jumping or climbing up or down on pieces of lumber
protruding from tiers is prohibited.

Rule 611. ‘Whenever car plates of any type are
used they shall be of sufficient width to approximately
fill the car door opening,

Rule 612. Whenever car plates of any type are
used they shall be fastened to prevent slipping of
plates. ‘

Rule 613. When car plates are not being used

they shall be stored in sach & Place and in such a

manner as not to create a hazard for persons using the
aprons, pier ot terminals, :
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Rule 614. Al places where Persons are employed
as well as regular passageways 10 a whatf, pier, termi-
nal or vessel shall be safely and sufficiently lighted.

Rule 615. Oune or more lights shall be kept burn-
ing after dark on the ship or apron near the gangplank
or other means of access to the ship. )

Rule 616. Lights on ships and aprons shall be so
located as not to shine into the eyes of, or otherwise

interfere with, the vision of winch drivets, crane
operators or signal men,

SBCTION VIf :

ACCESS TO VESSELS AND HOLDS

Rule 701. Whena ship-is Iying at a pier or wharf
there shall be provided at all times a safe means of
going to and from the ship consisting of a gangplank
or other equally adequate and safe method, Such
means of access shall be adequately lighted during
hours of darkness.

Rule 702. Where a gangplank is reasonably prac-
ticable, 2 gangplank approximately twenty-two inches
(22”) wide shall be provided and propetly secured
to the ship. Such gangplank shall be provided with a
two rail railing on each side; such railing shall be
approximately three and one-half feet (3%%7) high,
the upper and Jower rails to- consist of wood, taut
ropes or chains or other equally safe devices.

Rule 703. A life net furnished by the vessel shall
be rigged under -all gangplanks or accommodation.
ladders in such 2 manger 25 to prevent a person from
falling between the ship and dock.

Rule 704. Gangplanks, accommodation ladders
. and gangways shall be placed or shifted in a safe
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manaer using mechanical equipment as necessaty for
this purpose.

Rule 705. All persons going to and from the ship
shall use the approved means provided. Short cuts
over side via cargo slings, save alls, moving conveyots,
etc., are prohibited. Jumping to or from any barge,
scow, tug or lighter is prohibired. -

Rule 706. - If a ship, boat, o other vessel is along-
side any other ship, boat, or other vessel and persons
employed are required to pass from one to the other,
a safe means of access shall be provided by the ship,
boat ot other vessel which has the higher freeboard.

Rule 707. When wotking barge, scow, raft, or
log boom alongside ship, a properly secured double
rung or step Jacob’s ladder, and a life ‘ring, shall be
provided for each unit of operation. »

Rule 708. When men are working on rafts or
booms, a rowbaat shall be immediately available,

Rule 709. Life lines shall be furnished .and hung
overside to water’s edge when men are working on
log booms or cribs.

Rule 710. A ladder shall be provided in all holds
where employees are engaged in operations.

Rule 711.  All ladders providing access to holds
shall be kept in repair and in safe condition. When
rungs are broken or missing or ship’s ladders are
otherwise unsafe, they shall be blocked off pending
repair and portable ladders, properly secured, shall be
provided, '

Rule 712. Hold ladders shall be kept clear and no
cargo stowed within six inches (6”) from back of
ladder rungs, .

Rule 713 If cargo is stowed so as to block off the
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permanent hold ladders, portable ladders shall be pro-
vided and be properly secured,

Rule 714.  The riding of moving conveyors, other
than escalators or other devices especially designed for
transporeation of men, is prohibited, Such special de-
vices as are permissible for transporting men in and
out of vessels may be ridden only when the operator
is at the controls,

Rule 715. Riding cargo hook is prohibited, ex-
cept that in emergencies specially prepared slings may
be ridden in and out of the holds under the order and
direct supervision of the designated foreman or walk-
ing boss in charge.

SECTION VI
SAFE PRACTICES IN PREPARATION
FOR AND SECURING FROM
CARGO HANDLING

Rule 801. The place for winch drivers to stand
ot sit shall be kept in good order and all means taken
t prevent slipping or falling: of the seat or of the
driver,

Rule 802. When any parts of the ship such as
mast stays are so located as to make it impossible to
provide a safe place for the winch driver 1o stand
when driving double, either the stays shall be un-
shipped or the winches be driven single.

Rule 803. Where necessaty to ensure safe opera-
tion, steam winches .controlled by a horizontal lever
shall have said lever comuterbalanced by a properly
secured weight,

Rule 804. 'Where extensions to operating levers
of winches are used, they shall be furnished by the
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employer or vessel and be constructed of material of
suthcient strength and securely attached to the regular
levers.

Rule 805. The winch fall should be so wound on
drum that the lever is operated in the same direction
as thedoad.

Rule 806. When winch controls-are located so as
to expose winch driver ro bight of the fall, a preventer
shall be placed on the lead block at the heel of the
boom. The preventer shall be not less than three-
quarter inch (34”) wire cable, or equivalent, rove in
teasonably snug and secured by such means as will
develop at least 809 of the strength of the preventer.

Rule 807. Measutes shall be taken to prevent
escaping steam from obscuring any part of the decks,
gangways, stages, wharf, ot other place, or otherwise
hindering or injuring any berson employed in the
operations.

Rule 808. Deck loads shall be so stowed as not to
interfere with safe operation of winches,

Rule 809. Access from deck load to winches and
decks shall be provided by means of steps or ladders,

Rule 810; There shall be eight inches (8”) hori-
zontal cleatance between ourboard edge of deck load
and the inboard edge of bulwark rail except in places
where a pendant or other device i provided to pre-
clude sending a workman down ship’s side 10 secure.or
handle boom guys, preventers, etc. v

Rule 811. When working cargo over a deck load,
a safe walkway from rail to coaming shall be provided
for the designated signal man.

Rule 812. Safe fore and aft walk of passageway
over deck loads shall be provided when necessary,
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Rule 813. When it is necessary to work cargo on
a skeleton deck, safe decking shall be provided unless
the workmen can work safely from the cargo stowed
below such skeleton deck.

- Rule 814. Temporary tables on which loads are

to be landed shall be of sufficient size and strength to -

. permit the men thereon to work in safety.

Rule 815. When an edge of a permanent landing
platform is so exposed that there is danger of falls of
persons, the edge should be guarded by a line, save all
or railing so placed as not to interfere with movement
of cargo. :

Rule 816. All hoppers used in the discharging of
bulk cargo on which it is necessary for a man to work
shall be equipped with a safe walkway. A safe means
of access shall be provided.

Rule 817. In order to furnish a clear space for

handling hatch covers and strongbacks during cover-
ing and uncovering operations, and the entire hatch is
1o be opened at following ports, cargo in “tween decks
shall be so stowed as to provide a clear space of thirty-
six inches (36”) around the hatch coaming. Such
clearance should be designated by appropriate mark-
ing. -
" Rule 818. When deck loads are stowed closer
than three feet to a hatch coaming, life lines shall be
tigged for the safety of men handling strongbacks and
hatch covers on main decks.

Rule 819. Where cargo is stowed on a section of
a hatch, a space of thirty-six inches (36”) shall be
left for safe handling of individual hatch covers from
the adjoining section. In the application of this rule
. and the foregoing rules dealing with thirty-six inches
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clearance in stowage of cargo around hatch openings,
Rule 102 shall apply. : '

Rule 820. Employees shall never ride strongbacks
or bearns; nor shall they uonecessarily walk on or
climb upon those in place. '

Rule 821. Longshoremen shall nor be hoisted
aloft; booms shall be lowered for changing gear or
making necessary repairs.

Rule 822. Guys and preventers, when used, shall
be so adjusted as to divide the strain, as nearly as
practicable, equally between them and shall be checked
at frequent intervals.

Rule 823. Booms shall not be raised or lowered
except under the direction of the foreman or walking
boss or hatch tender in charge of the hatch.

Rule 824. The foreman or walking boss or hatch
tender in charge of the hatch shall personally supervise
the removal or replacement of hatch covers, strong-
backs or beams. ' ,

Rule 825. When employees are below, they shall
stand in the clear while strongbacks and hatch covers
are being taken out or put in place. o

Rule 826. No cargo shall be worked through.a
section of a hatch unless the strongback of the adja-
cent section is bolted, locked or secured by other
means. :

Rule 827. Cargo shall not be landed on or han-
dled over a covered hatch or 'rween deck unless the
blind beam is in place under the hatch covers. .

Rule 828. Strongbacks and hatch covers shall be
so stowed as not to interfere with a safe walkway from
rail to hatch coaming or fore and aft, and so secured
that they cannot be tipped over or dragged into

125



hatches or overboard by drafts or gear. This applies to
all decks including deck load. '

Rule 829. When work in a batch is finished for
the day and it is necessary to close hatches, top deck
hatch covers, or night hatches or tents shall be put on
ar safery lines streiched around the hatch coamings.

Rule 830. Manholes and other deck openings
which are flush with deck shall be protected through

using either covers or railings.

Secrion IX

HANDLING OF CARGO AND PRACTICES
INCIDENT THERETO

Rule 901. Sling loads shall not be held suspended
over men's heads.

Rule 902, Sling loads that are impropesly shug
shall not be .hoistcd{; probesy 8

Rule 903, No cargo shall be loaded or unloaded
by a fall or sling at any intermediate deck unless eirher
the haich ar that deck is safely covered or a secure
landing platform of a width not less than that.of one
;ecrilc;n of hatch coverings has been placed across the

arch. :

Rule 504. Blocks, crow bars, slings, and other
equipment shall not be thrown. from deck to ship’s
hold or frorma ship to pier or lighter, or from pier to
ship or lighter.

Rule 905, Stowed or piled cargo, either in ship’s
holds, on piers, or in terminal sheds, which is likely
to shift or roll, shall be secured or blocked.

Rule 906, Material shall be so piled that it will

not collapse when part of pile or adjoining piles are
removed.
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Rule 907. Precautions shall be taken to prevent
the falling, sliding, or spreading of cargo raised or
lowered by hoisting gear. -

Rule 908. When sling loads of dunnage, lamber,
or pipe are being hoisted in ot out of hatch in one
sling, all men below shall stand in the clear.

Rule 909. Where practicable, double slings shall
be used on all types of cargo where there is danger of
sliders, such as dunnage, lumber, pipe, etc.

Rule 910. Buckets, tubs, etc, used in handling
bulk cargo shall not be band loaded above the rim.

Rule 911. When assisting to steady in hoisting
or landing a sling load, longshoremen shall not stand
in the lise of travel of the load nor between the load
and any nearby fixed object and shall always face the

‘load. Drafts should be lowered to shoulder height

before Jongshoremen take hold of them for steadying
or landing.

Rule 912. A sling load or draft shall not be lifred
with 2 chain having a kink or knor in it.

Rule 913. A chain shall not be shortened by bolt-
ing, wiring or knotting,

Rule 914. A broken chain shall not be used until
the proper repairs are made. Proper repaits shall
include patent links of equivalent strength. Wire shall
never be used to marry two ends of chain.

Rule 915. Standing in bight of line is prohibited.

Rule 916. When using 2 bull line to move cargo,
the longshoremen shall stand out of the bight and
clear of the throw of the lead and hook.

Rule 917. The cargo gear while rigged for hoist-
ing shall not be used for bull line operations.
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Rule 918, Men trimming bulk cargo shall be
checked in and out of the hold, box car or elevator.-

Rule 919. Electric trimmers used for bulk cargo
containing explosive dust shall be disconnected from
conductors before being lowered into holds. The elec-
tric current shall be kept shut off while conductors
are being secured to or disconnected from the trim-
mess. Motors shall be of the explosion-proof type.
There shall be no sparking device, switch, collector
rings, etc. in the hold. AIl controls shall be located
outside of the explosive area and shall be of the “ex-
plosion-proof” type.

Rule 920. When men are working in the square
of the hatch, bales of cotton, wool, cork, gunny%?gi,
or other similar articles shall not be hoisted by hooks
attached to the bands ot fastenings of such bales.

Rule 921. Grabs and tongs shall not be used to
hoist timbers, logs, or piling to or from ship.

Rule 922, Where two gangs are working in the
same hatch on different levels, a net shall be rigged
and securely fastened so as to prevent men or cargo
falling on men below.

Rule 923. The handling of explosives shall be in
accordance with Coast Guard regulations.

Sucrion X

HAULAGE EQUIPMENT

Rule 1001. Every power truck operated from an
end platform or pedal position shall be equipped with
_a substantial guard securely attached to the platform
or frame of the vehicle in such a manner as o protect
the operator and so designed that the operator can
easily mount or dismount from his operating station.
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Rule 1002. Exhaust pipes, connections, and muf-
flers on gasoline motor driven vehicles shall be kept
tight. Exhaust pipes on lift trucks shall be so con-
strucred as to discharge into the air not less than one
foot above the head of the vehicle operator when in
operating position.

-Rule 1003, Internal combustion engine driven ve-
hicles shall be used only where ventilation exists or
is provided which will keep the carbon monoxide
content of the air at or below the permissible level
of 100 parts per million.

Rule 1004. Fork lift trucks shall be equipped with
an overhead guard of strength and design adequate to
prevent injury to operator. from falling objects, except
that, where the construction of the truck is such that
the presence of overhead guards would prevent truck
from entering box car or ‘tween decks, the guard miay
be removed during such operation.

Rule 1005. Power-driven vehicles shall be op-
erated at a safe speed compatible with conditions and
with city and state laws,

Rule 1006.  Employees shall nor ride on haulage
equipment except when authorized in line of duty. -

Rule 1007. When in line of dity an employee
is specifically authorized to ride a wuck, tractor, or
trailer, he shall sit or stand so that he has a secure
hand hold; so that no part of his body exrends beyond
the sides of the vehicle; so that he will not be injured
by shifting or moving loads and will not be over-
balanced or thrown off due to a sudden stop, jolt, .

Of turn.

Rule 1008. Riding on tongues or handles of
trailers or forks of lift trucks is prohibited.
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Rule 1009. Jumping on or off moving vehicles
is prohibited. ‘

Rule 1010. Only authorized vehicle operators or
mechanics shall be permitted to crank vehicle motors.

Rule 1011. When lift trucks are parked, forks
shall be tilted forward and be flush with floor and
clear of aisles. When moving, lift truck forks shall
‘be kept not less than four inches (4”) nor more than
six inches (&) above the floor.

Rule 1012. Gasoline tanks shall not be. filled
while engine is running,

Rule 1013. When filling gasoline tanks, the hose
nozzle shall be kept in constant contract with the
tapk in order to prevent ignition of vapor by static
sparks. -

Rule 1014. Gasoline tanks shall not be opened,
filled, or left open while anyone is smoking in the
vicinity. .

Rule 1015. Gasoline tanks shall not be opened,
filled, or left open except in specially designated areas.

Rule 1016.. Charging-board switches shall be
pulled before connecting or disconnecting batteries
of electric tmcks. ‘

Rule 1017. No load on a lift truck or crane shall
be suspended or swung over any workman.

Rule 1018. Lift truck shall not travel with load
of empty boards which exceeds the height of mast.

Rule 1019. Cargo shall be hoisted to ship’s deck
with a lift truck only when the load can be set on
the vessel safely. ' -

Rule 1020. The rated capacity of all lift trucks

shall at all times be posted on the vehicle in such 2

manner that it is readily visible to the operator. Un-
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less the truck has counterbalances added, loads in
excess of the manufactarer’s rated capacity shall not
be lifted, carried or moved by lift trucks.” -

Rule 1021. When lift trucks are used in railway
cars which have a bad floor, the floor of the car shall
be covered with metal plates.

Rule 1022. Railroad cars shall not be moved un-
till it has been assured that the way is clear, nor
without due warning being given to any exposed
person. When persons are working in between ot
underneath railway cars there shall be a person sta-
tioned nearby to watn of any movement of the cars.

Rule 1023, Falls led from cargo booms shall not -
be used to move railroad cars on docks.

Rule 1024. Ship’s winches may be used to move
railroad cars only if a bull line is properly rigged so
as 1o give a direct lead to gypsy head or winch drum.

Rule 1025. When railroad cars are worked on-
any pier or bulkhead, stripping and stakes shall be
piled in such a maaner and in such a place thar they
will not create a hazard.

Secrion X1

SHIP’S GEAR

Rule 1101, All bridles for removing strong-
backs or beams from hatch coamings shall be of suffi-
cient length so that strongbacks can be hooked on
without climbing out on beams to do so.

Rule 1102. Holes in- strongbacks or beams for
attaching bridles shall be located within reaching
-distance from the coaming so that the bridle may be
attached without the men climbing on the strong-
back or beam.
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Rule 1103. Hand line shall be attached to each
leg of ‘suongback and pontoon hatch cover bridles
for use in preventing swinging of harch beams,
strongbacks, and pontoons. These hand lines should
rot be less than ten feet(10”). in length.

Rule 1104. Shackles or toggles shall be used on
strongback bridles in place of hooks. Toggles shall
be so constructed that one half the length of the
toggle exceeds by one inch the longest diameter of
the hole in which it is to be placed. :

Rule 1105. All boom guys and gin blocks shall be
secured by safety shackles or other type shackles

* ptoperly moused.

Rule 1106. When pteventers are used on booms,
they shall be secured to the boom independently of
the working guys, except in the case of cast fittings
where the strength of the casting exceeds the roral
strength of all lines which are secured to it.

‘Rule 1107 When deck loads extend above the
bulwatks and eight inches (8”) clearance is not pro-
vided between outboard edge of deck load and bul-
‘warks, there shall be a pendant of sufficient length to
preclude sending a workman over side of deck load
t0 secure or release the boom guy or preventer from
the deck or bulwatk ring bolt. ,

Rule 1108, Unless the ship is equipped with
topping lift winches, it shall furpish a sufficient oum-
ber of topping lift stoppers for safely handling top-
ping lifts. The anchor end of all stoppers shall be
shackled or otherwise suitably secured to pad eyes,
king posts, or objects of sufficient strength to stand
the strain, and the stoppers shall always be so placed
that they are in line with the lifts before the strain
is on them. Stoppets shall be of sufficient length.
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Rule 1109. Cargo booms shall be tested and have
approved capacity as a swinging boom plainly marked
in a conspicuous manner and place, preferably at the
heel of the boom.

Rule 1110. Poreable hatch rollers, when used,
shall be firmly attached or secured to hatch coamings
and shall have wire preventers in addition to the
regular clamps. :

Rule 1111. Broken, split, or ill-fitting hatch cov-
ers shall be replaced at once. :

Rule 1112. Sufficient hatch covers of proper di-
mensions to_ insure a tight cover for each deck shall
be supplied at all times during operations.

Rule 1113. All hatch covers, and fore and aft and
‘thwartship beams, insofar as they are not interchange-
able, shall be kept clearly marked to indicate the deck
and hatch to which they belong and position therein.

Rule 1114. Adequate hand grips shall be pro-
vided ‘on all hatch covers.

Rule 1115. Deflectors shall be used to prevent
liquids from overboard dischatges from reaching the
pier apron or lighter.

Rule 1116. Inspection of ship’s cargo gear shall
be made by the ship’s officers befote gear is used for
stevedoring operations. The ship’s officets shall give
all assistance possible in maintaining the gear in safe
condition while in use.

SecrioN XII

STEVEDORE GEAR

Rule 1201. If tools, materials, appliances, or any
gear are at any time found to be out of repair, de-

133



fective, or in any way unsafe, employées shall report
the same immediately to the person in charge of the
work, Any unsafe or doubtful gear shall be discarded,
marked and so placed that it cannor be used by long-
shoremen. . . ‘

Rule 1202. Gear and equipment not in use shall
be stowed clear of area in which operations are being
carried on. o

Rule 1203. Wire bridles shall have a covering of
matline, rubber hose, or other suitable protection for
men’s hands over lower splices.:

Rule 1204. Save alls shall be stretched, bung, and
safely secured to vessel and dock when general cargo
or lumber from car is being worked.

Rule 1205. When working cargo between the
second story of a transit shed and a ship, 2 save all

 shall be stretched from the second story platform to
the deck of the ship.
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INDEX TO SAFETY CODE

A Rule Nurber
Access
From' deck loads : 809
To high piles . 610
‘To holds 710,713
To hoppers 816
To vessel S 701, 705, 706
While mooring and unmooring ships........ ... 609
B
Bales :
Hoisting by bands 920
Barteries
Connecting and disconnecting . 1016
Boat : 708
Booms
Lowered for repairs. 821
Raising or lowering. 823
Secuting preventers to. 1106
Testing and marking of. : 1109
Bridles
Cover splices i 1203
Strongback, hand lines : : 1103
Strongback, length of. 1101
Strongback, shackles or toggles. 1104
Bulk Cargo
Checking men 918
Loading buckets 910
Bulling
Bull line removed from booma.... oo 917, 1024
Buoys
Required on barge, etc.. i 707
Requited on piers................. et eaemeeeetteesenmenreseaneeean 310
C
Carbon Monoxide
Ventilation ..o : 409, 1003
Cargo .
Flammable . 513
Piles to be secured 905

Prevent falling from loads. y 907
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Rule Number
Cat Plates
Securing - 612
‘Size - e BL1
Storing 613
Cars, Railroad
Moving with gear. _ 1623
Storage of stakes and stripping, 1025
Warning when moved : 1022
Chain L .
Kunotting of N . 912
Repairs - 914
Shortening of - 913
Code
Exceptions ' R 102
Purpose . — 102
Scope 101
Coaveyors
* Riding of - i 714
Counterbalances
Dock doors : : . 603
Winch levers : 803
Crew :
Repair ' 506
Ship 506
D
Deck Loads
Clearance from bulwark. . 810
Coaming clearance .. . 818
Pendants for guys. 1107
“Stowed clear of winches...... 808
alkway over . 811,812
Definitions 103
Deflectors . .
On overboard discharges woveeevoeeeeeo 1115
Duties - . -
Gang boss N 206
Hatch tender fevniemiceee 207
Longshoremen . 210
Superviscry personnel . 205
Vehicle operator . 209
Winch driver ST . 208
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Rule Number

Explosives ‘ .

Handling of 923

F

Falls

Bulling with 917

Moving cars with 1023

Secured to drum 208a(2)

Winding on drum 805 .
Fires

Control of 513

Preventing of 501
First Aid

Facilities for training 307

Location of kir.... 308

Supplies 304, 305, 306
Floors (See Working Sutfaces)
Foremen

Gang 206

General 205
Pumigation 509,510

G -

Gangplanks

Construction 702

Light required 615

Method of moving 704

Required 701
.. Use, compulsory 705
Gases 510
Gasoline

Filling tanks 1012,1013

‘Tanks, opening of. 1014, 1015
Gear

Inspection of ship’s gear..............

Reporting defects

cemeereresen 1116, 207 (B)

206(b),-208 (a) (5),

. 208(i),209(=a), 1201

Safe condition of. 203,205(a)

‘Throwing 904
Gears
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Rule Number

Guarding 401
Oiling 405,406
Goggles -
Provision for . 313
Sterilization e 314
When required 315
Grabs and Tongs
Useof ontamber ... 921
Guards
Different levels same harch......... .. 922
End platform on power trucks. 1001
Landing platform __. 815
Lift truck overhead .- 1004
Manholes and flush deck openings..........____. . 830
Removal prohibited ....-404, 602
Where needed ..o 401, 403, 601
H
Hatch Coaming
Clearance, Deck Loads . 818
Clearance, *tween Dedks.. e 817,819
Hatch Covers
Hand grips 1114
Masking of 1113
" Replacement of ... 1111
" Supplying of 1112
Hatches
Covered when working cargo....o....__.________ 903
Night covering 829
Supetvision in coveting.....ovroroo 824
Hatch Rollers
Securing of ... .. 1110
Hatch Tender
Duties of 207
Haulage Equipment
General Section X
Jumping from 1009
Riding on 1006, 1007, 1008
Holds
Access to 710,712,713
Eatering without light. 511
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Rule Number

Hook

Cargo, riditg of -.207(k), 715

osxﬁr:mkm;; and access : 816
Horseplay o 502

I

Injuries ‘

’First aid for. : . 302

Investigation .. 303
. Reporting to foreman 301
Inspection .

(IDJF SRID'S AL e oot eeene 1116
Intoxication ... " 503
J
Jacob’s Ladder 707

Fampin;
4 Fr%mghaulage equipment : 1009
From vessel, etc 705
L
Ladders .
Access to holds . 710
Access to water 310
Kept clear 712,713
Maintenance of 711
Life Line
Overside 709
Life Net ... . v 703
Lift Trucks p . 1020
Capacity o
Cafgg ?(') deck 1019
Loads over men ; 1017
On car floor. 1021
Overhead gunards . 1004
Position of forks . 1011
Traveling—~loads 1018
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. Rule Number
Lig:éequ f
ate for operation 205(¢b), 614, 615
‘Entering holds without . ® - 511
Location of : ) e 616
Open flame ... T 512
Loads
Control of movement....._.....207(g), (i), (i);208(d),
L (e), (), (h)
geep xln l:xlzhfv e ) 207 (h)
roperky stung ... et e 207({f
Longshoreznen gv 7

Hoisting aloft —
Keep out of bight.

Position in Janding loads,
Riding, walking, on strongbacks.

Safety duties : RO 210
M
Machinery
Cleaning 407
Guarding -..401, 402, 403 .
Oxhng 405,406
Securing e 408
N
Nets
Different levels same hatch ... 922
oise .
BXCESSIV e 504
O
OIJSe;Ftious
NI R
Overboard Discharges P04, 205(<)
Deflectors for ... 1115
P
Piles
- Of cargo, secured or blocked...... .. 905
Of material, properly buile..... -~ 906
Power Trucks .
Charging board switches...o..orro .. 1016

Rule Number

Cranking . . ier 1010
Exhaust pipes ...... : 1002
Platform d - . 1001
Safe speed 1005
Preventer
Guy preventers . - 822
On heel block . . ‘ 806
Pendants for ._: v - 1107
Securing of ‘ . S 1106
Protective Equipment - )
Clothing . e 316
Goggles .., ~313,314,315
Respirators T 313,314,315
R
Respirators
Provision . for ' 313
Sterilization i . 314
When required : 315
Responsibility .
Employer _. 2202, 203, 204
Ship : . 201
Stevedore 202, 203, 204
Terminal Operator ... 202, 203, 204
Rules
Definition of . 103
S
Sand Blasting ..... : ! . 505
Sanitation
Drinking water . 311
Sewage disposal . 1115
Toilets . .. 312
Save Alls
Between vessel and apron 1204
Between vessel and second story platform ... 1203
S 207 (¢)
Shackles
On strongback bridles 1104
Safety or moused on gear. 1105
Ship’s Gear ‘
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Rule Number
GOOEFRY oo Section X1
Inspection of . . . .
Skeleton Deck ... .. 813
Sling Loads - )

Double slings
Landing and steading of
Not held ovet heads....
Prevent falling or sprea
Properly stung ...
Smoking ...
Around gasoline . e .. 1014
Spray Painting __. . '
tays
Removal of for winch driver.. . ... 802
Steam
Prevent escape of ...
Stevedore Gear
Condition of ... .
Discard
General ..
Stowage of .
Stoppers
Topping 1ift ...

Securing
Ventilation .
Strongbacks
Blind beam in place....... .. R - )/ ¥ |
Bridles for ... T 1101,1103, 1104
Holes in - : 1102
Men to stand in dear.... .. 825
Riding or walking on.. .
Secure or remove..__ 207
Stowage on deck ... "
Supetvise movement of . 824

Tables, Landin
Telephones

Availability of .

owing gear prohibited

B e
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Rule Number

oggles
Tgil stronghack bridle 1104
Toilets
Kept clean 312
Requirements : e 312
Trimmers, Electric 919
v i
Vehicle Drivers :
Duties of : e 209
Ventilation
Use of internal combustion engings....................409, 1003
w
Wash Basins
Kept clean .. 312
Requirements . R 312
ater
Dricking ._....... . 311
. Sanitary devices 311
Welding
Control of hot metal....________ 508
Shielding 507
Winches
Exrension levers
Falls, winding woooeeee

Levers councerbalanced
Winch Driver
General duties e
Work place wo...oovooeeeen
Working Surfaces
Keep clean
Landing tables
Maiotain in condition ...
On skeleton deck .......
Permanent platforms
Provide safe walkway _
Railroad car flooss

Walkway over deck load.... ... 811,812
Work place, of Winch Drivers
Keep in order ... 801

Remove stays ... 802
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